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GONDWANA UNIVERSITY, GADCHIROLI

Name of College:

Reference: i) The Gazette of India: Extraordinary, Part Ill Section 4 dated 18™ July, 2018

ii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 8" March, 2019
iii) GUG Acad/ UGC Regu/2018-19/3345 dated 21" March 2019

CAS Promotion for Teacher in Universities and Colleges (Consolidated)

Assessment Period: From ................

Request for Promotion under CAS (Grade Pay / Academic Level)..........ccccccevune

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND
Name (in Block Letters):

Department:

o o M wbh P

Current Designation & Grade Pay:

Date of last Promotion:

7. Permanent Address (with Pin code) :

Telephone No: Cell. No.

Email:

Father's Name / Mother's Name / Husband's Name:

Address for correspondence (with Pin code) :

8. Academic Qualifications (S.S.C. till post graduation):

Examinations

Name of the
Board /
University

Year of
Passing

Percentage
of Marks
Obtained

Division
/ Class /
Grade

Subject

High School / S.S.C.

Intermediate H.S.C.

U.G.

P.G.

Other examination, if
any




Research Degree(s):

Degrees Title Date of University
award
M. Phil.
Ph.D. / D.Phil.
D.Sc. / D.Litt.

9. Appointments held prior to joining this institution

Date of joining
Leaving

Salary with | Reason for
grade Leaving

Name of the

Designation employer Joining

10. Posts held after appointment at this institution:

Date of actual Joining |

Designation Department From To

Grade

11. Period of teaching experience: P.G. Classes (in years) .......U.G. Classes (in years)........
12. Research Experience excluding years spent in M. Phil. / Ph. D. (In years) ............
13. Fields of Specialization under the Subject / Discipline: ..............

14. Academic Staff College Orientation / Refresher Course/ Short term attended:

Name of the Course Place Duration Sponsoring Agency




PART B: ACADEMIC PERFORMANCE INDICATORS (API):
Table 1

Assessment Criteria and Methodology for University/College Teachers

Self Appraisal score Verified API score
33 Nature of Activity Description of Activity overall v overall
- T.
Yr. 1(Yr. 2|Yr. 3|Yr. 4|Yr. 5|Yr. 6 Grading Yr.1|Yr. 2|Yr.3 4 Yr. 5/Yr. 6 Grading
Teaching: i) Good: 80 % & above
(Number of classes ii) Satisfactory :Below 80% but 70% &
taught/total classes above
assigned) x100% . 9
T |(Classes taught iii) Not satisfactory: Less than 70%
includes sessions on . ) i
tutorials, lab and other (Lectures, Practical, Tutorials, Project
teaching related Supervision, field work, group discussion
activities) seminars, any other.)
Involvement in  the(i) Good : Involved in at least 3 activities
University/College
students related |ii) Satisfactory :1-2 activities
2 o e
Zg:z:::zz/ research iii) Not-satisfactory: Not involved/
undertaken any of the activities.

Note:

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/ Academic Level 11) : He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three/four/five of the last four/five/six years of the assessment period as the case may be.

2. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor (Selection Grade/ Academic Level 12): He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period.

3. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A): He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period

4. Associate Professor (Academic Level 13A) to Professor (Academic Level 14): The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two
of the last three years of the assessment period, as per Appendix Il, Table 1 and at least 110 research score as per Appendix Il, Table 2.



Table 2
Methodology for University and College Teachers for calculating
Academic / Research Score

CATEGORY-lIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation:

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum API scores required for teachers from this category are different
for different levels of promotion in universities and colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee
for the promotion of Assistant Professor to higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and Associate Professor to
Professor and for direct recruitment of Associate Professor and Professor.

Engineering/ Agriculture/ Veterinary Science/ Faculties of Languages, Arts/ Self Appraisal score Verified API score
Sciences/ Medical Sciences Humanities/ Social Sciences/ Library/
Physical education/ Management
(A) Research Papers published Yr.| Yr. | Yr | Yr | Yr|Yr6|Total |Yr.|Yr.| Yr. | Yr | Yr. | Yr|Total
1 2 3 4 5 112 3 4 5 6
(1) Research Papers in Peer-Reviewed or UGC listed Journals: (Please refer
points as per UGC notification)
8 | 10
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson
Reuters list):

i) Paper in refereed journals without impact Paper in refereed journals without
factor : 5 Points (13/paper) impact factor:5 Points(15/paper)
if) Paper with impact factor lessthan1 :10 |Paper with impact factor less than 1

Points (18/Paper) 10 Points (20/Paper)
iif) Paper with impact factor between 1 and Paper with impact factor between 1 and

2 :15 Points (23/ Paper) 2 :15 Points (25/ Paper)
iv)Paper with impact factor between 2 and 5 : |Paper with impact factor between 2 and

20 Points  (28/ Paper) 5 : 20 Points (30/Paper)
v) Paper with impact factor between 5 and Paper with impact factor between 5 and

10 :25 Points (33/ Paper) 10 : 25 Points (35/ Paper)
vi) Paper with impact factor >10 : Paper with impact factor >10 :

30 Points (38 / Paper) 30 Points (40 /Paper)

Total (1) = (i +ii +iii + iv+ v +vi)




(2) (@) Publications (other than Research papers) (Books, Chapters is Books)

Self Appraisal score Verified API score
Yr.|Yr.2| Yr | Yr [Yr5|Yr|Total |Yr.|Yr.|Yr.3| Yr |Yr.5]| Yr|Total
1 3 4 6 11 2 4 6

(2) (a)(i) Books Published with ISSN / ISBN number :
e International Publisher: 12 points per Book for Single Author
« National Publisher: 10 points per Book for Single Author

(2) (a)(ii) Chapter in Edited Book with ISSN / ISBN
(5 points per Chapter)

(2) (a) (iii) Editor of Book with ISSN / ISBN number

o Editor of Book by International Publisher: 10 points per Book for Single
Author

« Editor of Book by National Publisher: 8 points per Book for Single Author

(2) (b) Translation works in Indian and Foreign Languages by qualified faculties
e (3 points per Chapter or Research paper)
« (8 points per Book)

Total (2) : (2)(a)() +(2)(a)(ii) + (2)(a)(i) + (2)(b)

(3) Creation of ICT mediated Teaching Learning pedagogy and content and
development of new and innovative courses and curricula

(3)(a) Development of Innovative pedagogy: (5 points per Innovative
pedagogy)

(3) (b) Design of new curricula and courses: (02 points per curricula / Course)

(3) (c) MOOCs:

(3) (c) (i) Development of complete MOOCs in 4 quadrants (4 credit course)

(20 per curricula / Course) In case of MOOCs of lesser credits 05 marks /
credit)

(3) (c) (ii) MOOCs (developed in 4 quadrant) per module/lecture
(5points per module / lecture)

(3) (c) (iii) Content writer/subject matter expert for each module of MOOCs
(at least one quadrant) (2 points per curricula / Course)

(3) (c) (iv) Course Coordinator for MOOCs (4 credit course)




(8 points per curricula / Course)
(In case of MOOCs of lesser credits 02 marks / credit)

Total (3)(c) : (3)(©)() + (B)(C)(i) + (B)(C)iii) + (3)(c)(iv)

(3) (d) : E-Content

(3) (d) (i) Development of e-Content in 4 quadrants for a complete course/e-
book

(12 points per curricula / Course)

(3) (d) (i) e-Content (developed in 4 quadrants) per module
(5 points per module / Course)

(3) (d) (iii) Contribution to development of e-content module in complete
course/paper/e-book  (at least one quadrant)
(2 points per module / Course)

(3) (d) (iv) Editor of e-content for complete course/ paper /e-book
(10 points per Course / paper)

Total (3) (d): (3)(d)() + (3)(d)(ii) + (3)(d)(iii) + (3)(d)(iv)

Total (3): (3)(a) +(3)(b) + (3)(c) +(3) (d)

(4) Research Score:

(4) (a) Research guidance:
(Ph.D. : 10 points per degree awarded & 05 per thesis submitted)

(4) (b) Research Projects Completed:
A: More than 10 lakhs (10 points per Project)
B: Less than 10 lakhs (5 points per Project)

(4) (c) Research Projects Ongoing:
A: More than 10 lakhs (5 points per Project)
B: Less than 10 lakhs (2 points per Project)

(4) (d) Consultancy: (3 points per Consultancy Project)

Total (4) : (4)(a) + (@(b) + (4)(c) + (4)(d)

(5) () Patents:
(10 points per International Patent and 7 points per National Patent)

(5) (b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Government)




A: International (10 points per Policy Document)
B: National (7 points per Policy Document)
C: State (5 points per Policy Document)

(5) (c) Awards/Fellowship:
A: International (7 points per Awards/Fellowship)
B: National (5 points per Awards/Fellowship)

Total (5) : (5)(a) + (5)(b) + (5)(c)

(6) *Invited lectures / Resource Person/ paper presentation in Seminars/
Conferences/full paper in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full paper in Conference
Proceedings will be counted only once)

International (Abroad): (7 points per Seminars/ Conferences)
International (within Country): (5 points per Seminars/ Conferences)
National: (3 points per Seminars/ Conferences)
State / University Level: (2 points per Seminars/ Conferences)

Grand Total of Table 2: (1) + (2) + (3) + (4) + (5) + (6)

Signature of Principal Signature of Applicant
Verified and recommended / not recommended by Screening Committee Members with Signature w.e.f. : For Stage__to _ AGP/ Academic Level: __
1. The Principal 2. Govt. Nominee 3. Head of the concerned department 4.Subject expert | 5. Subject expert Il

Verified and recommended / not recommended by Selection Committee Members with Signature w.e.f : For Stage__to __ AGP/ Academic Level: __




1. The Chairperson of the Governing Body or his or her nominee 2. The Principal 3. Govt. Nominee 4. Head of the concerned department
5. Two University representatives nominated by the Vice Chancellor, one of whom will be the Dean of College Development Council or equivalent position in the University, and the other

must be expert in the concerned subject

1) V.C. Nominee-| 2) V.C. Nominee-II

6. 1) Subject expert | 2) Subject expert Il

7. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled categories, if any of candidates representing these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do not belong to that category.
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Gondwana University,
Gadchiroli

CAS Promotion for Teachers

in Universities and Colleges

In

Academic level 14 Professor

By

Through

Principal

-------------------------------------



To.
The Hon'ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.
Subiect:Application for the promotion as professor under the CAS,

References:
i) The Gazette of India: Extraordinary, Part 111 Section 4 dated 18" July, 2018
iil UGC letter No. F.N0.23-4/2017 (PS), dated 31st January, 2018
iii) Government of Maharashtra Misc. - 2018.CR 56/18/ UNII date 8th March.2019
iv) Government of Maharashtra Misc-2018/C.R_56/] 8/UNI-1 dated 10", May.2019.
v) The Maharashtra Public University Act. 2016

Employee HTE Sevarth No. : ...............

Respected Sir,

I forward herewith my application for the promotion as. Professor, Academic Level, 13A
(Associate Professor) to Academic Level 14 (Professor) under the Career Advancement
Scheme (CAS). along with the required documents/enclosures.

At present I am working as Associate Professor in the Department of ...........
Academic Level 13A in College, wiiiciviuisssommmnnansnnessnsinssarrossasss , affiliated college to
Gondwana University Gadchiroli since

As per the Assessment Criteria, [ am eligible for promotion under the CAS for the
AcademicLevell14 (Professor).
My due date of promotion is ... ...

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.
Yours sincerely,
Signature of the applicant -

Name of the Applicant :

Recommended and Forwarded

Place :
Date:

Principal

Encl: List of Supporting Documents

I Self Appraisal reports.

2 Orientation/ Refresher /Short term Course/MOOCS/SW"/AM certificate
3. Previous CAS fixation report

4 Research papers with details of Journal

3 Patent Filed

6. Awards

7. Other Relevant Information



GONDWANA UNIVERSITY GADCHIROLI

ASSESSMENT CRITERIA & METHODOLOGY PROFORMA
(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)
Assessment Vear ey e

Sr. No. o ~ Title N - - N
1 Name - - o
2 | Mothers name B
3 | Date of Birth I - o B .
4 | Designation I, ) S o |
5 | College name S ' o B
6 | HTE Sevarth No )
7 | Date of Joining - —————
. 8 |Dateof Ph.D. - ) - D
9 | Date of M.Phil. ]
| 10 | Date of NET/SET - - N
11 | Date of Award of Academic Level 11 - -
12 | Date of Award of Academlc Level 12 — )
13 | Date of Award of Academic Level 13A o
|14 | Date of Award of Academic Level 14 | - _:
15 | Date of Orientation course B -
16 | Date of Refresher course o N
17 | Date of Short Termcourse | I i
18 | Online Courses _ - o
19 | E-contents ] -
20 | Assessment Period B 4 ) S
21 | Due date of Promotion ]
22 | Stage of Promotion -
23 | Pay Band S

Current Academic_ Iie\ﬂ -




Teachin

Sr. No.

Activity

Self-Claimed
CGrade

Verified
Grade

1

Number of Classes taught

Sessions on Tutorials

Laboratory

Field work

Test

Seminars

Involvement in University/ College student related activities/ Research activities

a) Administrative Activity

Designation

Year

From to

Self-Claimed
Grade

Verified
Grade

Head of Department

Coordinator

Warden

Vice-Principal

NSS/NCC officer

RTI Authority

Member of CDC

Other College Committees

Member of RRC of
University

b) Examination & Evaluation Duties

Designation

Year

Self-Claimed

From to

Grade

Verified |
Grade

Examination Duties assigned by
college for conducting of
University examination

Evaluation of papers in
University

Moderation of Question paper
in University

Paper setting work of University

Answer paper Moderation

Member of BOE

Member of

Any Other




Sr. Activity Self-Claimed | Verified
No. | Grade Grade |
2 C)Students related Co-curricular, Extension & Field based activity
Designation | Year Self-Claimed | Verified
From To Grade Grade

Student Club

Career Counseling

Study Visit

Student seminars

Cultural Activity

Sports

NSS /NCC

Community Services

d)Organizing Seminars/Conferences/Workshops, other Colleg

e/University activities

Designation | Year | Self-Claimed | Verified
From | To Grade Grade |
Seminar s B
_ Conference
Workshop |
Member of University activity
¢)Guiding Ph.D. Students
Name of Student University Date of Award Self- Verified
Claimed Grade
I Grade ]
f)Minor/Major research Projects
Title of Project | Major/ ‘ Funding | Year of | Yearof | Amount | Self- Verified
Minor Agency | Sanctio | complet | Sanction Claimed Grade
n ion ed Grade

g)At least one single or joint pu_bli_cation in peer—reviewe-_cm-dU_

GC Iist'JournaI

Title of Article
/ Paper

[SSN No. | Year

Joint or
Single

Name of Journal

Self-
Claimed
Grade

Veritied
Grade




GONDWANA UNIVERSITY GADCHIROLI

Name of the Teacher :
College :
HTE Sevarth No. :

Index
Sr. No. | Title of Document Remark
1 Principal Letter to Pro vice Chancellor
2 Application of candidate through Principal
3 Overall Grading/Academic/Research Score
4 Form A Stalemf:nl of information of teacher for the placement
under CAS
5 Form B : Proforma of recommendation of the teacher for Placement under
CAS
6 Form C : Report/Minutes of the CAS Committee
7 Fixation Certificate by University
8 Previous Joint director CAS Fixation report
9 Joining Reports
10 Ph.D. Notification & Degree and compliance
11 NET Certificate
12 SET Certificate
13 Self Appraisal Reports
14 Option Form
15 Total No. of Certificates
16 Total No. of Pages




Table - 2

Methodology for University and College Teachers for Calculating Academic / Research Score

111 A Research Paper Published in
(i-b) Research Papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)

Paper in referred journal without impact factor : 8+35 Point

Month / Year / Volume
Journal Whether Whether £
Number 2
= = g 3
k5 g S8 | S sz o =
- — . - -t —_— -
Sr.No. litle with page number 5 9 |E5|8Es S >
- NN & - Sl <@ " Volume 7] v
Name ISSN No. D o S2| 5 45 Month | Year 5
= S s e Number 2]
5| 2122 8E= e =
F\w Ea G (:r- E 'O 2
= z& | E™Q
Total
(ii) Research Papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)
Paper with impact factor less than 1 : 8+10 Point
Month / Year / Volume
Journal Whether Whether =
Number 2
v — b3 S ‘."c.:. :E'..
. L= — d —
8|5 |82| L85 S lel s
T : - = - =
Sr.No. litle with page number > 3 |E5| s " S >
: i = - S| << olume 2! @
Name ISSNNo. | 8| = |S 2| = 4 |Month| Year S
< 2 = | RES Number 3
] & || B ES = &
o = o =2 E & 8
ZS|EYE
Total 0
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U0 0T © € 3 T U2am1aq Jojoey 1oeduit yum ladey
(uoneaynoN )% a1 Jad s syurod aagaa aseald) :speuanol pasry )] 10 PIMIAII-133 ul spade g yoawasay (A1)
[¥10 ],
SnT|BZ| = | =
.o =2 o & = o
mlo L g Iﬂu. - o
. - Fie =5l |5
78 = >
c 1aquuny Lt -~ ol ) s .
g quinyN BIA |WUON | 3 . W 4 e ON NSSI aweN ., -
. g o Neg |EE o 1 saquinu a3ed yim ap | oN'IS
< U. = = L~ — -
g P a5 c 3 (=1 G
= ° | o £33 |85 % |8
.m_..l..‘.~ - e —
e =
E il PYPYM DYDY [ewnof

W04 S © T % | u2amiaq Jo1aey 1oedwin ynm sadeg

(uwoneaynoN )90 2y 1ad se syutod aagaa aseafd) sspemanofl paysr] D) 10 PIMIAAI-I34 ul stadeg yareasay (1)




(v) Research Papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)
Paper with impact factor between 5 & 10 : 25 Point

Month / Year / Volume

Journal Whether Whether g
Number 2
- = ~= "g 1-?3
o S o o C <]
s| s |£2| 282 Vel B
Sr.No. Title with page number 5 2 St | 58 ¢ S =
= i g2 < < % Volume A 0
Name ISSN No. 3 = | S22 | = ;T |Month| Year 5
o g 1==| g 8% Number 3
= ra o 2 v _g oo v
0] = 2 Q =
o| E|s8| £33
ZS|EMD
Total
(v) Research Papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)
Paper with impact factor > 10 : 30 Point
Month / Year / Volume
Journal Whether Whether £
Number 2
B - foes: o g }‘:‘—J
- [ ey -~ :"v - o
o 3 | 22| ££82 £ S
Sr.No. Title with page number 2 2 55| S5 ¢ S >
- — =
et s = o &8 < < = Volume 73] w
Name ISSN No. ] = O = — .= [Month| Year s
o 2 = | 848 Number o
- @ b T a8 v g =] w
o s © = 5 =3
o = o < Ed

Total

Grand Total : Total (1) = (1+ii+iii +iv+v+vi)




4. a. Research Score

4. a. Research Guidance
Ph.D. : 10 Points per degree awarded & 05 per thesis submitted

Sr. 5. g ; 3 —__ > 3 ci
\,:; Course Number Enrolled Thesis Submitted Degree Awarded Score Claimed by Candidate Score Verified
1
2
3
Total
4. b. Research Projects Completed
A: More than 10 Lakh (10 Points per project)
B: Less than 10 Lakh (05 Points per project)
SrNo Title of Funding Period Whether Grant Amount Self appraisal Verified
ar.NO. i iys y
Project Agency From To PlorCo Pl Mobilized Score Score
I
4. c. Research Projects Ongoing
A: More than 10 Lakh (05 Points per project)
SrNo Title of Funding Period Whether Grant Amount Self appraisal Verified
o Project Agency From ] To Plor Co Pl Mobilized Score Score
1




5. a. Patents

10 points per international patent and 07 points per national patent

a) Patent

s . : Self-Claimed | Verified
l'itle National or International Patent Number Year
Marks Marks
b) Policy Documents
T f policy document A National or International Year Self-Claimed | Verified
pe of policy docu s National or Inter: a 2a
P pOHIC I g ) Marks Marks
¢) Awards / fellowship
: . ; Self-Claimed | Verified
Awards / fellowshi Granting Agency National or International Year
: P I BNERICY : Marks Marks

6 Invited Lectures/resource Person/Paper presentation in Seminars/Conferences/Full Paper in Conference Proceedings

(Papers presented in Seminars/Conferences and also published as full paper in Conference Proceedings will be counted only once)

International (Abroad)
International (within country)
National

State / University Level

07 points per Seminars / Conferences

05 points per Seminars / Conferences

03 points per Seminars / Conferences

02 points per Seminars / Conferences




6 |Paper presentation in Seminars/Conferences
Seminar or " International/ Self- e
N = - Whether Resource| . . o — Verified
S.N. |Title of Paper or Lecture Conference or National/ State/ | Month| Year | Claimed
person Iy . Marks
talk University Marks
] 6 |Invitcd Lectures/resource Person J
International (Abroad) : 1 points per Seminars / Conferences
International (within country) - 5 points per Seminars / Conferences
National : 3 points per Seminars / Conferences
State / University Level 5 2 points per Seminars / Conferences
Seminar or International/ Self- -
- 4 Whether Resource| . . ; . Verified
S.N. |Title of Paper or Lecture Conference or National/ State/ Year Claimed
person g - Marks
talk University Marks




I 6 |Full Paper in Conference Proceedings

International (Abroad) . 7 points per Seminars / Conferences
International (within country) : 5 points per Seminars / Conferences
National - 3 points per Seminars / Conferences
State / University Level : 2 points per Seminars / Conferences
& o
Seminar or g g £ = T | International/ Self- Verified
S.N. [Title of Paper or Lecture Conference or ERG z 2 'T;u National/ State/| Month | Year | Claimed Kagks
talk Sa 2a= University Marks “
< RG]
Coordinator Member Member Member Principal

IQAC Committee IQ0AC Committee IOAC Committee 1QAC Committee




Name of Teacher --

Summary of Research Score

Last 3 Yea
Category Upto 2015 | 2016 | 2017 | 2018 | Tot\;f S| Grand Total
3A Research Papers in Peer-reviewed or
UGC Listed journals
4.a Research Guidance
4.b. Research Projects Completed
5.a Patents
b.c Awards / fellowship
Paper presentation in
6.a ;
Seminars/Conferences
6.c Invited Lectures/resource Person
Full Paper in Conference
6.b .
Proceedings
Total
Coordinator Member Member Member Principal

IQAC Committee




GONDWANA UNIVERSITY GADCHIROLI

1.  Overall Grading

Performance / Activity

Good Satisfactory

Not satisfactory

Teaching / number of classes taught

Involvement in the University/ College students
related activities/research activities

Administrative activity

Examination and evaluation duties

Student related co-curricular, extension and field
based activity

Organizing seminars/ conferences/ workshops.
other college/university activities.

