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GONDWANA 

UNIVERSITY 

CIRCULAR FOR 

CAS PRAMOTION 



GONDWANAUNIVERSITY,GADCHIROLI

NameofCollege:_________________________________

Reference:i)TheGazetteofIndia:Extraordinary,PartIIISection4dated18thJuly,2018

ii)GovernmentofMaharashtraMisc.–2018.CR56/18/UNI1date8thMarch,2019

iii)GUGAcad/UGCRegu/2018-19/3345dated21thMarch2019

CASPromotionforTeacherinUniversitiesandColleges(Consolidated)

AssessmentPeriod:From …………….to……………..

RequestforPromotionunderCAS(GradePay/AcademicLevel):……………………

PARTA:GENERALINFORMATIONANDACADEMICBACKGROUND

1.Name(inBlockLetters):

2.Father'sName/Mother'sName/Husband'sName:

3.Department:

4.CurrentDesignation&GradePay:

5.DateoflastPromotion:

6.Addressforcorrespondence(withPincode):

7.PermanentAddress(withPincode):

TelephoneNo:Cell.No.

Email:

8.AcademicQualifications(S.S.C.tillpostgraduation):

Examinations
Nameofthe

Board/
University

Yearof
Passing

Percentage
ofMarks
Obtained

Division
/Class/

Grade
Subject

HighSchool/S.S.C.

IntermediateH.S.C.

U.G.

P.G.

Otherexamination,if
any



ResearchDegree(s):

Degrees Title Dateof
award

University

M.Phil.

Ph.D./D.Phil.

D.Sc./D.Litt.

9.Appointmentsheldpriortojoiningthisinstitution

Designation
Nameofthe

employer

Dateofjoining
Salarywith

grade
Reasonfor

LeavingJoining
Leaving

10.Postsheldafterappointmentatthisinstitution:

Designation Department
DateofactualJoining

Grade
From To

11.Periodofteachingexperience:P.G.Classes(inyears)……..U.G.Classes(inyears)……..

12.ResearchExperienceexcludingyearsspentinM.Phil./Ph.D.(Inyears):………..

13.FieldsofSpecializationundertheSubject/Discipline:…………..

14.AcademicStaffCollegeOrientation/RefresherCourse/Shortterm attended:

NameoftheCourse Place Duration SponsoringAgency



PARTB:ACADEMICPERFORMANCEINDICATORS(API):

Table1
AssessmentCriteriaandMethodologyforUniversity/CollegeTeachers

Sr.
No.

NatureofActivity DescriptionofActivity

SelfAppraisalscore VerifiedAPIscore

Yr.1Yr.2Yr.3Yr.4Yr.5Yr.6
Overall
Grading

Yr.1Yr.2Yr.3
Yr.
4

Yr.5Yr.6
Overall

Grading

1

Teaching:

(Numberofclasses
taught/totalclasses
assigned)x100%
(Classestaught
includessessionson
tutorials,labandother
teachingrelated
activities)

i)Good:80%&above

ii)Satisfactory:Below80%but70% &

above

iii)Notsatisfactory:Lessthan70%

(Lectures,Practical,Tutorials,Project
Supervision,fieldwork,groupdiscussion
seminars,anyother.)

2

Involvement in the
University/College
students related
activities/research
activities

i)Good:Involvedinatleast3activities

ii)Satisfactory:1-2activities

iii)Not-satisfactory:Notinvolved/

undertakenanyoftheactivities.

Note:
1.AssistantProfessor(AcademicLevel10)toAssistantProfessor(SeniorScale/AcademicLevel11):He/shegets‘satisfactory’or‘good’gradeintheannualperformanceassessment
reportsofatleastthree/four/fiveofthelastfour/five/sixyearsoftheassessmentperiodasthecasemaybe.
2.AssistantProfessor(SeniorScale/AcademicLevel11)toAssistantProfessor(SelectionGrade/AcademicLevel12):He/shegets‘satisfactory’or‘good’gradeintheannualperformance
assessmentreportsofatleastfourofthelastfiveyearsoftheassessmentperiod.
3.AssistantProfessor(SelectionGrade/AcademicLevel12)toAssociateProfessor(AcademicLevel13A):He/shegets‘satisfactory’or‘good’gradeintheannualperformanceassessment
reportsofatleasttwoofthelastthreeyearsoftheassessmentperiod
4.AssociateProfessor(AcademicLevel13A)toProfessor(AcademicLevel14):Theteachergets‘satisfactory’or‘good’gradeintheannualperformanceassessmentreportsofatleasttwo
ofthelastthreeyearsoftheassessmentperiod,asperAppendixII,Table1andatleast110researchscoreasperAppendixII,Table2.