Guiding Ph.D. students

Minor or Major research projects

At least one single or joint publication in peer
reviewed or UGC list of Journals.

Total Score

Recommended / Not Recommended
by IQAC Committee

Coordinator Member Member Member

Recommended / Not Recommended

Principal




GONDWANA UNIVERSITY GADCHIROLI

II. Academic/ Research Score

Performance / Activity

Academic / Research Score

Research Papers in Peer-Reviewed or UGC Listed Journals

Books authored which are published National/International
publishers

Chapter in edited book published National/International
publishers

Translation works in Indian and Foreign Languages by qualified
faculties

Design of new curricula

Development of Innovative pedagogy

MOOCs

E-Content

Research Paper (Conference Proceedings)
P g

Research Projects

Consultancy

Patents

Policy Document

Awards/Fellowship

Invited lectures

Seminar / Conference Paper presented

Seminar / Conference Paper Published

Student Related Activity (Research Guidance

Total Score

Recommended / Not Recommended

by IQAC Committee

Coordinator Member Member

Member

Recommended / Not Recommended

Principal



Name of the Teacher :

Assessment period for placement

GONDWANA UNIYERSITY GADCHIROLI

FORM - A
Statement about the information ofthe Teacher for the placement under CAS
(Govt. of Maharashtra. vide G.R. No. Misc- 2018/C.R.56/18/UNI-1, dated 08 / 03 / 2019.)

Academic Level 13A (Associate Professor) 1o 14 (Professor)

College :
HTE Sevarth No.

Assessment 2 - : = O c O - _
Year = E - f,:j .Q_ G = B - = oot Dl?te{_““‘l!ndltdr: Whether CAS
d u D ) == T} = - 5 = . ey g application for CAS as : : i
g £ g ° = = o8 é T pEfUGC"L‘I:‘ ¢ 3y |Option exercised | Certificate by the
T E 0 g.g s = EE — EEE— EEEE ause 0.2. N - = o
© 8 5% e % = a2 ',% o g -§ o g -CE; Gowt. of Mah. Gr clause [ 2% P€T I‘J(’( g3 Caliege
l 2 3 4 5 6 7 8 9 10 11
- Yes
Total
Average of
03 Years
: : - 3 Syllabus Teaching Facult : Recommendation by
Orientation / Refresher / Short Term U )ira I DL\;IO I'zenl Technology E-contents Principal )
- e j ' ea svelo ) ¢
Course / MOOCS / SWAYAM ‘,“ : = velop Program Development S
Workshop | Evaluation Program = for the CAS

Title of Course

From

To

Designation

in Academic Level
13A to 14

1T

Principal




GONDWANA UNIYERSITY GADCHIROLI

FORM - B

Statement about the information ofthe Teacher for the placement under CAS

(Govt. of Maharashtra, vide G.R. No. Misc- 2018/C.R.56/18/UNI-1, dated 08 / 03 / 2019.)
Academic Level 13A (Associate Professor) to 14 (Professor)

Name of the Teacher :

Assessment period for placement

College

HTE Sevarth No.

A’s.-;cssmcm ” g § :;1 £ ',—5 E }: = _5 Date of candidate Whether CAS
ke 2 é 2 E % é E —i 59 _ :; E ; &4 E 5 ; - appth‘u‘un farCA s Option exereised | Certificate by the
g E § < 3 z 3 % E =] = 3 E e = E % pé PRE-NEC daukjhlw as per UGC 6.3 College
= bt o é _-é << o 3 2 a 2% o e Govt. of Mah. Gr clause & 7.3 Gov.Mal
2z Z 8 =3 = 8 & 2 71Vl 3 Gov.Mah
1 2 3 4 5 6 7 8 9 10 11
Total
Average ol
03 Years J
Orientation / Refresher / Short Term 5-‘”‘“’“? 1U*lfh"‘g Faculty Technology E-contents ]{Lmn:r.l:n_fjﬂ"m by
2  MOOCS / SWAYAM Upgradation I,f;urmng & | Development | ©p, Develonment Rl t'iz" _
Conse ' Workshop | Evaluation Program ¥ P for the CAS
Title of Course ot To in Academic Level
130 to 14
Wl b s iasnievs
&
Designation Professor
President Government  Subject Expert Subiect Expert Suhject Expert VC Nominee(1) VC Nominge(2)

Principal

/Secretary of  Representativ

society or his
nominee

¢ Higher
Education.
MNagpur

(1) Nominated
by Hon. Vice
Changellor
GG

(2) Nominated (SCISTIOBC)

by Hon. Vice Nominated by Hon. Vice

Chancellor, Chancellor, GUG

GUG

Nominated by
Hon, Vice
Chancellor. GUG
(Diean)

Nominated by Hon.
Vice Chancellor,
GUG (Subject
Expert)



GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME

To be used in the case of those who elect to come to the UGC recommended scales of pay as

approved by the Government of under the Government resolution, Govt. of Maharashtra, vide

G.R. No. Misc- 2018/C.R.56/18/UNI-1, dated 08 / 03 / 2019.

Fixation is approved/certified by the university as per the Clause 6.2 & 7.3.VL. of above GR

and clause 5.2 of UGC Regulation 2018

1 Name of Affiliating University Gondwana University, Gadchiroli
2 Name of College
3 Name of Teacher
4 Subject
5 HTE Sevarth No.
DETAILS OF PAY FIXATION
| Designation of the post in which pay is to be fixed Professor
2 Existing Scale
Existing Pay on 01-01-2019
3 Date of increment
4 Academic Level
APPENDIX-II
1 Basic Pay in New Academic Level on
2 Designation
3 Academic Level
+ Date of Next Increment
5 Basic Pay after increment on date__
Copy to
Registrar
1)  Joint Director Higher Education Gondwana University Gadchiroli
2)  Principal
3) Candidate

4)

Senior Auditor




GONDWANA UNIVERSITY GADCHIROLI
FORM -C

Report /Minutes of the Screening cum Evaluation/Selection Committee

The Meeting of the Screening cum Evaluation Committee/Selection Committee constituted for

placement of college teacher Mr./Mrs as per clause

6.4.11 of UGC Regulation No.L-2/2017(EC/PS). dated 18th July 2018 and UGC letter F.23-1./2017 (PS).
dated 31st January2018 & Government of Maharashtra G.R.No.Misc-2018/ C.R. 56/LB/ UNI-1, dated
08th March 2019 and subsequent amendments made by the UGC. and by the Department of Higher

and Technical Education, Government of Maharashtra from time to time to the post of

in Academic Level in pay band of Rs.

under the Career Advancement Scheme (CAS).

The meeting of the constituted committee was held on in

The Following Screening cum evaluation/Selection committee members were present:

S.N. Name of the member Designation of the member

| President /Secretary of society or his nominee

2 Principal of the College

3 Government Representative Higher Education, Nagpur

4 VC Nominee(1) Nominated by Hon. Vice Chancellor, GUG
(Dean)

5 VC Nominee(2) Nominated by Hon. Vice Chancellor, GUG
(Subject Expert)

6 Subject Expert (1) Nominated by Hon. Vice Chancellor, GUG

7 Subiect Expert (2) Nominated by Hon. Vice Chancellor, GUG

8 Subject Expe_rt (SC/ST/OBC) Nominated by Hon. Vice
Chancellor, GUG

9 Head of Department

The Screening cum evaluation Committee considered all the relevant documents and forms
submitted by the teacher in accordance with the requirements stipulated in the relevant UGC
regulations and the state of Maharashtra GRs in this regard as well as the work done by the

candidate.



After taking into consideration the qualifications and experience as well as performance of

the candidate. the Committee unanimously makes the following recommendations as follows:

_ Existing Academic S
Sr. No| Name of the Candidate Level and w.e.f Assessment Period for CAS Remark
(Date)
From To
Recommended /
Not Recommended
for
1 Academic Level 14
wie ks
& Designation
Professor
S.N.| Member Signature
|
President /Secretary of society or his nominee
2
Principal of the College
3
Government Representative Higher Education, Nagpur
4
VC Nominee( 1) Nominated by Hon. Vice Chancellor, GUG (Dean)
5
VC Nominee(2) Nominated by Hon. Vice Chancellor, GUG (Sub. Expt)
6
Subject Expert (1) Nominated by Hon. Vice Chancellor, GUG
7
Subiect Expert (2) Nominated by Hon. Vice Chancellor, GUG
8
Subject Expert (SC/ST/OBC) Nominated by Hon. Vice Chancellor, GUG
9

Head of Department




GONDWANA UNIVERSITY GADCHIROLI
CAS OPTION FORM

5C REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTH
CADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE O

STANDARDS IN HIGHER EDUCATION.2018,No.F.1.-2/2017(EC/PS) dated 18 July 2018)
(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1. dated B March 2019)

1 Name

2 College Name

3 Date of 1st Placement

4 Date of 2nd Placement

5 Placement in Academic Level

6 Option of CAS as per New Regulation (YES/NO)

7 Option of CAS as per Existing Regulation (YES/NO)
As per the Clause 6.3 of the UGC regulation ZOLB which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these
Rules shall be effective from the date of notification of these Regulations. However, to

8  |avoid hardship to those faculty members who have already qualified or likely to qualify
shortly under the existing Regulations, a choice may be given to them, for being
considered for promotions under the existing Regulations. This Option can be exercised
within three years from the date of notification of these Regulations.
The Clause 7.3 as per Govt. of Maharashtra Gr. 0B-03-2019 which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these
Rules shall be effective from the date of notification of these Rules. However. to avoid

9 |hardship to those faculty members who have already qualified or likely to qualify

shortly under the existing Rules, a choice may be given to them, for being considered
for promotions under the existing Rules. This Option can be exercised within three
vears from the date of notification of these Rules.

Declaration
As per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 fuly 2018 and Govt. of
Maharashtra Resolution No. Misc-2018 /C.R.56/18/UNI-1. is dated 8 March 2019 and
the clause 6.3 & 7.3. | ~ exercise the Options of the 2010
regulation for the CAS of Academic level 14

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra
Regulation.

Principal



Name of College:

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION TEACHER IN THE
GRADE
AL - 14, Professor Grade in the Pay Scale of 144200 to 218200
of Dr -of College

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr --
In the Pay Scale of .....oveiniiiiiiiiin. was held on dated
.......................................... | O e T e

The following members were present :

Chairperson of Selection Committee =
Government Nominee.  meesssememsssssemeseomseeeee
Hon’ble Vice-Chancellor Nominee ~ =====sssmswmmsssom———eeoes
Hon’ble Vice-Chancellor Nominated Subject Expert ~ —-==mm=mmssmsmmoommssmmemnes

Subject Experts 1 mmmwmmmmmme

. Subject Experts2 . e

_Principal / Head of Department oo

G —] W e LD D e

The Principal of the college place the following document for the consideration of selection of
Shri/Kuw/SmL/Dr.coveererieiinrasmenrarssssssasenans revensesnes +ill the pay scale( AL —-) of
144200 to 218200 with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 july 2018

3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 ~Dated 8
th March 2019 And 10 th May 2019.
The committee resolves as under -

1) Itis Verified by the Committee that the Candidate has Completed more than three year of Service

inAL.-13A

2) Awarded Ph. D. Degree in Subject....cooiiiiiinns FTOIIE L orsompmassassinviiiansis University Vide
Notification NO. .....ccceeeevens DA

3) The Candidate has PUBLISHEd......onoverevmsesssnsisonsennniacsne RESEATCh Paper in Peer Reviewed

journal/UGC listed journal in tenure of service and has Published more than three/ more than
three research in the Assessment Period.

4) The Academic and Research Score verified a8 s

5) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix Il Table 1.

After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score. The committee recommends the placement of Dr.
................................................. associate Professor for CAS Promotion as Professor in the Pay Matrix
of 144200 to 218200 with effect From .cvimnrimnnnnnnnicninies

Chairperson of Selection Committee ===

Government Nominee.

Hon’ble Vice-Chancellor Nominated Subject Expert

2
3. Hon’ble Vice-Chancellor Nominee
4
5

. Subject Experts

7. Subject Experts
8

. Principal / Head of the Deptt.




CAREER ADVANCEMENT SCHEME (CAS) FOR Grade A

Interview Assessment

L 14 for COLLEGE TEACHERS ASSESSMENT SHEET

Name of the Teacher

College Name

----------------------------------------------------------------

: Contribution to Research
. Assessment of Domain Knowledge & Teaching Practices

. Interview Performance

A ) 30 Marks
B) 50 Marks
C) 20 Marks

Assessme
nt
Indicator

(A)Contribution to Research

30 Marks

-----------------------------------------------------------------------------

-——

50 Marks

(B) Assessment of Domain Knowledge & Teaching Practices

(C)Interview Performance ‘

20 Marks

Researc
h
Contrib
ution

Skill
Develo
pment

Total

Max
[ Marks.

15

15 30

vC
Nominee

vC

Subject
Knowledg
e

Communic
ation

| Presentation

in

Use of 1CT '
Teaching |

Total

Innovation
Teaching

Confidence | |

and Overall |

,“ _ 3 Total

Presentatio ‘ ‘
n

Average

1 l

10

10 0

100

700

100

Expert
Expert -1

Expert -2

Principal

Govt
Nominee

Chairma

LR

(Name & Signature)

Subject Experts

2]

V.C. Nominee
1] Nominee

2) subject Expert

Govi. Nominee

Principal

Chairperson of Selection Committee



CAREER ADVANCEMENT SCHEME (CAS) FOR

Professor Grade AL14 for COLLEGE TEACHER

ASSESSMENT DETAILS

Name of the teacher

(ol | - SR ——————————e e R e

Date of JOININE e

CAS Promotion Due date.. e

Assessment Period (Due Period ) :

SUMMARY OF ASSESSMENT CRITERION/A and R SCORE

criteria - ~ Assessment Years
| - ) 1 |12 3 | Overall Grade.-‘ Total A AIR Score
1 Teaching learning and Good/ Good/ Good!/
Evaluation related activity Satisfa | Satisfacto | o .o oy
ctory ry ) ¥
11 Co-curl.'icuium, Extension Good/ Good/ )
Professional development etc. | Saisfa | Satisfacto Good/
Satisfactory
ctory ry <
- ARARAT ANeTa g Grade ~Goodl | Good/ (‘m;df Good/ Satisfactory
Satisfa | Satisfacto | .
Satisfactory
clory ry :
111 | Academic/Research Score
during Assessment Period (AS .
per Table 2 of Appendix I1) '
[]]_ Academic/Research Score o - - -
during the entire Period (AS
| per Table 2 of Appendix 11 ) S -
IV | Number of Research Paper
Published in Peer review/UGC
listed journal in Service.
A% Three Research Paper Publish
During Assessment Period (
weeef0 i ) -
Three Important Papers in Assessment Period
| ere o R AR R P AT SAE E RR— vaessatesssessatsssnsssarsssstissrsssasesutnenessas
K, TRV RSP —— T B o iSO

Note By Committee

Signatures of the Member of the Selection Committee.

o =

Chairperson of Selection Committee
Government Nominee.

Hon’ble Vice-Chancellor Nominee

Hon'ble Vice-Chancellor Nominated Subject Expert

Subject Expert 1
Subject Expert 2

. Principal /Head of the Deptt.

..........................................................................................
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GONDWANA UNIVERSITY GADCHIROLI

A Proposal For

Promotion under CAS

for Librarians in Universities & Colleges
for
Academic Level.......... to.......

Self Appraisal Report

Self Assessment and Academic/Research Score

of
Shri/Smt/Ku/Dr...eeeiiiiinnennnnn.

Departmentof .............

Submitted By
Principal

ooooooooooooooooooooooooooooo



Vide : GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032
Date: 08 March. 2019

Some Important Points to remember about CAS

I. The date of implementation of the revised pay shall be |« January, 2016,
2. The date of implementation of terms and conditions shall be the date of issue of these Rules.i, e The
rules of CAS as per 7 th pay commission is implemented with effect from 8 th March 2019 .

3. The IQAC shall act as the documentation and record-keeping Cell for the institution, including
assistance in the development of Assessment Criteria and Methodology Proforma based on these
Rules.

4. The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship to those faculty members
who have already qualified or are likely to qualify shortly under the existing Rules. a choice may be given
to them. for being considered for promotions under the existing Rules, ie as per UGC notification 2010 or
2016.This option can be exercised only within three years from the date of notification of these Rules i.e
upto 7" March 2021,

The faculty has to submit the PBAS forms for entire assessment period for APl score either  as per
UGC notification 2010 only or 2016 only. as the minimum API score requirement for  category I, Il and 111
are different in both the notifications .

Regarding the cases pending for promotions from one Academic Level/Grade Pav to another
Academic Level/Grade Pay under the Career Advancement Scheme for Measures for the
Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion as per the following: He/
she has to submit the form of Declaration of option along with the proposal.

wn

‘a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules, i.e 18 July 2018.
OR
b)  The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to

another as per the CAS provided under the UGC Regulations on  Minimum Qualifications for
Measures for the Maintenance of Standards in Higher ~ Education 2010 and its amendments ie as per
UGC notification 2016 with  relaxation in the requirements of Academic Performance
Indicators (API) Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules.

¢)  The relaxation in the requirements of Academic Performance Indicators (APL) is defined as :
i) Exemption from scoring under Category 1, as defined in Appendix [11 of'said above  mentioned
UGC Regulations 2010 and its amendments (4th Amendment). Regulations, 2016, for faculty and
other equivalent cadre positions.

i) Seoring in Category II and Category IIl for faculty and other equivalent cadre positions

shall be as provided for in the UGC Regulations 2010 with the following combined minimum
APl score requirement for Category 11 and Category Il taken  together, as  mentioned in

Appendix 1. Table-A to Table-F.
Note: There shall be no minimum API score requirement for Category Il and Category 11 individually.

6. If a candidate applies for promotion from Level 10 to Level 11 and Level 11 to Level 12 on completion
of the minimum eligibility period and is successful, the date of promotion shall be from that of minimum
period of eligibility for both Colleges and Universities.

7. 1f a candidate applies for promotion from level 12 to 13 A and Level 13A to Level 14 on completion
of the minimum eligibility period and is successful, the date of promotion shall be the date of selection
by CAS for both Colleges and Universities.

8. If a candidate applies for promotion from Level 14 to Level 15 in Universities on completion of the

minimum eligibility Period and is successful, the date of promotion shall be the date of selection by
CAS.