Table2
MethodologyforUniversityandCollegeTeachersforcalculating

Academic/ResearchScore

CATEGORY-III:RESEARCHANDACADEMICCONTRIBUTIONS

BriefExplanation:

Basedontheteacher’sself-assessment,APIscoresareproposedforresearchandacademiccontributions.Theminimum APIscoresrequiredforteachersfrom thiscategoryaredifferent
fordifferentlevelsofpromotioninuniversitiesandcolleges.Theself-assessmentscoreshallbebasedonverifiablerecordsandshallbefinalizedbythescreeningcum evaluationcommittee
forthepromotionofAssistantProfessorto highergrades and Selection Committee forthe promotion ofAssistantProfessortoAssociate ProfessorandAssociate Professorto
ProfessorandfordirectrecruitmentofAssociateProfessorandProfessor.

Engineering/Agriculture/VeterinaryScience/
Sciences/MedicalSciences

FacultiesofLanguages,Arts/
Humanities/SocialSciences/Library/

Physicaleducation/Management

SelfAppraisalscore VerifiedAPIscore

(A)ResearchPaperspublished Yr.
1

Yr.
2

Yr
3

Yr
4

Yr
5

Yr6 TotalYr.
1

Yr.
2

Yr.
3

Yr
4

Yr.
5

Yr
6

Total

(1)ResearchPapersinPeer-ReviewedorUGClistedJournals:(Pleaserefer
pointsasperUGCnotification)

8 10
Peer-ReviewedorUGC-listedJournals(ImpactfactortobedeterminedasperThomson

Reuterslist):
i)Paperinrefereedjournalswithoutimpact
factor:5Points (13/paper)

Paperinrefereedjournalswithout
impactfactor:5Points(15/paper)

ii)Paperwithimpactfactorlessthan1 :10
Points (18/Paper)

Paperwithimpactfactorlessthan1 :
10Points (20/Paper)

iii)Paperwithimpactfactorbetween1and
2:15Points (23/Paper)

Paperwithimpactfactorbetween1and
2:15Points(25/Paper)

iv)Paperwithimpactfactorbetween2and5:
20Points (28/Paper)

Paperwithimpactfactorbetween2and
5:20Points(30/Paper)

v)Paperwithimpactfactorbetween5and
10:25Points (33/Paper)

Paperwithimpactfactorbetween5and
10:25Points(35/Paper)

vi)Paperwithimpactfactor>10 :
30Points (38/Paper)

Paperwithimpactfactor>10 :
30Points(40/Paper)

Total(1)= (i+ii+iii+iv+v+vi)



(2)(a)Publications(otherthanResearchpapers)(Books,ChaptersisBooks)
SelfAppraisalscore VerifiedAPIscore

Yr.
1

Yr.2 Yr
3

Yr
4

Yr5 Yr
6

TotalYr.
1

Yr.
2

Yr.3 Yr
4

Yr.5 Yr
6

Total

(2)(a)(i)BooksPublishedwithISSN/ISBNnumber:

InternationalPublisher:12pointsperBookforSingleAuthor

NationalPublisher:10pointsperBookforSingleAuthor

(2)(a)(ii)ChapterinEditedBook withISSN/ISBN

(5pointsperChapter)

(2)(a)(iii)EditorofBookwithISSN/ISBNnumber

EditorofBookbyInternationalPublisher:10pointsperBookforSingle
Author

EditorofBookbyNationalPublisher:8pointsperBookforSingleAuthor

(2)(b)TranslationworksinIndianandForeignLanguagesbyqualifiedfaculties

(3pointsperChapterorResearchpaper)

(8pointsperBook)

Total(2):(2)(a)(i)+(2)(a)(ii)+(2)(a)(iii)+(2)(b)