9. The date for requirement of Orientation course and Refresher course for promotions due under the
CAS shall not be extended up to 31st December, 2018



CAS UNIVERSITY/COLLEGE LIBRARAIN A.L. 14

From University Deputy Librarian/College Librarians (Academic Level 13A) to University Deputy
Librarian /College Librarians (Academic Level 14)
Eligibility:
1. He/she has completed three years of service in Academic Level 13A.
2. Hefshe has done any one of the following in the last three years:
(i) Training/Seminar/Workshop/Course on automation and digitalization.
(i)Maintenance and related activities as per Appendix Il. Table 4 of at least two weeks® (ten days)

duration,

(iii) Completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration). (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

i. Evidence of innovative library services, including the integration of ICT in a library.
ii. A Ph.D. Degree in Library Science/Information Science/Documentation /archives and
Manuscript Keeping
CAS Promotion Criteria:
i) He/she gets a “satisfactory® or "good® grade in the annual performance assessment reports of at
least two out of the last three years of the assessment period, as specified in Appendix I, Table 4;

and

i) The promotion is recommended by a Selection Commitiee constituted as per these Rules on the

basis of the interview performance.

Table 4

Assessment Criteria and Methodology for Librarians

Sr. No. Activity | ______(E'rading Criteria

}a Regularity of attending library (calculated | 90% and above — Good
in terms of percentage of days attended to
the total number of days he/she is expected | Below 90% but 80% and above — Satisfactory

to attend)

Less than 80% - Not satisfactory
While attending in the library. the
individual

is expected to undertake, inter alia,
following items of work:

e Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of

report.
* Assistance towards updating
institutional website. ) ) ) o -
2. Conduct of seminars/workshops related to Good — 1 National level seminar/workshop +
library activity or on specific books or genre | | State/institution level workshop/Seminar
of books.

Satisfactory - | National level seminar/
workshop or

| State level seminar/ workshop + 1
institution level seminar/ workshop or
4 institution seminar / workshop

- Unsatisfactory — Not falling in above two
categories




If library has a computerized database then
OR

If library does not have a computerized
database

Good — 100% of physical books and journals
in computerized database.

Satisfactory — At least 99% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

OR
Good — 100% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatisfactory - Catalogue database not up to
mark.

(To be verified in random by the CAS
Promotion Committee)

Checking inventory and extent of missing
books

Good : Checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsatisfactory - Did not check inventory

Or

Checked inventory and missing books 1% or
more.

i) Digitisation of books database in
institution  having no  computerized
database.

(ii) Promotion of library network.

iii) Systems in place for dissemination of
information relating to books and other
resources,

iv) Assistance in college administration and
governance related work including work
done during admissions. examinations and
extracurricular activities.

v) Design and offer short-term courses for
users.

vi) Publications of at least one research
paper in UGC approved journals.

Good : Involved in any two activities
Satisfactory : At least one activity

Not Satisfactory: Not involved/ undertaken
any of the activities.




03 Years of Service in Academic Level 13 A

Sr. No. | Date of Placementin13 A Pay Scale and Pay | Due date for Academic Level .14 (3 Years )

2.

Any one from the following during last three years Training/Seminar/work shop Course/Short Term

Course/ maintainnance and Related activities/ Development of Mooc Course/Library Up gradation.

'Sr.No. | Title of the Course}Traihi_n-é_ | Period From ..............to brga-ni'zing Institute

3. Evidance of Innovative Library Services/ Integration of ICT

Sr. No. | Innovative Librarv_gé::vices/ Type of work : | Number of Student Benifited —\
Integration of ICT '




Overall Grading:

Good: Good in Item 1 and satisfactory/good in any two other items including Item 4.

Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including

Item 4. Not satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) Itis recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details

may also be made available to the CAS promotion committee.



Index

Sr. No. Title of Document
1 Principal Letter to Pro vice Chancellor
2 Application of candidate through Principal a N

Overall Gradiug!Acade?nic;’Rese:{rcfil Score

3 Form A: Statement of information of teacher for the placement under CAS

4 Form B: Proforma for recommendation of the teacher for Placement under CAS
8 Form C: Report/Minutes of the CAS Committee o a

6 Fixation Certificate by University o a
| Previous Joint director CAS Fixation report

8 Joining Reports

9 Ph.D. Notification & compliance

10 NET Certificate

11 Set Certificate

12 Approvals

13 Self Appraisal Reports - -
14 Option Form

15 Total No. of Certificates o

16 Total No. of Pages




To,

The Hon™ ble Pro-Vice Chancellor
Gondwana University.
Gadchiroli.

Subject: Application for the promotion as Librarian Al -14 under the Scheme of CAS.

Reference: i) The Gazette of India: Extraordinary, Part IlI Section 4 dated 18" July, 2018
ii) UGC letter No. F N0.23-4/2017 (PS), dated 31st January, 2018
iii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNII date 8" March, 2019
iv) Government of Maharashtra Misc-2018/C.R.56/18/UNI-1 dated 10™ May. 2019.
v) The Maharashtra Public University Act, 2016
Employee HTE Sevarth No. :--—
Sir,

I forward herewith my application for the promotion as ........cocorrienmeniaienn Academic
Level oiiinnesiveaii to Academic Level .........c..et iveisaiee under the Career Advancement

Scheme (CAS), along with the required documents/enclosures.

At present I am working as ... in the Department of
...................... _____in Academic Level:c. ciiisivenavsiny in College
R e voenn, affiliated college to Gondwana University
Gadchiroli Since .....covevvveinniciianinnn

As per the Assessment Criteria, 1 am eligible for promotion under the CAS for the
Academic Level ......

My due date of promotion is ....ocoviiiiinniiinian. R T——

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking vou.

Yours sincerely.
Signature of the applicant
Name of the Applicant

Forwarded through

Date: S (Signature of Principal &
Seal)

Encl.: List of Supporting Documents
1) Self Appraisal reports.

2) Orientation/ Refresher /Short term Course/MOOCS/SWY AM certificate
3)Previous CAS fixation report



Gondwana University Gadchiroli

CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018, No. F.1-2/2017(EC/PS) dated 18 July
2018)

(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1. dated 8 March 2019)

Name
College Name

Date of 1™ Placement
Date of 2" Placement

Placement in Academic Level _ 1

S ——

Option of CAS as per New Regulation (YES/NO) '
Option of CAS as per Existing Regulation (YES/NO) -
As per the Clause 6.3 of the UGC regulation 2018 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Regulations. However. to avoid
hardship to those faculty members who have already qualified or likely to qualify shortly
under the existing Regulations, a choice may be given to them. for being considered for
promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations. - )
9 | The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as: ‘
The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Rules. However, to avoid hardship to |
those faculty members who have already qualified or likely to qualify shortly under the
existing Rules, a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

OO--.IG'\!U‘I&DJN_A

Declaration

As per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 July 2018 and Govt. of
Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1. is dated 8 March 2019 and the
clause 6.3 & 7.3. 1 ccciciiieinninrirnrienasansscnssiasesnsanes exercise the Options of the 2010
regulation for the CAS of Academic level...................

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra
Regulation.

Principal



GONDWANA UNIVERSITY GADCHIROLI

ANNUAL SELF-APPRAISAL REPORT

(Librarians)

(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)
Assessment Year o ssssa s

Sr. Title

No. |

1 Name

2 Mothers name - N o

3 |DateofBirth i -]

4 Designz;tion N R N !

5 Colle_ge name - - - o ;

6 HTE Sevarth No - =

7 Date of Joining _ - B

8 | Date of Ph.D. RN

9 | Date of M.Phil. - __

10 | Date of NET/SET o = |

11 Date of Award of Academic Level
11

12 | Date of Award of Academic Level - S
12

13 | Date of Award of Academic Level - =]
13A

14 | Date of Award of Academic Level | B 1
14

15 | Date of Orientation course

16 | Date of Refresher course

17 | Date of Short Term course

18 | Online Courses

19 | E-contents S o N —

20 | Assessment Period - - 0

21 Due date of Promotion o -

22 | Stage of Promotion

23 | Pay Band

24 __Current Academic Level - -




Self Assessment

Sr. No. Activity Particulars | Self-Claimed Verified
Cirade Grade

| Regularity of attending library (calculatedin terms of
percentage of days attended tothe total number of days
he/she is expectedto attend) -

Library Resource, Organization and maintenance of

books. journals, reports, etc il = ]
Provision of Library reader services such as literature

retrieval servicesto researchers and analysis of report.

Assistance towards updatinginstitutional v website. - -

2 Conduct of seminars/workshops related to library activity or on 5peul|c ¢ books or genre of books.
Title of Seminar/ Level Others Year Self-Claimed Verified
workshop . From to Grade Grade

3 If library has a computerized database then OR If library does not have a computerized database

Type of database Self-Claimed Verified
- Grade Grade

4 | Checking inventory and extent of missing books ) -

Type of Checking Inventory Extent of Missing | Details of Writeen- | Self-Claimed Verified
) o books off books Grade Grade

5 Digitisation of books database in institution ha\ Ing no computerized database.

Total books | Total books having | Total books | Total Journals | others Self- Verified

digitised no computer with databased Claimed | Grade

database database Grade
| (ii) Promotion of library network. - -
Type of Library network Type of Network Availed Self-Claimed Verified
Grade Grade

| iii) Systems in place for dissemination ofinformation re.ldtmg to books and otherresources

Name /Type College Notice Board | Any other source Self-Claimed | Verified

of system website Grade Grade

used for

Dissemination

of information

iv)Assistance in college administration and governance related work including work done during

admissions, examinations and extracurricular college activities. - N

Assistance in | Assistance in | Assistance in | Extracurri | Assistance in Self-Claimed | Verified

Admission Governance Examination | cular Administration | Grade Grade

activities

v) Design and offer short-term courses forusers. ) -

Title of Short term Course Level | Duration Self-Claimed Verified
from to Grade Grade

vi) Publications of at least one researchpaper in UGC approved journals.

Name of ISSN No. | Title of UGC approved | Level of Self-Claimed Verified

Journal article or not Journal Grade Grade

Good: Good in ltem | and satisfactory/good in any two oll'tcr_?tgﬁws_i_lmudinmn_&“ o ]

Overall | Satisfactory: Satisfactory in Item | and satisfactory /good in any other two items including Item 4.

Grading | Not satisfactory: If neither good nor satisfactory in overall grading.

Note: 1) It is recommended to use ICT technology to monitor the artendanc?e of library staff and computethe

criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for refresher N
ormethodology course, successful research guidance from Head of Department of the
concerneddepartment, project completion

3) The system of tracking user grievances and the extent of grievances redressal details may also bemade
available 1o the CAS promotion committee.

Signature of Candidate
Principal

Signature of




Overall Grading

Performance ] Good Satisfactory Not satisfactory

Teaching

Administration

Examination

Sports

NSS

NCC

Research Guiding

Research Paper

Research Projects

Seminar

Conference

Student related activity

Principal



I1. ACADEMIC/RESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY

Sr.
No. - o - - B
Research Papers in Peer-reviewed or UGC Listed Journals
1
i Name of | ISSN No. ‘ Whether Joint TTille of Paper ‘Marks
Journal or Single Self-Claimed | Verified
| I f S | Marks | Marks
2 ~ Publications Other than research papers -
a)Btmks authored which are pubhshed by National/International Publishers
Title of | Level of ISBN No. Name of Publisher . Marks
Book Publisher ' Self-Claimed | Verified
[ | [ | Marks ‘{ Marks |
| | _
Chapter in Edited Book published by National/International Publishers(5 points per
 chapter) i -
Title Level of ISBN No. | Name of | Titleof | Marks et
edited of | Publisher Publisher | Chapter | Self-Claimed | Verified
Book B _ Marks Marks
b)Translatmn works in Indian and POICIgll Languages by qu.ahl"e(l faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book)
Title of Book | Level of ISBN No./ | Name of Publisher | Marks
/Chapter/ Publisher | ISSN No. Self-Claimed | Verified
research Marks Marks
paper e ——ry . B S S
| l
3 Creation of ICT mediated Teaching Learning pedagogy and content and development of

a) Development of Innovative pedagogy( S points per i mnovalue peda 10 v)

new and mnovalwe courses and curricula

L I B
b) Design of new cu rricula (02 Points per curnculai’cou rse; o
Title | Name of University Year Vlarks -
" Self-Claimed | Verified
N | S e Marks | Marks
¢) MOOC’S(20 per curricula/course) -
Title of | Web | Duration | Total quadrants Marks i
MOOC’s _ |limk | | developed. = |
l —
d) E-contents - - - ]
Title of Book | Web l Whether [ Total Content | Marks 3
or chapter link editor of quadrants | Module | Self-Claimed | Verified
Course or developed. Marks Marks
e _‘________IEUOE i ® (N
|




Sr. No. - ~ ACADEMIC/RESEARCH ACTIVITY i :
4 _a) Research Guidance — I
(i) Ph.D./ I—— R :
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
Marks Marks
ii) M.Phil, _ . o - - B
Name Candidate Title Awarding Year Marks
University Self-Claimed ll Verified
_ - ‘Marks Marks
iii) PG Dissertation __
Name Candidate Title Awarding Year | Marks | -
University | Self-Claimed Veritied
) B Marks Marks
_b) Research Projects Completed o o s = I
Title of Funding Amount [ Duration | Marks
Project Agency sanctioned From to Self-Claimed | Verified
Marks Marks
¢) Research Projects Ongoing
Title of Funding Amount Duration _ Marks _
Project Agency sanctioned From to Self-Claimed | Verified
- - o | Marks Marks |
| _ N I —
d) Consultancy ) o
Name of Type of Amount | Duration Marks
Agency Consultancy INR From to Self-Claimed Verified
R | I [ T Marks Marks
5 a) Patents
Title National or International Patent No. Marks ]
Self-Claimed Verified
- ) Marks | Marks
b) Policy Documents B B o .
Type of Policy | Agency National or Year l Marks
Document International | Self-Claimed Verified
Marks Marks
c)Awards/fellowship
Award or Granting National or Year ] Marks
fellowship Agency International Self-Claimed | Verified
- | Marks Marks
6 Invited Lectures/resource Persons/Papers presentation in Seminars/Conferences/Full P:per_in
Conference Proceedings
Title of Seminar or Whether National / Year | Marks
Paper or Conference Resource International/ Self-Claimed Verified
Lecture person State/ Marks Marks
University |
|

Tatal Academit/ ReSearch SE0TT i i i s b sy s s ind

Signature of the Candidate Signature of Principal



UNDERTAKING

| sumasine S T ... undertakes that the information provided is
correct as per records submitted by me to College and documents enclosed along

with the duly filled ANNUAL SELF-APPRAISAL REPORT PROFORMA

Place:

Date: Signature of the Candidate
Place:

Date: Signature Head of the Department
Place:

Date: Principal



Report of IQAC Committee about Assessment and Academic/ Research score

Activity Year | Year | Year | Year ' Year | Year | Overall Grade/
1 2 3 4 5 6 Total
Academic/Rese
| I D arch scorea |
Grade
— S — ‘I - PN— S —

Academic/Research

score ‘ .

|
|
Member Member Member Chairman/ Secretary

Principal
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FORM-A
Statement about the information of the Librarian for the placement under CAS

GONDWANA UNIVERSITY GADCHIROLI

Academic Level ... to .......

Name of e Teaehers o c v s aviS i e R S S e T s e T i L U S SRS E U R

Educational Qualifications: «ve.vesveeeeenseeensserseesnnnen, Assessment Period for Placement:....o..iiiiiiiiiiinirinanaiesssansssiosssasensios
El Assessment | Grade Research Date of Date of ! Date of Date of Date of Date of Is Candidate on Date of candidate Whether CAS Certificate by the College
| Year Obtained Score Appointm Ph.D. Placement in | Placementin | Placementin | Placementin active role as | application for CAS Option
r! ent Award Academic Academic Academic level Academic per UGC clause as per UGC exercised as
| level 11 level 12 | 13A level 14 6.3V of clause6.3.1 & 7.3.1 | perUGC 6.3 &

| | i regulation 2018 Gov. Mah. 7.3 Gov. Mah
! 2 | 3 4 5 | 6 7| 8 9 10 T | 12 13

’- |
| |
|
I
| Total |

Average of | ] |

....... | | |
| Years ‘ . | :

Orientation/ Refresher /Short term Syllabus Up Teaching Faculty Teaching Technology E-contents Recommendations by Committee & Govt. Nominee

course gradation Learning Development Learning & | Programmes | Developed in 4
- ) Workshop & Evaluation | Programme Evaluation Quadrants Recommended/Not Recommended
_ Title From To B Academic Level .. TO i

Refresher T | WL s e

Course ) DESIgNatioN?. cocosaiiaiasisavimvsi
| Refresher - a
Course

This form should be sent to university for CAS Committee

Principal




g GONDWANA UNIVERSITY GADCHIROLI
s FORM-B
Statement about the information of the Librarian for the placement under CAS
Academic Level ... to .......

NAMEOTTNG TEABRET: cunu e a s s s s s S B e s K S s CBIIREL ... o scos s smmns s tb e AL B LA RS SR SRR B S ST T Vi
I.Edllt‘ﬂlional Qualifications: ......... vevsavensevenrnverennvens  ASSeSsment Period for Placement: ..o v eerivecisoaiansrrsasennansionnrnssssssssas
i Assessment Grade | Research Date of Date of i Date of Date of ‘ Date of Date of Is Candidate on | Date of candidate | Whether CAS : Certificate by the College
Year Obtained Score Appointm Ph.D. | Placementin | Placementin Placement in Placement in active role as application for CAS | Option exercised as
! ent Award Academic |  Academic | Academic level Academic per UGC clause as per UGC perUGC 6.3 & 7.3
‘ | level 11 level 12 13A level 14 6.3V of clause6.3.1 & 7.3.1 Gov. Mah
| | regulation 2018 Gov. Mah.
1 | - 3 4 5 6 7 8 9 | 10 11 12 13
. |
| = | |
— ] I |
— | — | | | |
| | | |
o | | | |
Average of | - - '
[ | |
| Years l l [ | |
= A =I5 l I
Orientation/ Refresher /Short term | Syllabus Up | Teaching | Faculty Teaching Technology | E-contents Recommendations by Committee & Govt. Nominee
. . | ] . |
course gradation | Learning | Development | Learning & | Programmes | Developed in 4
| . . '
= Workshop | & Evaluation | Programme | Evaluation | Quadrants Recommended/Not Recommended
Title From | To ' ! | Academic Level ......ccvveinnan G | ———
Refresher ; | | WieE wissiinansanesssnamsnassnens
Course o - ' | DRSO, oo v s irsmammrsnnusnswsinss s wmwss
| Refresher i |
Course B | J
e This form should be send to University and Joint Director Higher Education after the completion of the processes.
Principal President /Secretary Subject expert Subject expert Subject expert  HOD Govt. nominee  Chairman of society

Committee




Name of College: - =

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION of Librarian IN THE GRADE
AL - 14, in the Pay Scale of 144200 to 218200
of Dr ----- of - College

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr ------
- In the Pay Scale of . Was held on dated

The following members were present :

1. Chairperson of Selection Committee

5 Government Nominee. s
3. Hon'ble Vice-Chancellor Nominee T

4. Hon'ble Vice-Chancellor Nominated Subject Expert ==

5. SubjectExperts 1 mmmmmmmmmw

7. Subject Experts2 T

8. Principal / Head of Department o

The Principal of the college place the following document for the consideration of selection of

ST/ KU/ ST/ D wrrisresrisnsnssss s semssssasss s msss s ssss s s st ssssss s sss .in the pay scale( AL 14 ) of 144200
to 218200 with reference as under -
1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 july 2018

3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 -Dated 8
th March 2019 And 10 th May 2019.
The committee resolves as under -

1) Itis Verified by the Committee that the Candidate has Completed more than three year of
Service in A.L. -13 A

2) The candidate has completed one Training/ Workshop / Seminar / course/ Maintainance and
related activities of two week / Two short term courses of dated......... from university/ Institute
and .. ......... from university/ Institute. Taken / Developed one MOOC course./ Library up-
gradation course.

3) Verified Evidence of innovative library services/ Integration of ICT in library.

4) Awarded Ph. D. Degree in SUbJeCt........oouiimmmnneines. FFOM voeosrevererereeneneenn-University Vide
Notification NO. cveeveeeeeeeeene. DAL

5) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix |l Table 4.

After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score. The committee recommends the placement of Dr.
s TOE CASPrOGEHON 38 10 Academic Level 14 University Deputy
Librarian/ College Librarian in the Pay Matrix of 144200 - 218200 with effect from .........

1. Chairperson of Selection Committee ----

2. Government Nominee. S R

3. Hon’ble Vice-Chancellor Nominee -

4. Hon’'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts i .

~J

. Subject Experts =

8. Principal / Head of the Deptt.




Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for COLLEGE TEACHERS/ Librarian/ Director Physical Edn and Sports ASSESSMENT SHEET

Name of the Teacher ............ T ———
COMEEE NAME  coerrrersrrmsssssmsssis st s s
A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices
C) 20 Marks : Interview Performance

L (A tribution to Re ch - ' l ]
’7 R }Conagbuh;l:rnk;o RS } (B) Assessment of Domain Knowledge & Teaching Practices | (C)Interview Performance ‘
‘ Pm— | ‘ 50 Marks [ 20 Marks \ |
_ e == | . - - T i | Grand |
nt ‘ Researc | skill ‘ ._ ‘ | Confidence ‘ Total | Total |AvereEe |
Indicator h Subject | Communic .| UseofICT Innovation | and Overall | — ‘
.. | Develo Total R Presentation 3 Total : .| Total
| Contrib it Knowledge ation Teaching Teaching | Presentatio !
ution | © . | | . 7 | n | B
| Max ' . . ’ ' e : - i
Max | g5 | 15 | 30 | 14 | 1 | 12 | 1 50 10 10 | 20 100 700 100
Ve | | B | ! | | i — . | |
Nominee | _|_ : | : ' | \ | I [ \ |
VC Expert | | | | | | | | ‘ |
CExpert1 | | | | | - | j
= I I e = . e
 Expert-2 | ' | | 1
| Principal ' - ! - : . 1 [
| = 1 I — 1 | | . ! | — |
Govt ' | - : | |
| Nominee _ . | - | | i | | | |
| Chairman | i '. :
T (Name & Signature) _ - -
Subject Experts V.C. Nominee Govt. Nominee Principal
1] 1] Nominee

2] 2) subject Expert Chairperson of Selection Committee



CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for University / COLLEGE

Librarian
ASSESSMENT DETAILS
Name Of the LIDrarian ......cccvciveerienmeinnenemrees e s ses s sassnsssnenes
Collepe fuusuamnsimmsenmmnianios TSR SR
DAte of JONINE e emsisisimviriisarms s s
CAS Promotion Due date.......ccocerevininnnnas Y
Assessment Period (Due Period ) : ........ R S BN T PP OIS

SUMMARY OF ASSESSMENT CRITERION AND METHODOLOGY FOR LIBRARIAN

criteria I
1 ﬁgularit\; in o
attending_ L_ibrary____

> Conduct of

Good/

Satisfactory

Good/
Satisfactory

A'ssessm_g_-nt Years
- Overall Grade

Satisfactory

Good/
| Satisfactory

: Good/ Good/
Seminars / ; .
Satisfactory Satisfactory
Workshops -
3 Library
computerised Good/ Good/
database/ Not Satisfactory Satisfactory
database _
Checkin
4 ln'a.vf_-rstr.:g / Missin Gosd) Good/
w 8 Satisfactory Satisfactory
of books

5 Digitization of
books/Library
Network/Dissemin
ation of
Information/Desig
n of short term
course/Publication |

Good/
Satisfactory

Good/
Satisfactory

i Good/
: Satisfactory

Good/
Satisfactory

Good/
| Satisfactory

Good/ Satisfactory

of Research papers

Good/
Satisfactory

G-oo-d/
Satisfactory

Good/
Satisfactory

Annual Average
Grade

Signatures of the Member of the Selection Committee.

Chairperson of Selection Committee
Government Nominee.

1
2
3. Hon’ble Vice-Chancellor Nominee
4

Hon’ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert 1
7. Subject Expert 2
8. Principal / Head of the Deptt.

o o

- e




GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come to the UGC recommended scales of pay as approved by the
Government of under the Government resolution. Govt. of Maharashtra, vide G.R. No. Misc-
2018/C.R.56/18/UNI-1. dated 08/03/2019.

Fixation is approved/certified by the university as per the Clause 6.2 & 7.3.VL. of above GR.
| | Name of Affiliating University | Gondwana University, Gadchiroli

Name of College

Name of Teacher

Subject

Substantive/Officiating
HTE Sevarth No.

| W B WM

Qualifications

7 Name of Degree Year of Passing % of Marks Division

8 | Date of First Appointment in the college with pay Scale

9 | Date of Regular Appointment/ Permanent Appointment

10 | Total period of service in this college or in college coming under the

Managements in old pay scale or any other services.

DETAILS OF PAY FIXATION

Designation of the post in which pay is to be fixed

Existing Scale

Date of increment

pa w[ [ ] —_

Academic Level

APPENDIX-IT

| | Basic Pay in New Academic Level

(9]

Designation

Academic Level

Date of Next Increment

| l...»[

Basic Pay after incrementondate ...................

Registrar

Gondwana University Gadchiroli



A Proposal For

Promotion under CAS

(Director of Physical Education and Sports)

Self Appraisal Report

Self Assessment and Academic/Research Score

o7 T | SRS — SERU——

Department of ----------mmmmm oo

Submitted by
Principal

e o T - o



L.

2:

3.

s.

CAS as per 7" pay Commission

Vide : GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Mise-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032
Date: 08 March, 2019

Some Important Points to remember about CAS

The date of implementation of the revised pay shall be 1sJanuary, 2016,

The date of implementation of terms and conditions shall be the date of issue of these Rules.
i, e The rules of CAS as per 7 th pay commission is implemented with effect from 8 th March
2019.

The IQAC shall act as the documentation and record-keeping Cell for the institution, including
assistance in the development of Assessment Criteria and Methodology Proforma based on these
Rules.

The criteria for promotions under Career Advancement Scheme laid down under these Rules shall
be effective from the date of notification of these Rules.

However, to avoid hardship to those faculty members who have already qualified or are
likely to qualify shortly under the existing Rules, a choice may be given to them, for being
considered for promotions under the existing Rules, ie as per UGC notification 2010 or 2016.  This
option canbe  exercised only within three years from the date of notification of these Rules i,e upto
7" March  2021.

The faculty has to submit the PBAS forms for entire assessment period for APl score either as per
UGC notification 2010 only or 2016 only, as the minimum API score requirement for ~ category I,
and I1I are different in both the notifications .

Regarding the cases pending for promotions from one Academic Level/Grade Pay to
another Academic Level/Grade Pay under the Carcer Advancement Scheme for
Measures for the Maintenance of Standards in Higher Education 2010 and its
subsequent amendments, the teachers shall be given the option to be considered for the
promotion as per the following: He/ she has to submit the form of Declaration of option
along with the proposal.

‘a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules, i,e 18 July 2018.

OR

b)  The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another as per the CAS provided under the UGC Regulations
on Minimum Qualifications for Measures for the Maintenance of Standards in Higher
Education 2010 and its amendments i,e as per UGC notification 2016 with
relaxation in the requirements of Academic Performance Indicators (API)



Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules.

¢)  The relaxation in the requirements of Academic Performance Indicators (AP1)
is defined as :
i) Exemption from scoring under Category I. as defined in Appendix III of said above
mentioned UGC Regulations 2010 and its amendments (4th Amendment).
Regulations. 2016, for faculty and other equivalent cadre positions.

ii) Scoring in Category II and Category I1I for faculty and other equivalent cadre positions
shall be as provided for in the UGC Regulations 2010 with the following combined
minimum API score requirement for Category Il and Category 11 taken  together.
as mentioned in Appendix I1I.  Table-A to Table-F.

Note: There shall be no minimum API score requirement for Category Il and Category Il individually.

6. If a candidate applies for promotion from Level 10 to Level 11 and Level 11 to Level 12 on
completion of the minimum eligibility period and is successful, the date of promotion shall be from that
of minimum period of eligibility for both Colleges and Universities.

7. If a candidate applies for promotion from level 12 to 13 A and Level 13A to Level 14 on completion
of the minimum eligibility period and is successful, the date of promotion shall be the date of selection
by CAS for both Colleges and Universities.

8. If a candidate applies for promotion from Level 14 to Level 15 in Universities on completion of the

minimum eligibility Period and is successful, the date of promotion shall be the date of selection by
CAS.

9. The date for requirement of Orientation course and Refresher course for promotions due under the
CAS shall not be extended up to 31st December, 2018



CAS PROMOTION UNIVERSITY/ COLLEGE DEPUTY/ DIRECTOR OF PHYSICAL
EDUCATION A.L. 14 IN THE GRADE

From University Deputy Director Physical Education and Sports/College Director Physical
Education and Sports (Academic Level 13A) to University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level 14) Eligibility:
1) He/she has completed three years of service in Academic Level 13A.

2) He/she has done any one of the following during last three years: (i) Completed one course
/ programme from among the categories of Refresher Courses, Research Methodology
Workshop, (ii) Teaching-Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), (iii) Taken / developed one MOOCs course in relevant subject (with e-

certification).

1. Evidence of organizing competitions and coaching camps of at least two weeks’ duration.

2. Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.
3. A Ph.D.in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

I ) He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment reports of at least
two out of the last three years of the assessment period as specified in Appendix I, Table
5, and;

) The promotion is recommended by a selection committee constituted as per these Rules
on the basis of the interview performance.



Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

' Sr._l’f_io_.

Activity

t.

Attendance calculated in terms of peréémag'e”
of days attended to the total number of days he
is expected to attend.

Organizing intra college competition

Gradi_n__g Critcria_

90 and above - Good
Above 80 but below 90- Satisfactory.
Less than 80 - Not satisfactory.

Good - Intra college competition in
more than 5 disciplines.

Satisfactory - Intra college competition
in 3-5 disciplines.

Unsatisfactory — neither good nor
satisfactory

Institution external

competitions

participating in

Good - National level competition in at
least one discipline plus State/District
level competition in at least 3
disciplines.

Satisfactory- State level competition in

at least one discipline plus district level
competition in at least 3 disciplines.

Or
District level competition in at least 5
Disciplines

Unsatisfactory — neither good nor
satisfactory

Up-gradation of sports and physical training
infrastructure with scientific and Technological
inputs,

Development and maintenance of playfields
and sports and physical Education facilities.

Good/Satisfactory/Not-Satisfactory  to
be assessed by the Promotion

comimittee.




participating in national/ state/ university (for | - o
college levels only) teams. Organizing Satisfactory: 1 activity
state/national/inter  university/inter  college _
level competition. Nat  Satistuctory:
i) Being invited for coaching at state/national
level.

iii) Organizing at least three workshops in a
year.

iv) Publications of at least one research paper
in UGC approved journal. Assistance in
college administration and governance related
work including work done during admissions,
examinations and extracurricular college

activities.

Overall
Grading

Good: Good in Item | and satisfactory/good in any two other items.

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) It is recommended to use ICT technology to monitor the attendance of sports and physical

3)

education and compute the criteria of assessment.
The institution must obtain student feedback. The feed-backs must be
concerned Director of Physical and Education and Sports and also the

commitiee,

The system of tracking user grievances and the extent of grievance redressal details may also

be made available to the CAS Promotion Committee.

DAL least one student of the institution | Good: Involved in any two activities.

undertaken any of the activities.

Satisfactory: Satisfactory in Item | and satisfactory/good in any other twoitems.

Not involved/

shared with the

CAS Promotion




ACADEMIC PERFORMANCE INDICATORS.

ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING, SPORTS PERSON
DEVELOPMENT AND SPORTS MANAGEMENT ACTIVITIES.

Direct Teaching I a. i. Lecture cum practice based athlete/sports classes, practical, seminars
undertaken as per percentage of allotted hours.

Organizing and Conducting Coaching Camps / Sports Person Development /Training
Programmes.

7

| Total
number Proof

of Document**

hours

Short Description of Programme

01

02

03

| 04

| 05

06

07

08

09

10

11

| 12

a2
2

=y

Chairperson of Selection Committee -

2. Government Nominee.

3. Hon’ble Vice-Chancellor Nominee e e

4. Hon’ble Vice-Chancellor Nominated Subject Expert --

n

Subject Experts p—

7. Subject Experts

8. Principal




INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION

ACADEMIC PERFORMANCE INDICATORS

AND PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

A ') Organizing Intra-college competitions.

N

Detail of Competition Organized

Date

01

Target

| Group

Grading

Proof Document™*

02

03

04

05

06

07

08

09

Grading Criteria:
Good — Intra college competition in more than 5 disciplines:
Satisfactory- Intra college competition in 3- 5 disciplines:

Unsatisfactory- Neither Good nor satisfactory

b. Institution participating in external competitions:

Sr.
No.

Details of Competition

Duration

Organizing
Institute

Grading

Proof
Document**

01

02

03

04

05

06

07

08

09

10

11

12

13

14

15

16

17

18

19

21

22

23

24

25

26

Or

Grading Criteria:
Good - Good - National level competition in at least one discipline plus State/District level competition
in at least 3 disciplines;

Satisfactory- State level competition in at least one discipline plus district level competition in at least 3
disciplines.

District level competition in at least 5 Disciplines;
Unsatisfactory — neither good nor satisfactory




Student Participation: (20 - 2 )

—

Sr.
No

Name of
Student

Whether
National/ State/
university (For

college levels
only) teams.
Organizing
State/ National/
Inter
University/
Inter College
level
competition.

Name of Event
with duration

Organizing
Institute

Grading

Proof

Document
*

01

02

03

04

05

06

07

08

09

10

11

12

13

14

15

16

17

18

19

20




Grading Criteria for II d. i to v:-
Good: Involved in any two activities;

satisfactory: | activity:

Not Satisfactory: Not involved/ undertaken any of the activities.

Note:-

Overall Grading Criteria

Good: Good in category-I and satisfactory/good in any other items under Category-11.
Satisfactory: Satisfactory in category-I and satisfactory/ good in any other two items under.

Category-II.

Not Satisfactory: If neither good nor satisfactory in overall grading.
**As per table under the document Annexure 11 (A)

Overall Grading ( Category : I1) Good
acgory . 11) _

Signature of Teacher

Verified and found correct:

Signature of V.C. /Principal/H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category 11 )

Signature of Chairman
Screening / Selection Committee.



Index

Sr. No. _ Title of Document -
Ls
Principal Letter to Pro vice Chancellor
2 - o o
Application of candidate through Principal
3:
Overall Grading/Academic/Research Score
4.
Form A: Statement of information of teacher for the placement under CAS
5. |
Form B: Proforma for recommendation of the teacher for Placement under CAS
= it N
Form C: Report/Minutes of the CAS Committee
s
Fixation Certificate by University
8. . -
Previous Joint director CAS Fixation report
5 22 - -
Appointment order. Joining Reports and University Approval
10. ' | o
Ph.D. Notification & Degree and compliance
11.
NET Certificate
12. :
SET Certificate
13. - N
Self Appraisal Reports
14.
Option Form
15. '
Total No. of Certificates
16. -
Any other Information
17. _ - -
Total No. of Pages




To,

The Hon" ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.

Subject: Application for the promotion as University/College Deputy/ Director of Physical Education Al 14
under the Scheme of CAS.
Reference: i) The Gazette of India: Extraordinary. Part [11 Section 4 dated 18" July, 2018
i) UGC letter No. F.N0.23-4/2017 (PS), dated 31st January, 2018
iii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI| date 8" March, 2019
iv) Government of Maharashtra Misc-2018/C .R.56/18/UNI-1 dated 10" May, 2019.
v) The Maharashtra Public University Act, 2016
Employee HTE Sevarth No. :

Sir,

I forward herewith my application for the promotion as . Academic

Level to Academic Level ---mmemmmmmommmeecemeeeee under the Career Advancement
Scheme (CAS), along with the required documents/enclosures.
At present I am working as in the Department of -

in Academic Level- - in
College --m- affiliated college to Gondwana University
Gadchiroli since-- -

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academic Level ........cooovviniiiniiinnin.

My due date of promotion is ---- -—-- —

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.

Yours sincerely,

Signature of the applicant

Name of the Applicant :

Forwarded through

Date: (Signature of Principal & Seal)
Encl.: List of Supporting Documents
) Self Appraisal reports.

]
2) Orientation/ Refresher /Short term Course/MOOCS/SWY AM certificate
3)Previous CAS fixation report



Gondwana University Gadchiroli

CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER
ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF

STANDARDS IN HIGHER EDUCATION, 2018, No. F.1-2201 7(EC/PS) dated 18 July 2018)
(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, dated 8 March 2019)

1 | Name - B

2 | College Name - - - S

3 | Date of 1™ Placement

4 | Date of 2" Placement - _ ) __ |

| 5 | Placement in Academic Level _ - ]

6 | Option of CAS as per New Regulation (YES/NO) -

7 | Option of CAS as per Existing Regulation (YES/NO) )

8 | As per the Clause 6.3 of the UGC regulation 2018 which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Regulations. However, to avoid
hardship to those faculty members who have already qualified or likely to qualify shortly
under the existing Regulations, a choice may be given to them. for being considered for
promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations. - N

9 | The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Rules. However. to avoid hardship to
those faculty members who have already qualified or likely to qualify shortly under the
existing Rules, a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three years from the date of notification
of these Rules. |

-----

Declaration

As per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 July 2018 and Govt. of Maharashtra
Resolution No. Misc-2018/C.R.56/18/UNI-1. is dated 8 March 2019 and the clause 6.3 & 7.3. |
reresssnsseennn €Xercise the Options of the 2010 regulation for the CAS of Academic

-------------

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra Regulation.

 (A——— PR —— |

Principal



GONDWANA UNIVERSITY GADCHIROLI

ASSESSMENT CRITERIA & METHODOLOGY PROFORMA
(Directors of Physical Education and Sports)
(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)

ASSesSMent Year. v vom raiseiiag

Sr. No. Title
1 Name
2 Mothers name
3 | Date of Birth
4 Designation
5 | College name
6 HTE Sevarth No
i Date of Joining o
8 | Date of Ph.D. ' -
9 Date of M.Phil.
10 | Date of NET/SET - -
11 | Date of Award of Academic Level 11
12 | Date of Award of Academic Level 12
13 | Date of Award of Academic Level 13A
14 | Date of Award of Academic Level 14 - i
15 | Date of Orientation course o
16 | Date of Refresher course |
17 | Date of Short Term course - N
18 | Online Courses
19 | E-contents
20 | Assessment Period
21 | Due date of Promotion
22 | Stage of Promotion
23 |PayBand
24 | Current Academic Level R S




Sr. No. Activity Self-Claimed | Verified
Grade Girade
I Attendance calculated in terms of percentage of days
attended to the total number of days he/she is expected to |
atend. |
2 Organizing intra college competition
Intra college competition Year | Self-Claimed | Verified
From _to Grade Grade
3 Institution participating in external competitions
Name of Activity ‘ Level Venue Year | Self-Claimed | Verified
i | From_ to Grade Grade |
e oo | DI . e
4 Up-gradation of sports and physical training infrastructure with scientific and Technological
inputs. - =
Type of Sports | Physical training | Scientific | Technological | Self-Claimed Verified
Upgradation Infrastructure Inputs Inputs Grade Grade
Development"and maintenance of play fields and sports and Physical Education facilities.
Play fields | Name Annual Maintenance | Sports Maintenance Self- Verified
developed | of of play fields ( Attach | facilities of Sports Claimed Grade
Play Audit copy of developed | facilities. Grade
fields maintenance fields (Attach
Audit copy
5 )At least one student of the institution participating in national/state/university(for college levels only)
teams. Organizing state/national/inter university/inter college level competition.
Total Total Total Total Students Organizing Self- Verified
Students Students Students participated in competition Claimed | Grade
participated | participated | participated National level Level | Year | Grade
in College in in State level | team
level team University team
level team S
ii) Being invited for coaching at state/national level. S )
Coaching Venue | Total days Level of Number of students/ Self-Claimed Verified
for of Coaching | Coaching | Batch’s coached Grade Grade
iii) Organizing at least three workshops in a year. -
Title of Level of Total days of | Number of | Outcomes of | Self-Claimed Verified
workshop workshop | workshop participants | workshops Grade Grade
iv) Publications of at least one research paper in UGC approved journal.
Name of ISSN No. | Title of UGC approved | Level of Self-Claimed Verified
Journal article or not Journal Grade Grade
Assistance in college administration and governance related work including work done during admissions,
_examinations and extracurricular college activities. B
Assistance in | Assistance | Assistance in | Extracurricul | Assistance in Self- Verified
Admission in Examination | ar activities Administration | Claimed Grade
Governanc Grade
e —
| | i
Overall Good: Good in Item 1 and satisfactory/good in any two other items.
Grading | Satisfactory: Satisfactory in Item | and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
Note: 1) It is recommended to use ICT technology to monitor the attendance of sports and physical
education and compute the criteria of assessment.
2) The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
committee. )
3) The system of tracking user grievances and the extent ofgrievarﬁe_rgdaél_d_el—ails may also be
made available to the CAS Promotion Committee. -

Signature of Candidate Signature of Principal



1. ACADEMIC/RESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY
Sr.
NO' —— — — — —
Research Papers in Peer-reviewed or UGC Listed Journals
1
Name of | ISSN No. Whether Joint or | Title of Paper Marks
Journal Single Self-Claimed | Verified
Marks Marks
2 Publications Other than research papers
a)Books authored which are published by National/International Publishers
Title of Level of ISBN No. Name of Publisher Marks
Book Publisher Self-Claimed | Verified
Marks Marks
Chapter in Edited Book published by National/International Publishers(5 points per chapter)
Title Level of ISBN No. Name of | Title of Marks
edited of | Publisher Publisher | Chapter | Self-Claimed | Verified
Book Marks Marks
b)Translation works in Indian and Foreign Languages by qualified faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book)
Title of Book | Level of ISBN No./ | Name of Publisher Marks
/Chapter/ Publisher ISSN No. Self-Claimed | Verified
research paper Marks Marks
3 Creation of ICT mediated Teaching Learning pedagogy and content and development of new
and innovative courses and curricula -
a) Development of Innovative pedagogy( S points per innovative peda|gogy) |
b) Design of new curricula (02 Points per curricula/course)
Title Name of University Year Marks
Self-Claimed | Verified
Marks Marks
¢) MOOC'S(20 per curricula/course)
Title of Web | Duration Total quadrants Marks
MOOC’s link developed.
d) E-contents
Title of Book | Web | Whether Total Content Marks
or chapter link editor of quadrants Module Self-Claimed | Verified
Course or developed. Marks Marks
Book
ACADEMIC/RESEARCH ACTIVITY
Sr. No.
4 a) Research Guidance
i) Ph.D./ N
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
Marks Marks
ii) M.Phil. i a
Name Candidate Title Awarding Year Marks
University Self~Claimed | Verified
Marks Marks
iii) PG Dissertation
Name Candidate Title Awarding Year Marks
L University Self-Claimed Verified
Marks Marks




b) Research Projects Completed

Title of Funding Amount Duration | Marks
Project Agency sanctioned From to Self-Claimed | Verified
Marks Marks
¢) Research Projects Ongoing _ o
Title of Funding Amount Duration Marks
Project Agency | sanctioned From to Self-Claimed | Verified
Marks Marks
| d) Consultancy - B a )
Name of Type of Consultancy | Amount | Duration . Marks ]
Agency INR From to Self-Claimed Verified
Marks Marks
a) Patents o
Title National or International Patent No. Marks
' Self-Claimed | Verified
Marks Marks
b) Policy Documents
Type of Policy Agency National or Year Marks
Document International Self-Claimed Verified
| - Marks Marks
¢)Awards/fellowship
Award or Granting National or Year - Marks _
fellowship Agency International Self-Claimed | Verified
~ Marks Marks |
Invited Lectures/resource Persons/Papers presentation in Seminars/Conferences/Full Paper in Conference
. ~ Proceedings ]
Title of Seminar or Whether National / Year | Marks
Paper or Conference Resource International/St Self-Claimed Verified
Lecture person ate/ Marks Marks
University __1___ B
Total Academic/ Research score: ................ccc........
Signature of the Candidate Signature of Principal
UNDERTAKING
 ER—— R A A AR R undertakes that the information provided is correct as per

records submitted by me to College and documents enclosed along with the duly filled ANNUAL SELF-

APPRAISAL REPORT proforma.