(3)CreationofICTmediatedTeachingLearningpedagogyandcontentand
developmentofnewandinnovativecoursesandcurricula

(3)(a)DevelopmentofInnovativepedagogy:(5pointsperInnovative
pedagogy)

(3)(b)Designofnewcurriculaandcourses:(02pointspercurricula/Course)

(3)(c)MOOCs:

(3)(c)(i)DevelopmentofcompleteMOOCsin4quadrants(4creditcourse)

(20percurricula/Course)IncaseofMOOCsoflessercredits05marks/
credit)

(3)(c)(ii)MOOCs(developedin4quadrant)permodule/lecture

(5pointspermodule/lecture)

(3)(c)(iii)Contentwriter/subjectmatterexpertforeachmoduleofMOOCs
(atleastonequadrant) (2pointspercurricula/Course)

(3)(c)(iv)CourseCoordinatorforMOOCs(4creditcourse)



(8pointspercurricula/Course)

(IncaseofMOOCsoflessercredits02marks/credit)

Total(3)(c):(3)(c)(i)+(3)(c)(ii)+(3)(c)(iii)+(3)(c)(iv)

(3)(d):E-Content

(3)(d)(i)Developmentofe-Contentin4quadrantsforacompletecourse/e-
book

(12pointspercurricula/Course)

(3)(d)(ii)e-Content(developedin4quadrants)permodule

(5pointspermodule/Course)

(3)(d)(iii)Contributiontodevelopmentofe-contentmoduleincomplete
course/paper/e-book (atleastonequadrant)

(2pointspermodule/Course)

(3)(d)(iv)Editorofe-contentforcompletecourse/paper/e-book

(10pointsperCourse/paper)

Total(3)(d):(3)(d)(i)+(3)(d)(ii)+(3)(d)(iii)+(3)(d)(iv)

Total(3):(3)(a)+(3)(b)+(3)(c)+(3)(d)

(4)ResearchScore:

(4)(a)Researchguidance:

(Ph.D.:10pointsperdegreeawarded&05perthesissubmitted)

(4)(b)ResearchProjectsCompleted:

A:Morethan10lakhs(10pointsperProject)

B:Lessthan10lakhs(5pointsperProject)

(4)(c)ResearchProjectsOngoing:

A:Morethan10lakhs (5pointsperProject)

B:Lessthan10lakhs (2pointsperProject)

(4)(d)Consultancy: (3pointsperConsultancyProject)

Total(4):(4)(a)+(4)(b)+(4)(c)+(4)(d)

(5)(a)Patents:

(10pointsperInternationalPatentand7pointsperNationalPatent)

(5)(b)*PolicyDocument(SubmittedtoanInternationalbody/organizationlike
UNO/UNESCO/WorldBank/InternationalMonetaryFundetc.orCentral
GovernmentorStateGovernment)



A:International (10pointsperPolicyDocument)

B:National (7pointsperPolicyDocument)

C:State (5pointsperPolicyDocument)

(5)(c)Awards/Fellowship:

A:International (7pointsperAwards/Fellowship)

B:National (5pointsperAwards/Fellowship)

Total(5):(5)(a)+(5)(b)+(5)(c)

(6)*Invitedlectures/ResourcePerson/paperpresentationinSeminars/
Conferences/fullpaperinConferenceProceedings(Paperpresentedin
Seminars/ConferencesandalsopublishedasfullpaperinConference
Proceedingswillbecountedonlyonce)

International(Abroad): (7pointsperSeminars/Conferences)
International(withinCountry):(5pointsperSeminars/Conferences)

National: (3pointsperSeminars/Conferences)
State/UniversityLevel: (2pointsperSeminars/Conferences)

GrandTotalofTable2:(1)+(2)+(3)+(4)+(5)+(6)

SignatureofPrincipal SignatureofApplicant

Verifiedandrecommended/notrecommendedbyScreeningCommitteeMemberswithSignaturew.e.f._______:ForStage___to___AGP/AcademicLevel:___

1.ThePrincipal 2.Govt.Nominee 3.Headoftheconcerneddepartment 4.SubjectexpertI 5.SubjectexpertII