Place:

Date:

Place:

Date:

Place:

Date:

Signature of the Candidate

Signature Head of the Department

signature of Principal



Report of IQAC Committee about Assessment and Academic/ Research score

[ Activity . Year | Year | Year | Year | Year | Year T Overall Grade/ |
1 2 |3 4 E 6 ' Total
i Academic/Rese

arch scorea

Grade

— A 1

score

Academic/Research ‘ | [

Member Member Member Chairman/ Secretary Principal
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GONDWANA UNIVERSITY GADCHIROLI
FORM-A
Statement about the information of the Director of Physical Education for the placement under CAS

Academic Level ... to .......

Name of the Teachers ....................... R A A S A TN R S A NS CEBENEPIET oot A R e S e O e s
Educational Qualifications: ........ceeeiiuueiiiunnniennnnnnn. Assessment Period for Placement:. ...t iiii e
Assessment Grade Research Date of Date of Date of Date of Date of Placement Date of Is Candidate on Date of Whether CAS| Certificate by the
Year Obtained Score Appointment Ph.D. Placement in Placement in in Academic level Placement in active role as per candidate Option College
Award Academic level |  Academic level | 13A Academic level UGC clause 6.3V | application for | exercised as
, 11 12 14 of regulation 2018 CAS as per perUGC 6.3
UGC & 7.3 Gov.
clause6.3.1 & Mah
7.3.1 Gov.
N | Mah.
1 2 3 4 5 6 g 8 9 10 11 12 13 -
+
— |
Toual |
Average of
| s WBHES | | |
Orientation/ Refresher /Short term course | Syllabus Teaching Faculty Teaching Technology E-contents Recommendations by Committee & Govt.
Upgradation Learning Development Learning & | Programmes Developed in 4 | Nominee
[ _ Workshop & Evaluation | Programme _Evaluation Quadrants
Title From To Recommended/Not Recommended
Relresher : T o - Academic Level ...ooininnnns T
Course . | W sevivnmsnisimivaismsisaraive
Refresher il - DESIERatiON v imissrs s
Course ‘ |

e This form should be send to University for CAS Committee.

Principal




GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Profarma for recommendation of the Director of Physical Education for Placement under CAS

(Govt. of Maharashtra, vide G.R. No. Misc-2018/C.R.56/18/UNI-1, dated 08/03/2019)

* This form should be send to University and Joint Director Higher Education after the completion of the processes.

Principal

President /Secretary

Subject expert

Subject expert

Subject expert

HOD

Govt. nominee

Chairman of Committee

society

Academic Level ... to ....... Date: / /
INBIGOE LR TRARNOIE o iunwmumnssummimnmneis s s s v e s e R B s A B S e S A S T S TR o
Assessment Period for Placement:................ . T h— BTE Sevarth NOu.ooanmmsaiisiauisain e aniissigs
Assessment Grade Research ! Date of Date of ! Date of Date of Date of Placemenl—[ Date of Is Candidate on ; Date of Whether CAS| Certificate by the |
Year Obtained Score | Appointment Ph.D. | Placement in Placement in in Academic level . Placement in active role as per | candidate Option College
Award Academic level Academic level 13A Academic level | UGC clause 6.3V | application for | exercised as
11 12 14 of regulation 2018 CAS as per perUGC 6.3
UGC & 7.3 Gov.
clause6.3.1 & Mah
7.3.1 Gov.
) o i Mah. N
1 2 3 4 5 6 7 8 9 10 ' 11 12 13
|
|
! |
Total !
Average of |
| revnns Years | | - | |
Orientation/ Refresher /Short term course | Syllabus Teaching | Faculty Teaching Technology | E-contents Recommendations by Committee & Govt.
' | Upgradation ' Learning | Development Learning & | Programmes | Developed in 4 | Nominee
] Workshop | & Evaluation | Programme Evaluation Quadrants
Title From To ’ Recommended/Not Recommended
Refresher o | Academic Level .......ccocccee. TO venvnnnnnnne
Course l Wik e
Refresher ) “ - | D ERRION Ssssiwanunissessvvvakasimssiasansosiis '
Course i

— — —_—



Name of College: ==-==mmmmmmmmm e it

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION as a University Deputy
Director/ College Director of Physical Education and Sports IN THE GRADE
AL - 14, in the Pay Scale of 144200 to 218200
of Dr - of ---memmmee- College

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr -
------------------------------------------- In the Pay Scale of .........cceeevvevvneenennn... was held on dated
.......................................... | e P R

The following members were present :

Chairperson of Selection Committee ~ seeemeeeeeeeemeeeeeeeees
Government Nominee. e
Hon’ble Vice-Chancellor Nominee e
Hon’ble Vice-Chancellor Nominated Subject Expert =~ —=semmmmmmmmmmmmcmeeme e
5. SubjectExperts 1 s
7. Subject Experts 2 e

8. Principal / Head of Department e

The Principal of the college place the following document for the consideration of selection of
SEPKNISIIDT. coiosiviiisssisamsraarsiahasmsemssnamses 10T Al T3 Tiiithe Jiny scale
of 144200 to 218200 with reference as under -
1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.
2.University Grand Commission Notification 18 july 2018
3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 —~Dated 8

th March 2019 And 10 th May 2019.

The committee resolves as under -

1) Itis Verified by the Committee that the Candidate has Completed more than three year of Service
in A.L.-13 A.

2) The candidate has completed in the last three years one course/Programme -Refresher course or
Research Methodology/ Workshop / Seminar / course / Teaching -Learning Evaluation
Technology Pgm / FDP of two week / Two short term courses of dated......... from university/
Institute and ... ......... from university/ Institute. /Taken / Developed one MOOC course./

3) Verified Evidence of Organizing competitions and coaching camps of two weeks duration

4) Verified Evidence of Hiving produced good performance of tecams / athlets for competitions of
state/ National / Inter university/ Combined University etc.

5) Awarded Ph. D. Degree in Subject.....coimmmmseassin FYOMY coossnsosuvsavansanss ......University Vide
Notification NO. .....ccooereininne DI o s

6) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix II Table 5.

After considering the performance of the concerned teacher and all the relevant documents, the candidate
scored the satisfactory research score. The committee recommends the placement of Dr.
................................................. for CAS Promotion as In Academic Level 14 University Deputy

Director/ College Director of Physical Education and Sports
in the Pay Matrix of 144200 - 218200 with effect from ........ccccceevrererrcveercrnnanes

1. Chairperson of Selection Committee

Government Nominee. e ————
Hon’ble Vice-Chancellor Nominee = e

Hon’ble Vice-Chancellor Nominated Subject Expert

2
3
4
5. SubjectExperts = e
7. SubjectExperts = 0000 e
8

. Principal / Head of the Deptt.



Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for Director Physical Education and Sports

ASSESSMENT SHEET

Name of the Teacher ..., e PR

College Name SRR R ST e
A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices
C) 20 Marks : Interview Performance

(A)Contrlbutg:}n ﬁ?i’:arch (B) Assessment of Domain Knowledge & Teaching Practices (C)Interview Performance
e 50 Marks 20 Marks

Assessme _ — . { Grand
nt Researc | Confidence | Total Tlal Average

Indicator h D:‘::o Total | Ksm:if:‘: Communic —— Use of ICT | Total Innovation and Overall
Contrib ! e 8 ation e Teaching Teaching Presentatio

ent
pm ¢ n

Total

| ution
Max
_ Marks. —1-§ 15
vC
Nominee Il | _ o
vC
| Expert | |
Expert -1 '
Expert 2
Principal
Govt
Nominee B
Chairma
ﬂ . - i - E —- —
(Name & Signature)

14 12 12 12 | 50 10 10 20 100 700 100

— —~ —-

|2
(—]

e

Subject Experts V.C. Nominee Govt. Nominee Principal

1] 1| Nominee

2| 2) subject Expert Chairperson of Selection Committee



CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 as a University Deputy
Director/
COLLEGE Director of Physical Education and sports ASSESSMENT DETAILS
INAME OF The DIPeclor s ms s e G i i

DR aF JOIRHE ) cunsionuunissevsmvassiiaeiiss
CAS Promotion Due date.......cceevirricenrcnisrnnnsunncnnnens
Assessment Period (Due Period ) ciwisosiammessssussinsvisnssion

summary of assessment criterion and Methodology for Director Phy Edu. as per Appendix 11
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GONDWANA UNIVERSITY GADCHIROLI
FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come to the UGC recommended scales of pay as approved by the
Government of under the Government resolution, Govt. of Maharashtra. vide G.R. No. Misc-
2018/C.R.56/18/UNI-1, dated 08/03/2019.

Fixation is approved/certified by the university as per the Clause 6.2 & 7.3.VL. of above GR.

I | Name of Afﬂliatiﬁ'gTjﬁi\?érgi_t}"‘ _Go;ldwaﬁ'a_ijilivcrsity, Gadchiroli ]
2 Name of College
3 Name of Teacher
4 Subject
5 Substantive/Officiating
6 HTE Sevarth No.
- o Qualifications
7 Name of Degree Year of Passing " % of Marks Division

SR [ _ i
l
8 | Date of First Appointment in the college with pay Scale

9 | Date of Regular Appointment/ Permanent Appointment

10 | Total period of service in this college or in college coming under the

Managements in old pay scale or any other services.

DETAILS OF PAY FIXATION

|| Designation of the post in which pay is to be fixed

Existing Scale

Date of increment

£l W 2

Academic Level

APPENDIX-II

I | Basic Pay in New Academic Level

2 | Designation .

3 | Academic Level : T

4 | Date of Next Increment ' " - ]
5 | Basic Pay after increment on date ................... ’ - a

Registrar
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TRfre o (vwr 9)
T ufeagTE T

Full Name

qof e

Form of Confidential Report

Father s Name

atestie qE

Date of Birth
SaE

Place of Birth
S

(Village / Town /  Taluka
™/ we /g

/

/

District)

e

Nationality and Religion

T |

Caste category and

Sl wa

Home of Family

FAe I T

Permanent Address
SRIEHHT Ul

Whether any immovable property held :
IO B TSR qeTH 38 3 ?

If so, what and where ?

I, FIE T FS ?

Date of Joining Government Service @

YTt HaE i sedre arvE

If service is not continuous, details of

previous Government Service.

e e Taea, qErel R

Jan qqviie.

Mother tongue
HigHST

Languages known

AT AT AT

Qualification and Degrees

T T I

University/ Institute/ Year

formis / gen/ a4
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(9)
M
()
(2}
(3)
(3)
{¥)
4
()

(5)

(&)
(6)
o)
0
(c}

(8)

)

{%0)
(10)
(39)

an
(93
(12)
{93)

(3)

(a%)

(14)
(Qy)
{15}

(a8}
16)
(a)

(17N

yRi¥e-g (WM ¥ )

T ' AT E I SRR/ deraid e A @ aie ardd e

RS

Name
gfergrar e

Period of Report

g F 95 / 97
Post/Posts held

IeENgar 3 FriEeRar
Industry & Application
Goieicic i b B cre L
FE ougret &pTa.

Capacity to get work done
by subordinates. '

JEE 7 A AT 3R e
Relations with colleagues & public
HAHTIROT gfgHn

General Intelligence
frofaaredt, Sumadiear, @Et
ey ame 7 ySIl T8
CanicLn A

Adminisirative ability including
judgement initiative, convincing
ability & drive.

qifsr® / AremE wriEE
(gafer are a9).

Technical / Professional ability
(Where relevant).

Antitude towards backward class,
fo @a

Special Attitude

e g TR

Integrity & Character

YSTH BYOAR HToedT il
quigU) R HRarE e ?

Whether powers delegated
are fully utilised ?

TEIANEIES) T

Fitness for Promotion

YRS SEeES &

@9 amEvae & &3
Feord HIEl.) _
Areas of training required
(Mention required area)

State of Health

& WRER & B!
P

Fitness for field work

Estimate of General Ability and Character of Grade ‘A’ to Grade ‘C’ Officers ! Employees

2. / shewlt / o

» Shri/ Smt. / Kum.
oA Raw At ¥

Tifg fegw wfE L

: From :Date Month Year To :Date  Month  Year

P IPT T GEROT  FIIROTEN &

QOuistanding Very good Good Average Below Average
JNETFE e Ui WEROT GERVR BN T SREd TR

+ Quistanding  Very good Good Average  Below Average  Question does not arise
TEFmER o= Hedd gardH arrfgof
Co-operative Courteous Helpful Indifferent Unfriendly
FPE IPE Tl YR HTITROTRT F
Outstanding Very good Good Average Below Average
Ui e ffea witd Al SEwer  GROE) FH
Outstanding ~ Very good  Positively Good Good Average Below Average

edran eI STyt LA
Helpful Sympathetic Unsympathetic Neutral
) ater: TR
Yes Partly No
SR FedTaR W
Unfit Fit in normal course (according to seniority)
i =Tl TP
Not Good Good Very Good
e et e et
Yes No Not relevant



(4¢) TOTHER T IR AEE e e fegm et @Y WA e
(18) Willingness to work on : Yes No Not seen Not refevant
Computer. .
(®]) FEERY T
(19) General Assessment
(30) WERI S wtogoR A ogR W a3 9 3 W T WERRET B
- { Fam faErE )
(20) Grading . A+Outstanding AVaygood B+ Positivelygood B Good — B- Average C Below Average
(Write in handwriting)
f&®m1 / Place:-

' . gRrET efREard TE, ST 3 T
Riw/Date :- B : Signature, Name & Designationof the Reporting Officer.
aRPre-3 (9myY)

Afiere st aftmm
_ Remarks of the Reviewing Officer
q.  Aficen e ST SaEd

Length of Service under Reviewing Officer

OO ufydEs Affrergre WA e 7

(FEwe TEEI, pocdl TR HeTd e §
fafafieTs g Q) B A e
FTé FEROT FROAT AT 3R oA e
F=1 ame ?

Do you agree with the Reporting Officer ?

(If not state specifically the remarks with which
you do not agree) or do you wish to modify or add
to his assessment 7

weEn L ot g o S o P am IEEen 9 9ERT @ YRV Al
{zrar fereTd)

Grading - A+Ouisianding AVerygood BtPositivdygood B Good B- Average  C Below Average
Write in handwriting)

fomTo / Place:-

f&Te/Date:- ' qAficrsa At e, 49 T I

Signature, Name & Designation of the Reviewing Officer.

e aEaTeTE ARTeE T e e TER e s v TR e T g @ R

s / 99N T | _ TR WG A4, TEH
Y. Y . N - 1 - aﬁﬁTﬁﬁ'\'ﬂT&Tﬁ
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Ephemeral Roll for the Year :

FNTRIAT Tt feqer

Office of the

gie HrITeE

Full Name (In Block Letiers) :

T TASBF ERI)

Post held

YT Seiet 9%

Date of joining the Office

TR 3Tt AR
Date |Brief remarks regarding Officer's Work, character or cond| Reference to file or Signature
At deserving to be moted including commendations, w: case, if any. T

rewards or punishments T Fema wRToT
Awr-ard wW, oA A wduw arEd W
TR, AR A W Sy e e gieE

HIOATERE e Al
1< 2 3 ¥

—

mmmﬁmuﬁwﬁﬁﬁwﬁam%m&wmﬁwwmﬁwﬁmwmwmﬁ
W A1 T FEITTAT SR TG SeaTeied Jadet 91 STl ok o WicgpeT -aifasear sfpemay fof

AR € T o Fee .

To be destroyed one ycar after the Confidential Report for the period has been sent, if no adverse remarks are given
in the Confidential Reports. If adverse remarks are given on the basis of the Ephemeral roll, then the Ephemerat
Roll shall be kept with the relevant confidential report till representation if any against the adverse remarks is

decided.
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2. 9IS AETHATH &, AERT, 19, 4d8

93.fquriir smyga (gd)/ RiesTier) (Jd o)

9y, = HTIGRI ffery, esr uRye (@d)

qy. faeTHe® dATH, A8 Ha, 495,

9. |qd HATSA AT FRIFvETe e e (AR E/ Hei3Te a9 yqa/
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3T 0T i WIUHIR-9399/9.55.4(0/ART

I Aol I TR fmT, AT  IUHeR-9399/9.36.2460/aRT, f3. 02.03.2090 Aigad
TRRdTe-31

TC “31” Ao MDY ARIBN JreArard] HRIYIHI H8dIh

Performance Appraisal report for Group -A Government Officers

HeHTY ST DI - BIEs Gl o
(Appraisal report for the period from to )

¥ 9 ( Section -9)

JRRATYAT IRIH WRTIITAT HIfR < (To be filled in by Establishment section)

. Ufde BRIGIT=T TS R A1
(Name of the officer reported upon)

. Fd (Cadre)

. ST feHi® (Date of Birth)

. eI Ug (Present Post )

. qegTed] yerer fgdar fadie (Date of

appointment to present post)

. RIS fAYT1/ ST (Administrative

Department / office)

. gfrded SR g g doTh AfTHRY AT quzhies (Details of Reporting and Reviewing officers)

ATd (Name) YT (Designation) EARIEIE] (Period)

) SISCERISICEAN
(Reporting officer)

T qiaaed ae

(Reviewing officer)

EERIALIE



3T 0T i WIUHIR-9399/9.55.4(0/ART

. Tfde BToTed TSIl 3T AN AU I T Uz (Details of leave and absence due to other reasons
during period under report) -

EARIEID] (Period) UDhX (Type) Remarks (ﬁ?’l)

D) X7 ( Leave)

@) AR HRU (e B0 S D,
fTRa It IRgORT /BRIR. (Other
reasons (specify) such as

absconding, unauthorized absence,
etc.)

™

9. Ui BT Tdodr uiRTeromar Juzfies (Details of training undergone during period under report)

o (Period) TR (Institute) I (Subject)
%. | U (from) 9 (to) netiute Holee
q.
2.
3.

¢ e AN YegarHre dnfle guidd gfades / gAfdaied siferl ®uH | fefdden
o J/HegHA Jgdlesal quiles (Details of Confidential/Assessment  Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment year)

BN/ HHARY AT 714 G
HTATAT (Period) EINCCRASICIOICE] o
3.h. : ) . gcT1H (Name and Designation of
UYL (from) - _iq (to) (Reporting/Review) )
officer/employee)
9.
2.
3.
Q. AMIe aut=am f§. 39 AT IrERd a1fif AT A fqavoras Heford
IR T=ITdhs AR BTl f&d (Date of filing Assets and Liability
statement of previous year to concerned authority.)
<Hid (Date) -
fS®IT (Place):- IRRATYAT/ BT MBIl ATd, YSATH g ey

Name, Designation and signature of Establishment /processing officer

IS YT §




3T 0T i WIUHIR-9399/9.55.4(0/ART

AT - R ( Section-2)

TR 38T (Self-Appraisal Report)

(ST ATIE g YATAID Blge T UG/ HHART i ARTGITI] ATfEd)
(To be filled in by officer/ employee reported upon and reviewed)

9. gRUT hoyodl UgTdo hNT] a'a“félﬂdﬂ-lo)crql CARIERIISERIN| i?ICNUI (Brief description of tasks
required to be performed while holding the post) (40 3Tsg)

2. aIf¥e/ ufrderea dTaTafaRar Bl fAare amfr SRIRTE! (Work plan and output during the
year or period reported upon) :-

< (Deliverables) Tgel gl hosed eI
3P, | HRIGIT BT (Task oIl (Initials) AeI-qY (Actual Achievement)
(Sr. to be performed) (Mid Year)
No.)
q.
2.
3.

3. TYRTT / e BIATIRT UR TS ST $-4 HEATIT I SERg+1d BT Afere quie (List 4-5 important
and noteworthy works done during the period) (900 2T&qTd)

8. O JEIC YUl 81, 3o ATeld, THIT AT T TSN (Difficulties faced in not achieving certain
targets)

T3 ¢ Ut 9



3T 0T i WIUHIR-9399/9.55.4(0/ART

4. PHIATHAT AT AUITHRIT ¥ 3MAZAD dTed 3T URIET0md &3 (Mention areas of required training

which you feel necessary for higher efficiency)

AITT HITHhTATIIEATST (for near future in service period)

o

SHRTS I AAThTSTa TS (for long term service period)

&. STIUT UG MBI TS el ABTAT BRI/ BHAITHRIT AT
HTITIISTT TR Hes M8 BIA? - B / ATET (Have you prepared Annual Work
Plan for officers /employees for whom you are reporting officer ? :- Yes / No)

9. rfres qut=ar . 39 AT IRIRT a1 ATSHAT fAaRoTg= Feferd UTfra=ares
ATER $S 3N B ? B / ATE!, TER Phod AT f&Hidh) (Whether Assets and
Liability statement of previous year, submitted to concerned authority? - Yes /

No, Date of submission, if submitted)

f&pToT (Place)

fadi® (Date) TG Fal, AT1d T ggqH

Signature, Name and Designation of officer

7 ¢ Tl ¢
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AT 3 ( Section 3)
yfcrae i fosgTadmen eddId Jrgdies
Performance Appraisal Report prepared by reporting officer

9. I R HEY TH& BRUAT AT} e WA MR JETATRN SATYU) HEH AT BII? THIN,
A RrcIe3Td YT Trdd. (Whether you agree with self-assessment recorded in part two? If not,

then state factual position)

2. IS SIS IR Urecedl Hewdqul d SHEIT BHNEGHIT ATes WS AU SITdd. (Offer

your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfoafed FIfERY/GHaRT I AT BTHAT Fadid Seviiy Tz Nezi= ofg arfeurs
AV RrdIgsid AV Erd. (Has the officer/employee reported upon met with significant failures in

respect of his work ? If yes, please furnish factual details)

. T SIfIBI=IT BTRILHAT AT fATATHRIAT JTa3TD RIS AT TRV 3T T8 Hd SMETd B ?

(Do you agree with the skill up-gradation needs as identified by the officer 7 )

y. SFHRY/HHART AT HTIYT, HTIGHAT T AT YUIRTEY AEad oM. (Gradation on
works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FIfed 1T Teh+
YT I, } {Grade should be 1-10}

FSRIALEIR



3T 0T i WIUHIR-9399/9.55.4(0/ART

31) HRIYIAT ( Work completion) (4777 so % )weightage 40 %)

(Accomplishment of exceptional work
/unforeseen tasks performed)

EISEES  SIELIES CRICIES
. Reporting (Review ey
Sr.No. Points . . _
Officer Officer) (Signature of
Review Officer)
9 | IRTTIAR T S wrafe)
qﬁ?ﬂ (Accomplishment of planned
work)
R | Il HMETET GOl (Quality of
Output)
3 | POl I/ aRreayl H

HIRIYGIT AT TCSHT TR OTH
( Average gradation on Work
completion)

q) afRTE UTARTCY (Personal attributes) (4777 30 % )(wejghtage 30 %)

EIRCES! ERIEICS! ERIERICE
Rrars Rrars R =
SrNo. toms Repértlng (Rel\new | ECIEK
Officer Officer) (Signature of
Review Officer)
9 AISICREIREAR! (Attitude to
work)
3 SRl SITofid (Sense of
responsibility)
3 HIAYRT [ g FfeAed (Overall
bearing and Personality)
8 HTgf<eh ¥Jer (Emotional stability)
4 JaTE I3 (Communication Skills)
& | eI 8 SO AaERie YD
YU HS3 (Moral Courage and
willingness to take professional stand)
9 W (Leadership qualities)

783 ¢ U@t 90
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foeta preTaied B8 HRuITT eTadT

(Capacity to work in time limit)

AgfRI® UIARTCY I TeHTd
GRTERT TUTich=T ( Average gradation

on Personal Attributes)

P) BT (Efficiency) (H7¥7% 30 % )(weightage 30 %)

A.h.
Sr.No.

I

(items)

PINCES!
SIBEaN|
Reporting

Officer

ERIERICE
SIEEaN]
(Review
Officer)

ERIESIEE
MR
RELEN
(Signature of
Review Officer)

i erre, v 9 yafed
FHRIug, ATfac d=rET S Hdfera
AT AT Tg<l! JrEEad S
(Knowledge of relevant Acts/

Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

P IzTeaqul TS &9 (Strategic
planning ability)

g RO O BTH BRI &
(Decision making ability)

SUBHRNST (Initiative)

JMUSTT BN HEE JUMT SN
DT AR FH A0
&HdT (Ability to co-ordinate with other
government agencies in relation to
work.)

ETATNITS T3 HHATITT YN <07 JT{OT
T fama-Td! &79aT (Ability to
motivate and develop

subordinates/work in a team)

HTIGAAT AT TCHID TRIART [Teh

( Average gradation on Work
efficiency)

It ¢ YT 99
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Y. HEfAd HHATITIT Galc! g AREEG Ao WA AT ST (FTHed AT AT

SIESEICIEREIRSEER THa cb%lqﬁlcl) (Offer your remarks on character and integrity (if remarks are

negative, then mention instances)

&. STEBRI/PHHART I ThaxId JegATI (SR ST 900 3163) (Overall Assessment of

officer/employee (Maximum 100 words)

Y oN o\ o o o . o o\ oC - o
YTHEY T d DT oy =T, SOMdT A o7 feragi [, HIg AT d AN T TN TS h [
T FHTA2T 3T, (Include Strengths and lesser strengths and his attitude towards disabled persons,

women and Backward classes)

0. W ﬁ'ﬂﬂ%ﬁw BTIGTEET RTeREh (?mﬁ?r HH! ¥) (Recommendations relating to domain

assignment(At least 4))

¢ . UdaRId Ul (Overall Gradation)

ST (Place)
&I (Date ) gfide G |8l 919 9 yg=H

Signature, Name & Designation of Reporting Officer

TS ¢ Ut AR
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HIT -¥-31 (Section 4-A)
STegTfraRY/ fauria S I JIHTI (Assessment by Collector/Divisional Commissioner)

9. 3ffErpT=T Te -
R.USAM -

3. fqumr -

8. edich BIATat -

. Hego! fGHrT anfor fSegl WRTeRle e “3r” #efles STdI=uid, ARl ISl / BIRIHH
SHGISIHEN S BraTd egdI -
* (ITSETEBTY] SITTOT QU1 SITgT A1e1ds SFSTavly qIdervy FH=ry (a1 GiTd=vrird] gye

LR \ c . PPN
D3] JIGTT BIYPHH JIT3]] Y79/¢/ )
4. Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

&. UehaId T (Overall Gradation) -

{a-90 I1 FITQA IR SUATT AT }

fSHIUT (Place) -
&1 (Date) - RregTrery/ vt smged g w8t g 71

Signature & Name of Collector/Divisional Commissioner

It ¢ YT 93
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AT ¥-9 (Section 4-B)

gﬁﬁ?ﬁ?}_v{ (Review)

gﬂﬁ@ldﬁ ST HT=AT AV (Remarks of Reviewing Officer)

9. JTYYT Ffcrde SAfABI=AT, Heferd Sfferepr=areat SRIYT, BRI, ddfdie JorafRrcy Jr«em
HIT 3 HEfT S HE <1 B IRAT boded] ed e R FeHd 38T BII? (Do you agree with assessment
of Reporting Officer on work done, efficiency, personal attributes in part 3 of concerned officer?)

| 21 (Yes) | 1ET (No) |

. HgHd AT, JURTS d BRI ETdid (In case of difference of opinion details and reasons for the
same may be given)

3. SYfABTAT YehaxId HIHTY (ST SR 900 3765 ) (Overall Assessment of officer (Maximum
100 words)

T (Include Strengths and lesser strengths and his attitude towards disabled persons, women and
Backward classes)

g. TC I WG SAUBHNAE, AR ASH / BRIGH  AHSISauHdG  Hrard
TR/ Ui s I dove) JeaHTu+ =R HUgTd M6} (Considered assessment of

Group “A” officers in relation to the implementation of schemes/programs of Government by

collector/Divisional Commissioner)

| ?I?I(Yes) ‘ T8I (No) ‘ W;[‘I'I%‘T(NotApplicable)

4. g'cﬁ?fi ﬁi@cﬁﬂ?ﬂ'ﬁ CaREPIEI CRRRIARE] (Eb_’:ﬁ?f BT 8)(Recommendations relating to domain

assignment(At least 4))
9.

3.

. YdhaId Ul (Overall Gradation) -
{a-90 T FITG Ul AT AT }

%_cb‘IUT(PIace) -
f&=Ti® (Date) - IS IH MBI W1, 1 9 981
Signature, Name & Designation of Reviewing Officer
MY 3rgdTes T BRI d Ud qHe fAared), MUY SIS BRAThd Ud A ferd bR/ BHR) il ST
rofaedr™ 95 &. -
feip -
TR MR/ BHat I A1 9 =it waner) BT AR AT T4, TSTH T ey

I3 ¢ YT 98
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I Aol = TR fOramT, AT : IUHheIR-9399/9.36.2460/aRT, 3. 02.03.2090 Aidad
“gRfEre-g”
R1SY TSI ARG HRIYeIHAIIT IEaTe (3 ZTITHIS Fa e or a1

9. WXAT9A1

9.9 T IS AHRAET GRFeIHIT JEdls 8 Hewardl SwINas 378,
BRIYCIHA BTG a0 ATHIT YeIes [IHTAATS! H54d SMMfOT Hewaqul
Aifedl IUGY BN, IS FRd ARHRY, Tfcrde SR 71T gAfde e
SIS A TR SRR HRIeIHTI gars fofaor smazad are.

9.3 PRIYIHATI IEdTes (320 B Phaw JeIaTa Uihar )L fferhr=ureal &l g
fdreror I e HRUATSt SUgad e FBUE I 9TR STST UTelel,
gfcrde ATABI=ATT Bl e GeTd oed! uIfest Bl, SRIqeIHI Agdieral Yo
Ie2] BT BT IR DRI 3T IRIH SIvho el =T G=ARGIT &I
A SA Bk, HRIeIHdT 3f8ars 81 Afermdiss aqug e
SMUTUITATST TGA o ARG AmRia wxvara Aregd o, donfy,  ufiae
AR 3T gAMSIe PSR Il J=T BAEIsie ARSI
BRI JEdT (ST el HHANRIAL S, arugMeles fdhar Yhaiid

RIS ST SRI I BRI YUTET 318,

9.3 HRIIATI JEATATA] Hd IHAHLTS AMS & 373 Hlooiydd ARl G
ATATST JRAT I PIeTdl. HIRIFSIHIT AgdleMeles Afedl 8 Febrasiiqo g

(al O\ L (N C C
NI Ug - HIUYTA AT SERSSIEARESAREERIRS g .

9.8 BRIFSIHIT 3TEaTc) 1 quied] gt Yol HRIGITH! HishdT 3_7cd! ¥l AT Heiferd
Mferp=ITT erdia e 9 smazad O U SuarSt T ATd AT
IHAATST TET 9T9R HRAT 1A, T Uirdad ARSI Il SARo e
DT HHBISIT STdl HUATATST IMMOT ATHL 3fa3qeh T JHRON
HROYTATS] TYHRTT SRIIH BISTIEIR Yodel Harg Aol azdd M.

Q. HIMT-9

.9 I URBIEMHe Aifed & TRINaR faurT/ drafeaared] WRHRul b1
WRIGITE 378 SRIYIHTIATE BITae] FYvf yfcrda ay Forord 9 Uides o 39 4rd
fhdT guicics Brel AlR=grET ({9 AfGITUe Af¥d) Y b, Sieal krded
BTG BT YU JYHRTIT S BT Al YSIBYHT TG BRIET; I&T.3009-300¢ .

STegT fcrda=Tar HIGTae] 8 Y quiver HHl 3 degl ukidad & edrd g
Hueard fadid THa HR1dd, Ia1. f3.90 FLaR, 009 T 39 ATH, J00¢,

T3 ¢ Uat 9y
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PR

.3

.Y

3. UIT- R

3.9

3R

33

3.8

T HRIRG TS IT TS Il 7707 &RUT hde3 g (UG- 3T Brafes)
3T T eI Al/<ll, )/ fad Ug IR 6] 3fe a1 [&id Ta B0l
S IGER G FS

YAIAIR BT F1d AT ISR THS BRI ITd. I HRIGeIHII
BT A T T ATTBTITAT T BIVMST TSR BRIGIATAT AT o AHOISS.

RS, ARIET0T S SR HRUMeS IREOREEAd] BIAEU SEIe AT AR TS
RBIRHE] TG DRI ATG3TD ATS. A BT ecTcses TIRIET0T, ATHH
ooy wRegrl  dR ot wmv/fawn . el W4
UG/ BHA= ANl quT BRIeHT JfEdeTd
g/ qAfd@ I des 3fe fhar $ IEadl Al AT XA
HRUGT Il

TR MERY STgdTes 9o+ QUIRIT D=1 Faud /el deied for
SIS JrETaad] Ffera Frfact TaameRogor qoo Uel HH sTeg ey AT, B
IR ﬂ%?i‘q' CRICIH (Bullet Form)

Hd STHTATT ATTHT HYuT quieiies TR i=am S [GaRora= (Work Plan)
gfdded A==l e TUR BRId. T faRoamey gfades quR™e

o

HRIIITT BT (FRAIRNTT TGN BIHGISTE) A3 €], & gd
PHRIATE! aYr=T YA (S, 9 STHaR]) Go HRIET AT SR S 1. 30 U
Rd eifed HId. R ufided IffeR! sesear Ml ufided

AR FSHA Dheses bIY [TaRUTIH ITIRTd. qYFT A9 AHA bosedl Bl

[AaRUTI=ATS g AL 0ol A aR/ATde e AlGI™ed YAdaId BR1d.
JAIAIBATR Y [GaRUI=HE HIE! 9 cs AT T a8 4. 39 3faciay

=id g fJexorg sifaq wea.

B [TaRUIS TAR eI, JeIHIT HRIGITT e Afrar=aia) (S
HEIHTI BRUAT U< 3TR) TG 1 BIg 3Tl TATI, TebT UG Hdch IS | YehTUa]
31ferd BRI faeRora=T sfrazaaddr ATe!. srfram =i auiHefies dridTe mfor tn
BHHAMLSG AEHN AT BRI [GaROTIATT I JeIHIT HRUITd ITd., FegTaelt

JEAT THRUMAR DM YodHu-, Ufgedn HEmeles arde 3o Lower
Performance Profile TaaIRT €01 31930 TR,

FEd e, Ufdded ST Feddie TR $oe drl f[aavugs
UAIS I ARSI e/ redn st 3ol d=dTd SauarTd! dIax

dXId. Cbl?j‘i(*w-llq"l SEEIIOR quT ‘{‘lquﬁlﬂ AEHd b3l IV AT

Tt ¢ YT 9§,
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3.4

3.5

3.9

3.L

38

8. HI-3

8.9

qIA I hesedl BRI [IRUTIAT=IT AR FIEAT (Accomplishments) oA
BRI, IJMNIE] oA HRIGITAT et ARSI AF-2 Aefles Hafod
BT AT HROT STIZIH TR,

SRRV & AYUiU0 IRATHS WU VI ATGZIHT ATl &
PRTGAIS ISTATS! BT fIaRUI=HE ARITHD Bedi (Targets) FHTAI 37,
b, TN HATSA YGRS ATed BRIGITT HR VTS eI JTHE FHIIRT 319,
DA

HII-2 & AR A/ e qiwRTeie dHRRT ufafdfed sroardt St <ar
3T = /i wa /e aERIT TETEdT e fide Servii are
SIAA. PIOTATE SIIBAT FIAERY B WIS Wd:d Befofia JRTe™
Aicfavr g 2R 3112, I&T. FPHISINIREIT YEGT AIGTT HRIGAT I3R!
IS BRI, Thar SedTa TSI TETedT BT TIRAIRAT T BT,

fbdT SMqchTos = TRIRIATET parerdd BTiesvfl BRI (ST, HIST Yhu/[R) TS
Rl 2T sTyaTeTe ANTET e fadr Ad.

HEIHTIT PRIGITT [l A= Arar/faer s faite aames
PIRICIHE] RO HRUITH! 10T Ff3TeT0 HUGTET STz ebdl dred, ot T HRUI

AMa3D 3. 3121 fAf3Te &= s Biared arefquamare! Im/fq sac oo fhar
TR 3o [ARTE BRITG (Steps) FeaT T/ KM g ST 3Tz 3718,

T BRI ABATSRIIG BRDIG Yl (Career Progression) UG
PRI FE0fl HRUYTR A HR SUAT TS JFITHb AT d BT AT0T
BT B TGRS Y IHald. TS ATABIIT 3 FAIvard I H, ard
qUI fohHT Tebal |l (=0T SIferehT=amd, < ST 21e{0reh 31107 WiR18T0T Hrish I
SRR RT3 e AT, T BRIBHAMA] HaTesed oI/ 207, BRI boles ATaAIIS
IG IEEdl ARl 9r1-] 9ie oo Suae &od facary |ex #@nfgdl
I YfI=ITie dREIG TS faaRTd odr ds0.

HIHIY DHRIGATT JADTAT A3 T g ST fIaRora= |rex bedrd T
A/ 1 BT ufdded BRI Imed, i d1f¥e BRI fAaRuE TR
BT YHTOTYS ST, JT WRTIT I3 H IR,

-3 W wfaded Sfererail, Wl wel WeRd sfger fefden
I AE RO SEATATR MUY <01 3107 fARI9e: AT SAEaATA THE Dbosed]
|reafafl (Accomplishments) FEHd T fhdl &4, & THa HRUT AU ATS.
e SIUdRT 3rfedd sTeard d/d war fa¥e gl sMgqa amed o

faRTYcdT -THa BRI 3O SAHT DRI S¥dler THa BRIl

Tt ¢ YHT QU
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8.1

8.3

8.Y

8.4

8.4

AR, T YHTIR Ufrde b=, HAeiid e THE hAl GRS
GERUIIT IR AT TG DRI A3 3B

AR, T frp=aret By faavorg= 3T srame Sgaaedl RIS
BT IT I SR IR 37 ARae SiedRT |ifga g qordT
(Numerical Grade) TH& B e, &R VN & HETT JUIERT=T SN SEIh
3T AT ST =T faafard ™ qul HRuarrd] Sie e @, (He e rfrary
BICHERIT T4 A Bl) PMENRIC] SFRSS] d@ A0 " Qo
frm/eriueRd M QU HRAMT @dS! e AR FI, ¥ SWle AR ol
32T 3ATE.

gicrde SAfRBI BT gRYUTAT, JgfeTed Jurafreey Tfor BrRIeHT ATiaHid

STe3 TUTTeh Y& BRI,

gfrda SR HefRd AfEw=Ir=aT FacHEd AT 7 IBT 3 7 TS
PRI, FAICHET IR TS BRI A/ Paw rer/ e 3
FARYR FHIT 7 Saan Afiedr sdis foarTa =l gkl St I
WA Wlehles BRITG TSI AT,

) SARBTITET FAST “HRTATI” SIITH AT THE BRI,

i) TR ATIE DTE] I AT, WX BT DIRT STuIT JTdT SAT0T TS [AIHTON
PTRIUEE TS UATT JTY.

a) G Y fewull Squard Il SO AR YISYRTAT HRUATT ATal. HaER
feui=l ya IR ffe=Ies e HRIqeIHdT  fgdIardEd
TS IuATe ITdT. Siviho YISYRTATI] HIRIare! ATERTC HRUATT AT AT
Sl IR TG, RN THoft ufdes s ¥ 9d e
HRUYTYISYT YRR BTG DA B Ylidces 8! fhdr Faferd
BT [T5g PIEIe! Yhaies ATel, 3 YHRUMIR TS BRI,

b) UTSYRTATAT fIsh IR, W3 R ST ffehT=Ai] HAarc! JHIOT BRIl
STFOT CATHATO] IR IHII EaTSTHE g HUgT ITdl.

c) SR A FIRIRYS RIS G ST T Aie "ogTd Jral ST

d) YTCQRTATRT (FEeh YR SR W3R G- 131 18] fdhal Tabral Siies! A8 <R,

TSI IAATR Y13 PISTTUATST ST SaTd M7 TR a-Ies (o) 3MfoT
(c) e TG HATJAR BRIATE! BRI

gfcraes ST, | srfresr=ara waifior a1 317 3 ek, AT 9
AN AT €% [ 1< AT quIATHD AU THE BRI, B AT 900

Tt ¢ YT ¢



3T 0T i WIUHIR-9399/9.55.4(0/ART

8.9

8.

FIRIOT 0T S HRUATAT YA BRIAT. U (pen-picture) FEUTST IT HITT T
hos ] AEITHD YA Gfte qUIRT gRavuft 81

e AR MR Aefed stferpr=arear | SriasaEd Rrered
PRIGYTT JATE. BRI SET8RUl TRTST G0 HE TS HRUAT Teh! ATe.

ST 3Get, Ufrde B 9 T 0 AT HATQT FAFERT UMb T
FRIGIT 3T, 9 T GATH 0T 30T 9o T TTHTH J[UTih Tl

Y. HIIT 8-

4.9

&. AT 8-9

.9

B B N Rl/uriy agad Il §Y SF] 3™ dY W],
resTReRl/[A9rTa smgad Il T boe AR olih JAfdold

[N

3fferep =i T/ ferd |1 =¥& BRI fa=RTd =ard.

B IBMT AASIDT RN ARG AR, AT AR hoied]
JoIATITR WA 32 fhdl B8 Iraed TS HRUI AU T8, YAldaidT
3R, Uiae STHIARN ST IRAATH, BIRIYIT bl 3= DIUATE!
AT I b HIHATIT Bo 2 cd. FEH AN, DIUITE! Jegied]

IO fAaRUT AT o5 WIHTHE HIS T HRUATH g ehl 18!, 2Adet, Jlde e

STEBTIT 9 < 0 I HYT FAATIRT YUTTeh TS DRIGAT 37Te.

o. HifSTe urie

9.9

0.

gferdaT 31T YA e STerehT=ai=1 9=aTer fSehTol qUTieh=T (Numerial Grade) H&T+
PHRIGIT AT T 9 90 =T HITS 3T, 9 & Y4 Ulicb JATOT 90 B 3fADHTH
UTieh=T T, 3T SUTETT 31T 1, 9 febdT 2 & UITehT (b1 Yelall fepar Jurafrse
fhar AR [Ulh) eI ST, duiHrdad WA, fafkre
SUFTT IS T FHUT DRI ATAYHTO! o T { AT YUTTehTedT Jraii
ST fafdre et ST |HIT $HRUI IMa3TS 3178, 9-2 fhar Q-0 & I[urid
BHRAT UITdG, GATIB [ BT AT BTG T BTH BRI SIS ]
fehar ATqdT BTH oo AT Heferd SHTBT=ATT FHeher RT3 31 e

dod T o HodHYU dXId.

AIFTERT U 9 M1 2 T “F” FHOIUATA AT, 3 Y & “” FHOIUIIT I, §
d ¢ T “3” FASTOYTA AT 307§ SIOT Qo T UTh * 3+ FHSTUAT AT

Tt ¢ YT AR
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0.3 WRi® (Weightage) 1T IRIRT (Mean)

SHRIYIAT, JIfeTD ORI AT BRIGFHIT AT TSHT R SUATT 3Teh ATed.
HIATIRYT 0Th & TP ST HRTDTT THTUI ST ARTAT dRoTaR

(BTIYCICT AT ST FAATERYT IUTIR x ) + (dATRTeh OTIRTRI AT ITCTe FAATERUT 0TI

X 3) + (BTIETHAT IT ST FeAATHR YT 0T x 3)

20

Yh<H (Disclosure) -

¢.9 YoIHTIATAT BRITLAME] 3fd GSYU dl. BRIGSIAIT  JEdlss 3ifH

SR, AT THa hos o] HAATHR T UTTeh JATIOT AIC IaTacrea I Tds
AT SR HofAuITd ITaT.

¢ AT (Representation) -

PRIYIHATT  JEATSRIG YGIeied] Iradadd 7 o=l I=TAves (YoTich)
BATAIYG HRIYIAI, dAfaxier UrIRTC, BRIGHTT AT FATEROT 0T
e faRre arxfde fFRer SarseR eI eddrd" BRuIwd e
3IT2 ATYRATE AT ST, HEBRUT B YT ST A HAGATIR Heere
gfcrde AT YT Teh JAfIBIRY, Add BRI A AR T AT AT(I0r
3T TR, Yfrae Mor/ fohar gAfdes e stierepT=aid AU Herd Tfdh=age
SaUATd ITAd. W& e R] fderay We fAspy diqgy aifda geaiea
VI FAHTERYT [UIBRIE HRIeIHIT  fgdle 3ifd ol axdiies. ok
Ul IEGUITd fhaT BHI HRUATT 3ATes R AFa=dl FoRrel HRuEs

PRIYCIHT 8T TKId Alq HUgTd ATdl 01 Jraed Heifere fferepr=ar
DHBIAUAT AT, AETH TR Tl [0 Al 3.

R. HRIYIHTIT 3M8aTes TUT HRUAT JBIIAD

.9 RIS dBIIHD PICDHIRIV YTSUYTT AT -
gfcree a9 - 3nféres 9y

Eap] aiferd AR
AT/ BratesaTeal ARpRUI ARBIIT Firda 01 YAfdeidT | 7Td Afg~ara del
P A TG HOA BRI BRIFYCIAIT JgdTesTal THAT | ATSISI o 9 U
STfErT=I=T <O
AR Yy Tftres
Tfrde ST FogaTds 30 Ufties
QAT JAfBTIT HHTaT yH
H T 31BN U SUSel H59 <0 30 T

I3 ¢ YT 0
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R.R

-3

R.Y

R4

R.&

R.9

e fRIZ0T ST YT 7 STyl BRIGeIHII SaT3 Tl ATl Fard Tfor

gfcrde AT GAfde I SAfhT=idhs ATaTe qTSYRTaT BRIl

e auTen SRIYeIHEH 3gdies 81 S1 ATS auia fSfEvard I e &1
gl 39 fSAaR g fSfEuare el A8l TR QHaR WA Tq& R U,
T, SR BT T e eiRoT dobd faes e SToT ufcrea 31mfor gfdes e
3BT It TR=E Q.9 IS ABIIFBTIAR HRIFIHIT AdTS YUl DHes
YR AT STBTAT BRITIHAIT HIUAT AT

ERIHI R 3fgaTes airde ARBIHT UrSfIar AfRH=IH el U ud
Hq FRF0T SRR/ AFRROT ARSI Urardt T e =i
TR MER Jgdles 98l gadiid ey bedral YRId] FUH qex T
Hdolded odidl.

gfdes ARSI A BRIYeIHTT AsdoMed 3MMUs AfuR fagia
PIATIHIT THa DRIA ATOT 1 YA e ST IS Tl Il Fal f+r=or

BRI/ DB AR T YTSaTd!.

SR gfded ORI HRIYeHATT 378y el A0l SR/ Aw=proT
BTN B JATd b TBTATH fABId Gaciid AIGR o 2D e T8I, AR
HEPRUT BRI FeAMERY gdiarel Ud I JAfdaied ARe=Ies
TS (es AT AT BRIYeIHTI 3T8aTes [FEIvAT JfHR T&T HYies. Hfcraa
3TErTRY T TR HHATITE BRIYIATI EdTes (1 Gaciia A HITATHE
A HS 9 IbATdl Al IR ATHRI, I ufdded  ifdrar=ai
BRI AT e HUARIT 3.

TR=eE Q.9 Y& faRvuame fachedl dRWITAR ufkrde A1 YAfdeieT
3BT 1 Febell Tl AU Gdciics ATATS! FBRUT ITBRT I BRITG !
faepRia/fafed oo,

o, HIIEH
90.9 Hfde 31 YT Iferp=ai=l Heferd AT BrRieTeal guH

RBIeRall T BRI 32T S 378,
TS BTE] BRI I&T8RY U 37Teh! .
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Government Resolution, General Administration Department, No.: CFR-1211/C.R. 257/XIll,

dated 02.02.2017
“Annexure-B”

General Guidelines for writing Performance Appraisal Reports of State Government Officers

1 Introduction

11

1.2

1.3

14

The Performance Appraisal Report is an important document. It provides the basic and
vital inputs for further development of an officer. The officer reported upon, the
Reporting Authority and Reviewing Authority should therefore, undertake the duty of
filling up the form with a high sense of responsibility.

Performance appraisal should be used as a tool for career planning and training,
rather than a mere judgmental exercise. Reporting Authorities should realize that the
objective is to develop an officer so that he/she realizes his/her true potential. It is
not meant to be a faultfinding process but a developmental tool. The Reporting
Authority and the Reviewing Authority should not shy away from reporting
shortcomings in performance, attitudes or overall personality of the officer reported
upon.

The columns should be filled with due care and attention and after devoting adequate
time. Any attempt to fill the report in a casual or superficial manner will be easily
discernible to the higher authorities.

Although the actual documentation of performance appraisal is a year-end exercise, in
order that it may be a tool for human resource development, career planning and
training, rather than a mere judgmental exercise, the Reporting Authority and the
officer reported upon should meet during the course of the year at regular intervals
to review the performance and to take necessary corrective steps.

2. Section-l

2.1

2.2

2.3

2.4

This Section should be filled up by the processing officer in the Administrative
Deptt./office. Period of report could either be the entire reporting year, namely, from

15t of April to 315t March or a part of the year (exceeding 3 months). In case the period
of report is a full year, it should be indicated accordingly; for example, 2007-2008. In
case the period of report is less than the entire year, specific start and end dates should

be indicated, for example, 10th September 2007 - 315t March 2008.

Information on the present grade (pay-scale) as well as present post (actual designation
and organization) and the date from which he/she has been on his/her present post
needs to be mentioned.

In the table relating to reporting and reviewing authorities the name and designation
of the reporting and reviewing authorities should be mentioned so that the officer
reported upon is clear about whom he/she is required to send the report.

The period of absence from duty, on leave, training, or for other reasons, should also
be mentioned in this section in the table provided for the purpose. Details of the
training attended, date of filing of property returns and whether the officer reported
upon has reported/reviewed and the annual performance report of all his/her
subordinate officers for the previous year should be mentioned in the table for the
purpose.
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3. Section-ll

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

The officer reported upon is first required to give brief description of his/her duties and
responsibilities, which would normally not exceed about 100 words. Ideally, this should
be in bullet form.

All officers are required to develop a work plan for the year and agree upon the same
with the reporting officer. The work plan should incorporate the relative annual work
rhythm and budgetary cycle. This exercise is to be carried out at the beginning of the

year and finalized by 30th April, positively. In case of a change of the reporting officer
during the year, the work plan agreed with the previous reporting officer would continue
to apply. The work plan agreed upon at the beginning of the year has to be reviewed
again during the month of September/October as a mid-year exercise and finalized

by 315t October. Based on this review the work plan may undergo some changes
from that originally prepared.

After the work plan is prepared, it is possible that the officer reported upon is
transferred out. There need not be more than one work plan for one post each year.
The period spent by the officer during the year and his contribution could be
considered for evaluating his performance against the work plan. In the case of mid-
term transfers, continuity and assessment of work and the lower performance profile
in the first quarter should be taken into consideration.

The work plans, duly signed by the officer reported upon and the reporting authority
has to be submitted to the reviewing authority for his/her perusal and custody. The
performance appraisal form provides for an assessment of the accomplishments vis-a-
vis the work plan agreed at the commencement of the year and reviewed mid- year.
The officer reported upon is required to fill up the table provided for the purpose in
Section-II.

It is not necessary that the work plan should be entirely quantitative in nature. While
for field level posts, the work plan would consist essentially of quantifiable targets, for
Mantralaya level posts it would consist of policy objectives to be achieved etc.

Section Il also provides an opportunity for the officer to reflect upon his/her
performance during the year and indicate one item which he/she thought was a
significant contributions made by him/her during the year. It is always possible for any
officer to make significant contribution even in activities otherwise regarded as
routine in nature. Examples of such contribution may be the successful organization of
a major event like the Kumbh Mela or successful conclusion of an activity that has
been going on for a long time, or even successful dealing of an emergency (e.g. major
earth quake/flood) would certainly be an exceptional contribution.

The officer reported upon is required to indicate specific areas in which he/she feels
the need to upgrade skills and attend training programs. He/she should also mention
the specific steps that he/she has taken or proposes to take to upgrade his/her skills in
the identified area.

There is an increased emphasis on competency building in the new performance
appraisal and career progression system. There would be a premium on competency
and skill up-gradation. Hence, all officers are advised, through a note in Section I, to
keep the cadre controlling authority informed, at least once in five years, of all
educational and training programs attended, including the details of marks/grades
secured in such programs, details of professional papers published. These would be
taken into account in the future career progression.
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3.9

This Section also requires the officer reported upon to record certain certificates
about submission of property returns and setting up of annual work plan for whom
he/she would be the reporting authority.

4, Section-lll

4.1

4.2

4.3

4.4

4.5

Section Il requires the reporting authority to comment on Section Il as filled out by the
officer reported upon, and specifically state whether he/she agrees with the responses
relating to the accomplishments. In case of disagreement the reporting authority should
highlight the specific portions with which he/she is unable to agree and the reasons for
such disagreement.

This Section then requires the reporting authority to comment on the skill up-gradation
needs as identified by the officer.

Thereafter, this Section requires the reporting authority to record a numerical grade in
respect of the work completion of the officer reported upon both in respect of the
planned work as well as the unforeseen tasks. A numerical grade is also required in
respect of the “quality” of the output. In doing so, the reporting authority should take
into account the costs incurred (whether the officer reported upon has been cost
conscious), the time taken and whether the laid down rules/procedures have been
adhered to in accomplishing the tasks.

The reporting authority is also required to record a numerical grade in respect of
work completion, personal attributes and efficiency.

Section Il requires the reporting authority to comment on the integrity of the officer
reported upon. In recording remarks with regard to integrity, he/she need not limit
him/herself only to matters relating to financial integrity but could also take into
account the moral and intellectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

(2) If the Officer’s integrity is beyond doubt, it may be stated.

(2) If there is any doubt or suspicion, the column should be left blank and
action taken as under:

a) A separate secret note should be recorded and followed up. A copy
of the note should also be sent together with the Performance
Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously. Where it is not possible
either to certify the integrity or to record the secret note, the
Reporting Officer should state either that he/she had not watched
the officer’s work for sufficient time to form a definite judgment or
that he/she has heard nothing against the officer, as the case may be.

b) If, as a result of the follow up action, the doubts or suspicions are
cleared, the officer’s integrity should be certified and an entry made
accordingly in the Performance Appraisal Report.

c) If the doubts or suspicions are confirmed, this fact should also be
recorded and duly communicated to the officer concerned.

d) If as a result of the follow up action, the doubts or suspicions are
neither cleared nor confirmed, the officer’s conduct should be
watched for a further period and thereafter action taken as indicated
at (b) and (c) above.
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4.6

4.7

4.8

The reporting authority is also required to record a descriptive pen-picture on the
overall qualities of the officer reported upon and his/her performance including his
attitude towards disabled persons, women and backward classes. This need not exceed
about 100 words and should try to cover overall qualities of the officer including
areas of strengths and lesser strengths. The pen-picture is also meant to be a
qualitative supplement to the quantitative assessments made earlier part of this
section.

Reporting authority is then required to make recommendations relating to domain
assignment. The examples of domains is at para 10.

Finally, the reporting authority is required to record an overall grade. This should also
be done on a scale of 1-10, with 1 referring to the lowest grade and 10 to the highest.

5. Section IV-A

5.1 This Section is to be filled by collector/ divisional commissioner, wherever applicable.

The overall gradation recorded by collector/divisional commissioner should be
taken into consideration by the review authority while recording his/her
assessment in the report.

6. Section IV-B

6.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if

he/she agrees with the assessments made by the reporting officer. In case of
disagreement, he/she may record his/her own assessment against the work output or
any of the attributes in the column specifically provided for the purpose. In case
of agreement, he/she need not fill in the column meant for him/her in the
attributes/work output tables. Finally, the reviewing authority is required to record an
overall grade in the scale of 1-10.

7. Numerical Grades

7.1

7.2

7.3

At several places, numerical grades are to be awarded by reporting and review
authorities. These should be on a scale of 1-10, where 1 refers to the lowest grade
and 10 to the highest. It is expected that any grading of 1 or 2 (against work output
or attributes or overall grade) would be adequately justified in the pen-picture by way
of specific failures and similarly, any grade of 9 or 10 would be justified with respect
to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify them. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population
of his/her peers that may be currently working under them or would have worked
under them in the past.

Overall Gradation of 1 and 2 would be treated as “C”, Overall Gradation of 3 to 5 would
be treated as “B”, Overall Gradation of 6 to 8 would be treated as “A” and Overall
Gradation of 9 and 10 would be treated as “A+”.

Weightage & Mean

Weights have been assigned to work output, personal attributes and efficiency. The
overall grade will be based on the addition of the mean value of each group of
indicators in proportion to weightage assigned. The formulae for the calculation of
“Overall Gradation” will be as follows —

75 ¢ U



8.

9.

3T 0T i WIUHIR-9399/9.55.4(0/ART

(Avg. Grad. on Work Completion * 4) + (Avg. Grad. on Personal Attributes * 3) + (Avg. Grad.

8.1

8.2.

on Efficiency * 3)

10

Disclosure

There should be more openness in the system of appraisal. The annual PAR, including
the overall grade and integrity, should be communicated to the officer reported upon
after it has been finalized.

Representation

The officer reported upon may have the option to give his representation against the
below benchmark gradation recorded in the PAR. Such representation may be
restricted to the specific factual observations contained in the Performance Appraisal
Report leading to the assessment of the officer in terms of attributes, competency,
output and overall gradation. If representation is submitted, the comments of
concerned Reporting and Reviewing Authority, if are in service, needs to be sought
by processing officer. The views of the Reporting and/or Reviewing Authority would
be put forth before competent authority. The competent authority shall give clear
findings on the representation and take a final decision on the assessment,
including the overall grading in regard to the parameters affected thereby. The
decision along with details in case an entry is upgraded or down-graded with, reasons
for same may be recorded in the PAR dossier and the same communicated to the
officer reported upon. The decision of the competent authority shall be final.

Schedule for completion of PARs

9.1

The following schedule should be strictly followed: -

Reporting Year — Financial Year

Activity Cut-off Date

Blank PAR form to be given to the officer reported upon by |In the last week gc)f March
the Processing officer of Administrative Deptt or | Monthupto 15% April
office, specifying the reporting officer and reviewing

authority
Self-appraisal 15t April
Appraisal by reporting authority 30th April
Appraisal by reviewing authority 15th May
Disclosure to the officer reported upon 30th June

9.2 The Cadre Controlling Authority will prepare a list of PARs not received and follow up

9.3

9.4

with the Reporting and Review Authorities.

If a PAR relating to a financial year is not recorded by the 315t of December of the year
in which the financial year ended, no remarks shall be recorded thereafter. The Officer
will be assessed based on the overall record and self-assessment of the year
concerned, if he had given his self-assessment in time and the Reporting Authority
and Reviewing Authority have not completed the PAR according to the time schedule
given in para 9.1.

The officer reported upon shall, while forwarding his self-appraisal to the Reporting
Authority, endorse a copy of the self-appraisal, to the cadre controlling
authority/processing officer and keep a record of the same as evidence that he had
submitted the same in time.
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9.5

9.6

9.7

10.

The Reporting Authority shall record his comments in the PAR of the officer
reported upon within the stipulated time and send it to the Reviewing Authority along

with a copy thereof to the cadre controlling authority/processing officer.

In case the Reporting Authority fails to submit the PAR to the Reviewing Authority within
the stipulated period under intimation to the cadre controlling authority/processing
officer, the processing officer shall send a copy of self-appraisal directly to the
Reviewing Authority and authorize him to initiate the PAR. The processing officer shall
also keep a note of the failure of the Reporting Authority to submit the PAR of his
subordinate in time for an appropriate entry in the PAR of such Reporting Authority.

The processing officer shall evolve a suitable mechanism to ensure that the remarks
of the Reporting, the Reviewing authorities are recorded without fail by the dates
given in the schedule below Para 9.1.

Domain Assignment

10.1 Reporting and Review Authority is required to mention recommendations relating to
domain assignment for the officer reported upon. Following are some of the examples of

1)

1)

domains —

Revenue and Forest Department

5)

Revenue

Forest

i) Wildlife

ii) Forest Conservation
Relief and Rehabilitation
Acquisition

Land Records

Registration

Establishment / Service
Budget

Policy

Legal

Coordination

Finance Department

1)
2)
3)

Taxation
Enforcement
Appeals

%k %k %k %
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Revision of Pay Scales of Teachers in Non- Agricultural
Universities, National Law universities Affiliated Colleges,
Government Colleges/Institutions as per 7t Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and other
academic staff in universities and colleges and measures for
the maintenance of standards in Higher Education 2018.

GOVERNMENT OF MAHARASHRTRA
Higher & Technical Education Department
Corrigendum No : Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai- 400 032.
Dated — 10 May, 2019.

Read: 1. Government Resolution, Higher and Technical Education Department No.

NGC-2009/ (243/09)-Uni.1, dated 12th August, 2009.

2.Government of India MHRD letter No. 1-7/2015-U.11 (1),
dated 2nd November, 2017

3 Government of India MHRD letter No. Corrigendum F.No.1- 7/2015-U.1I (1),
dated 8th November, 2017.

4. Government of India MHRD letter No. Corrigendum F.No.1 7/2015-U.11 (1),
dated 8th November, 2017.

5.UGC letter No. F.N0.23-4/2017 (PS), dated 31st January, 2018

6. The Gazette of India: Extraordinary, Part I11-Section 4, dated 18th July, 2018

7.The Maharashtra Public University Act, 2016

8. Government Resolution, Higher and Technical Education Department No. MISC-
2018/C.R.56/18/UNI-1 dated 08 March, 2019

Government has implemented 7" pay revision vide Resolution referred 8. The following

amendments and additions are being issued.

Para

Particulars in G.R. dated 8.3.2019 Amendment

Preamble

University Grants Commission vide | University Grants Commission vide its letter dated 31st
its letter dated 31st January, 2018 | January, 2018 mentioned that the Government of India
mentioned that the Government of | MHRD, Department of Higher Education, New Delhi vide
India MHRD, Department of Higher | its letter dated 2nd November 2017 regarding revision of 7
Education, New Delhi vide its letter | th Pay of teachers and equivalent cadres in universities
dated 2nd November 2017 regarding | and colleges following the revision of pay scales of Central
revision of 7 th Pay of teachers and | Government employees on the recommendations of the 7th

equivalent orders in universities and | Central Pay Commission and to say that the State

colleges following the revision of pay | Government may take action to adopt the Government of
scales of Central Government | India’s scheme for State Universities and colleges

employees on the recommendations
of the 7th Central Pay Commission
and to say that the State Government
may take action to adopt the

Government of India’s scheme for

State Universities and colleges.




Government Corrigendum No.: Misc-2018/C.R.56/18/UNI-1

There shall be a selection committee for
recommending the names of suitable
candidates for appointment for the
substantive/permanent post of Assistant
Professor in the College/Institution. The
selection committee shall be as per the
guidelines prescribed by the State

Government in the Official Gazette.

There shall be a selection committee for recommending the

names of suitable candidates for appointment for the

substantive/permanent post of Assistant Professor in the

College/Institution. The selection committee shall be as under:

i)

i)

iv)

Chairperson of the Governing Body of the college or his/her
nominee from amongst the members of the Governing body,
who shall be the Chairperson of the Committee.

The Principal of the College.

Head of the Department/Teacher-incharge of the subject
concerned in the College.

Two nominees of the Vice-Chancellor of the affiliating
university, of whom one should be a subject-expert. In case of
colleges notified/declared as a minority educational institution,
two nominees of the Chairperson of the college from out of a
panel of five names, preferably from the minority community,
recommended by the Vice-Chancellor of the affiliating
university, from the list of experts suggested by the relevant
statutory body of the college, of whom one should be a subject-
expert.

Two subject-experts not connected with the college who shall be
nominated by the Chairperson of the College governing body
out of a panel of five names recommended by the Vice-
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educational Institutions,
two subject experts not connected with the University
nominated by the Chairperson of the Governing Body of the
College out of the panel of five names, preferably from the
minority communities, recommended by the Vice-Chancellor
from the list of subject experts approved by the relevant

statutory body of the College.
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vi) An academician representing SC/ST/ OBC/Minority/
Women/Differently-abled categories, if any of candidates belonging
to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

vii) The Joint Director, Higher Education of the region or his
nominee not below the rank of Associate Professor, if the post is on
grant-in aid basis.

(b) The quorum for the meeting shall be five members, of
whom at least two shall be from out of three subject expert

and Joint Director, Higher Education or his/her nominee.

6.1
Vi

There shall be a selection committee for
recommending names of the suitable
candidates for appointment for the post
of college Principal. The selection
committee shall be as per the guidelines
prescribed by the State Government in
the Official Gazette

There shall be a selection committee for recommending names
of the suitable candidates for appointment for the post of
college Principal. The selection committee shall be as under:

i) Chairperson of the Governing Body to be the Chairperson.

ii) Two members of the Governing Body of the college to be
nominated by the Chairperson of whom one shall be an
expert in academic administration.

iii) Two nominees of the Vice-Chancellor who shall be Higher
Education experts in the subject/field concerned out of
which at least one shall be a person not connected in any
manner with the affiliating University. In case of Colleges
notified/declared as minority educational institutions, one
nominee of the Chairperson of the College from out of a
panel of five names, preferably from minority communities,
recommended by the Vice-Chancellor o the affiliation
university of whom one should be a subject expert.

iv) Three Higher Education experts consisting of the Principal
of a College, a Professor and an accomplished educationist

not below the rank of a Professor (or be nominated by the
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vi)

vii)

(b)

Governing Body of the college out of a panel of six experts
approved by the relevant statutory body of the university
concerned).

v) An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the above
members of the selection committee does not belong to that
category.

Two subject-experts not connected with the college to be

nominated by the Chairperson of the governing body of the
college out of a panel of five names recommended by the Vice

Chancellor from the list of subject experts approved by the

relevant statutory body of the university concerned. In case of

colleges notified/declared as minority educational institutions,
two subject experts not connected with the University
nominated by the Chairperson of the College governing body
out of the panel of five names, preferably from minority
communities, recommended by the Vice Chancellor from the
list of subject experts approved by the relevant statutory body.
The Director, Higher Education or his nominee not below the
rank of Professor/Principal, in Case of post is on grant-in-aid
basis;

The quorum for the meeting shall be five members, of

whom at least two shall be from out of three experts and

Director, Higher Education or his/her nominee.

6.1.VII

Selection Committees for the Posts of
Directors of Sports and Physical
Education, Deputy Directors, Assistant
Directors of Physical Education and
Sports, Director, Knowledge Resource

Center, Deputy Librarians and Assistant

Selection Committees for the Posts of Directors of Sports and

Physical Education, Deputy Directors, Assistant Directors of

Physical Education and Sports, Director, Knowledge Resource

Center, Deputy Librarians and Assistant Librarians in

universities shall be the same as that of Professor, Associate

Professor and Assistant Professor, respectively, except that in
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Librarians shall be the same as that of
Professor, Associate Professor and
Assistant Professor, respectively, except
that in Library and Physical Education
and Sports or Sports Administration,
respectively, practicing
Librarian/Director Physical Education
and Sports, as the case may be shall be
associated  with  the  Selection
Committee as one of the subject

experts.

Library and Physical Education and Sports or Sports
Administration, respectively, practicing Librarian/Director
Physical Education and Sports, as the case may be shall be
associated with the Selection Committee as one of the subject
experts.

Selection committee for the post of college Librarian &
College Director of Physical Education & Sports shall be the
same as that of Assistant Professor in colleges, Except that in
Library & Physical Education & Sports respectively practicing
librarian /Director Physical Education & Sports, as the case
may be, shall be associated with the selection committee as

one of the subject experts.

7.2.

The constitution of the Selection
Committees and Selection Procedure as
well as the Assessment Criteria and
Methodology for the above cadres,
either through direct recruitment or
through Career Advancement Scheme,
shall be in accordance with these Rules.
The constitution of the Selection
Committee for Associate Professors and
Professors in Colleges under Career
Advancement Scheme shall be as
specified in  University  Grants
Commission

18.7.2018.

Regulations dated

The constitution of the Selection Committees and Selection
Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct
recruitment or through Career Advancement Scheme, shall be
in accordance with these Rules. The constitution of the
Selection Committee for Associate Professors and Professors
in Colleges, including private and constituent Colleges
through Career Advancement Scheme shall be as specified in
University Grants Commission Regulations dated 18.7.2018.
In addition Government nominee shall be member of these
committees.

The quorum for these committees in all categories shall be
three which will include one subject expert/university nominee

and Government nominee.

7.3.

VI i.

If a candidate applies for promotion on
completion of the minimum eligibility
period and is successful, the date of
promotion shall be from that of

minimum period of eligibility.

If a candidate applies for promotion from Level 10 to Level 11
and Level 11 to Level 12 on completion of the minimum
eligibility period and is successful, the date of promotion shall
be from that of minimum period of eligibility for both
Colleges and Universities.

If a candidate applies for promotion from level 12 to 13 A and

Level 13A to Level 14 on completion of the minimum

eligibility period and is successful, the date of promotion shall
be the date of selection by CAS for both Colleges and
Universities.

If a candidate applies for promotion from Level 14 to Level 15

in Universities on completion of the minimum eligibility
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period and is successful, the date of promotion shall be the
date of selection by CAS.

7.3. VIILI. The requirement for Orientation course | The date for requirement of Orientation course and Refresher
and Refresher course for promotions | course for promotions due under the CAS shall not be
due under the CAS shall not be | extended up to 31% December, 2018.
mandatory up to 31 December, 2018.

9.0.9) For fixation of pay of an employee in | For fixation of pay of an employee in the Pay Matrix as on 1%

the Pay Matrix as on 1% January, 2016,
the existing pay (Pay in Pay Band plus
Academic Grade Pay) in the pre-revised
structure as on 31 December, 2015
shall be multiplied by a factor of 2.57.
The figure so arrived at is to be located
in the Academic Level corresponding to
employee’s Pay Band and Academic
Grade Pay in the new Pay Matrix. If a
Cell identical with the figure so arrived
at is available
Academic Level, that Cell shall be the

in the appropriate

revised pay, otherwise the next higher
cell in that Academic Level shall be the
If the

figure arrived at in this manner is less

revised pay of the employee.

than the first cell in that Academic
Level, then the pay shall be fixed at the
first cell of that Academic Level.

If a situation arises whenever more than
two stages are bunched together, one
additional increment equal to 3 percent
may be given for every two stages
bunched,

subsequent cell in the pay matrix.

and pay fixed in the

January, 2016, the existing pay (Pay in Pay Band plus
Academic Grade Pay) in the pre-revised structure as on 31%
December, 2015 shall be multiplied by a factor of 2.57. The
figure so arrived at is to be located in the Academic Level
corresponding to employee’s Pay Band and Academic Grade
Pay in the new Pay Matrix. If a Cell identical with the figure
so arrived at is available in the appropriate Academic Level,
that Cell shall be the revised pay, otherwise the next higher
cell in that Academic Level shall be the revised pay of the
employee. |If the figure arrived at in this manner is less than
the first cell in that Academic Level, then the pay shall be
fixed at the first cell of that Academic Level.
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10.0.1.

The Pay of the Pro-Vice Chancellor of a
University,
of Rs. 10,000 in PB Rs. 37,400-67,000/
HAG scale, shall be fixed at Academic
Level 14/ Academic Level 15, as the

case may be, with the existing special

presently at existing AGP

allowance of Rs.9,000/- per month.

The Pay of the Pro-Vice Chancellor of a University, presently
at existing AGP of Rs. 10,000 in PB Rs. 37,400-67,000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level
15, as the case may be, with a special allowance of Rs.9,000/-
per month.

10.0. II.

The pay of the Vice Chancellor shall be
fixed at Rs. 2, 10,000/-(fixed) (Figures
obtained by using the IOR of 2.81 on
75,000/- and rounding off the figures to
nearest five thousand) with the existing
special allowance of Rs.11, 250/- per

month.

The pay of the Vice Chancellor shall be fixed at Rs. 2,
10,000/-(fixed) (Figures obtained by using the IOR of 2.81 on
75,000/- and rounding off the figures to nearest five thousand)

with a special allowance of Rs.11, 250/- per month.

11.0.(7)

The Pay of shall be
equivalent to the pay of Associate

Principals

Professor i.e. at Academic Level 13A
with rationalized entry pay of Rs. 1,
31,400/-
allowance of Rs. 4,500/- per month.

with the existing special

The Pay of Principals shall be equivalent to the pay of
13A  with
rationalized entry pay of Rs. 1, 31,400/- with a special

Associate Professor i.e. at Academic Level

allowance of Rs. 4,500/- per month.

11.0. (ii)

shall be

equivalent to the pay of Professor i.e. at

The Pay of Principals

Academic Level 14 with rationalized
entry pay of Rs. 1, 44,200/- with the
existing  special
6,750/- per month.

allowance of Rs.

The Pay of Principals shall be equivalent to the pay of
Professor i.e. at Academic Level 14 with rationalized entry
pay of Rs. 1, 44,200/- with a special allowance of Rs. 6,750/-

per month.

12.0.

The incentive structure is built-in in the

pay structure itself, wherein those
having Ph.D/M.Phil/ PG Degree in
Professional Courses will progress
faster under CAS. Therefore, there shall
be no incentives in form of advance

increments for obtaining these degrees.

The incentive structure is built-in in the pay structure itself,
wherein those having Ph.D/M.Phil/ PG Degree in Professional
Courses will progress faster under CAS. Therefore, there shall
be no incentives in form of advance increments for obtaining

these degrees with effect from 1.1.2016.

16.0.

Study leave, maternity leave, casual
leave, medical leave shall be admissible
to the teachers at par with the state

government employees.

Study leave, maternity leave and casual leave, shall be
admissible to the teachers at par with the state government

employees.

Page 7 of 10




Government Corrigendum No.: Misc-2018/C.R.56/18/UNI-1

25.0. 1.

the
2016,

Universities are primarily responsible

As per the provisions of

Maharashtra  University Act

for ensuring equitable and quality

education in their jurisdiction by

adopting all  possible  measures

especially  proper  selection and
appointment of lecturers etc. In view of
above, Universities shall fix the revised
pay of all the teachers and equivalent
cadres under their jurisdiction as per
this scheme and further certify that.

“ All the teachers have been lawfully
appointed,

“ The pay of each teacher has been
properly fixed as per this scheme and
“In case it is found that any excess
payment has been made on account of
unlawful

appointees the same shall be recovered

incorrect  fixation and
by the Government from the grants
(including salary grants) payable to the

Universities and Colleges”.

As per the provisions of the Maharashtra University Act 2016,
Universities are primarily responsible for ensuring equitable
and quality education in their jurisdiction by adopting all
possible measures especially proper selection and appointment
of lecturers etc. In view of above, Universities shall fix the
revised pay of all the teachers and equivalent cadres under
their jurisdiction as per this scheme and further certify that.

“ The pay of each teacher has been properly fixed as per this
scheme” and

“In case it is found that any excess payment has been made on
account of incorrect fixation and unlawful appointees the same
shall be recovered by the Government from the grants
(including salary grants) payable to the Universities and

Colleges”.

Illustration
5

An Associate Professor drawing a Basic
Pay of Rs. 53,820/- as on 01.07.2015 in
the existing Pay Band Rs.37,400-
67,000, AGP Rs. 9,000. His pay in the
revised pay matrix as on 01.01.2016

shall be fixed as follows:

An Associate Professor drawing a Basic Pay of Rs. 53,820/- as
on 01.07.2015 in the existing Pay Band Rs.37,400-67,000,
AGP Rs. 9,000. His pay in the revised pay matrix as on
01.01.2016 shall be fixed as follows:
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1.Existing Basic Pay (Pay in Basic
PB+AGP)

=Rs 53,820

2.2.57 x Basic Pay =
Rs 138317.40

3. Rounding off the resultant figure to=
Rs 1,38,400

the nearest Rs 100=

4.level corresponding to AGP Rs 9000
= Level 13 A

5.Revised Pay in Pay Matric (Eigher

= Rs 1,39,400

Equal to or next cell higher to Rs
138400)

1.Existing Basic Pay (Pay in Basic PB+AGP)

=Rs 53,820
2.2.57 x Basic Pay = Rs 138317.40
3. Rounding off the resultant figure to= Rs 1,38,300
the nearest Rs 100=
4.level corresponding to AGP Rs 9000 =  Level 13 A
5.Revised Pay in Pay Matric (Either = Rs 1,39,400

Equal to or next cell higher to Rs 138400)

He shall be fixed at Basic Pay of Rs. 1,
39,400/-.
increment shall be 1% July, 2016 and

The next date of annual

pay after increment is Rs. 1, 43,600/-

He is eligible for promotion under CAS
(AGP Rs. 9,000 to AGP Rs. 10,000/
Level 13A to Level 14) on 10.12.2018.
On promotion, he shall be re-designated
as Professor, he shall be given a
notional increment in Level 13A and his
basic pay would be Rs. 1,56,900/-.
Locating this figure Rs. 1,56,900 in
Academic level 14, a cell identical to
Rs. 1,56,900 or next higher cell in level

14 is cell no.4 with entry Rs. 1,57,600/-

His revised basic pay as on 10.12.2018
shall be Rs. 1, 57,600/- and the date of
increment shall be 1% July, 2019, and
pay after increment is Rs. 1, 62,300/-

He shall be fixed at Basic Pay of Rs. 1, 39,400/-. The next date
of annual increment shall be 1% July, 2016 and pay after
increment is Rs.1,43,600/-

Ilustration
7

1.Existing Basic Pay (Pay in Basic
PB+AGP)

=Rs 75, 420

2.2.57 x Basic Pay =
Rs 1,93,829.40

3. Rounding off the resultant figure to
the nearest Rs. 100

= Rs1,93,900

4.level corresponding to AGP Rs
10,000 = Level 15

1.Existing Basic Pay (Pay in Basic PB+AGP)

=Rs 75, 420
2.2.57 x Basic Pay =Rs 1,93,829.40
3. Rounding off the resultant figure to the nearest Rs. 100
= Rs1,93,800
4.level corresponding to AGP Rs 10,000 = Level 15
5.Revised Pay in Pay Matric (Eigher = Rs1,99,100
Equal to or next cell higher to Rs 1,93,800)
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5.Revised Pay in Pay Matric (Eigher
= Rs 1,99,100

Equal to or next cell higher to Rs
1,93,900)

2. This Government Corrigendum of Maharashtra Government is available at the
websitewww.maharashtra.gov.in. Reference no. for this is 201905101154016508. This corrigendum has
been signed digitally.

By order and in the name of the Governor of Maharashtra.

(Vijay E. Sable)
Under Secretary to Government

To,
1. The Secretary to the Governor Raj Bhavan, Malabar Hill, Mumbai,
2. The principal Secretary to the Chief Minister,
3. The Secretary to the Government of India, MHRD (Department of Education New Delhi),
4. The Secretary to University Grant Commission, New Delhi,
5. The Private Secretary to the Minister, Higher and Technical Education,
6. The Director, Higher Education, Maharashtra State, Pune,
7. All Regional Joint Director of Higher Education,
8. The Registrar of all Non-Agricultural Universities,
9. The Account General (Accounts) Maharashtra-I and Il, Mumbai and Nagpur,

10. The Account General (audit), Maharashtra-1 and I, Mumbai and Nagpur,

11. The pay and Account Officer Mumbai,

12. All District Treasury Officer,

13. The planning Department, Mantralaya, Mumbai,

14. The Finance Department, Mantralaya, Mumbai,

15. The personal Assistant to the Chief Secretary,

16. All Desk Officer , Higher and Technical Education Department,

17. The Director General of Information & Publicity, Mumbai (with request to issue a suitable press
note and send 25 copies to the Department)

18. Select file UNI-1.
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