Verifiedandrecommended/notrecommendedbySelectionCommitteeMemberswithSignaturew.e.f.________:ForStage___to__AGP/AcademicLevel:_____



1.TheChairpersonoftheGoverningBodyorhisorhernominee 2.ThePrincipal 3.Govt.Nominee 4.Headoftheconcerneddepartment

5.TwoUniversityrepresentativesnominatedbytheViceChancellor,oneofwhom willbetheDeanofCollege DevelopmentCouncilorequivalentpositionintheUniversity,andtheother
mustbeexpertintheconcernedsubject

1)V.C.Nominee-I 2)V.C.Nominee-II

6. 1)SubjectexpertI 2)SubjectexpertII

7.AnacademicianrepresentingSC/ST/OBC/Minority/Women/Differently-abledcategories,ifanyofcandidatesrepresentingthesecategoriesistheapplicant,tobenominatedbytheVice
Chancellor,ifanyoftheabovemembersoftheselectioncommitteedonotbelongtothatcategory.
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CAS Promotion for Teachers

in Universities and Colleges

ln

Academic level 14 Professor

By

Through

Principal

t!.
I

,$r<=--^al,.

Gondvvana University,
Gadchiroli



Date .,..,.....,...,..
To,

The Hon'ble pro-Vice Chancellor
Gondwana University.
Gadchiroli.

Subiect:Application for the promotion as professor under the CAS.
References:

i) The Gazette ol India: Extraordinary, part III Section 4 dated I grh Julv. 201 giil UGC letter No. F.No.23-4/2017 (pS), dated 3 I st January, ;; i; 
" -''' -"'"

iii) covernment of Maharashtra Misc. - 20l g.CR 56lr g/ uNI r date grh March,20l9iv) Govemment of Maharashtra Misc-201 giC.R.56/ I g/LINI_ I dated l0(h, frtuy:.lOtSv) The Maharashrra public University Act, 201 6
Employee HTE Sevarth No. :

At present I am workin g as Associate professor in the Departrnent ofAcademic Level l.3A in College
afllliated college toGondwana University Gadchiroli si

Respected Sir,

. I forward herewith my application lbr the promotion as, professor, Academic Lever. r3A(Associate Professor) to Academic Level l4 (professor) under the career AdvancemenrScheme (CAS), along with the required documents/enclosures.

nce .................

As per the Assessment Criteria, I am eligible for promotion under the cAS fbr theAcademicLevel l4 (professor).
M1 due dare of promotion is . . . .

Your kind honour is requested to consider my promotion under CAS and oblige.
Thanking vou

Yours sincerely,

Signature of the applicant :

Name olthe Applicant :

Recommended and Forwarded
Place :

Date:

Principal
E
l.
2.

J.
4.

5.

6.

7.

ncl.: List of Supporting Documents
Selt Appraisal reDorts.
Orientation/ Refresher /Short term Course/M0OCSi SW,/AM certificatePrevious CAS fixation repon
Research papers with detiils ofJournal
Patent Filed
Awards
Other Relevant Information



.n ,\i
u-=-

GONDWANA UNIVERSITY GADCHIROLI
ASSESSMENT CRIl'ERIA & METHODOI,OGY PRoI'ORMA

(As per 7.0 VII B. of Govt. of Vlaharashtra GR. MISC2o18/C.R/56/18/UNl-1. 08-03-2019)

Asscssmcnt Year... . .. ... . . . ... .

Sr. No. Titte
I Name
2 Mothers name

J Date of Birth
.+ Desi 1lo1l

) Colle namc

6 HTE Sevarth No
7 Date ol Joining
8 [)ate of ])h. D

9 Date of M.Phil.
Date of NET/SET

l1 Date of Au'ard of Academic Level 1 I

t2 Date of Award of Academic Level 1 2

l3 Date of Award olAcademic Level l3A
t4 Date of Award ol Academic Leve I l4
15 I)atc of Oricnlalion coLrrsc

l6 Date ol Reliesher course

17 Date of Short Term course
t8 Online Courses
l9 E-contents
20 Assessment Period

Due date of Promotion2t
22 Stage o1' Promotion
-:) Pay Band
24 Current Academic Level

I

I

I

l0



Teachi
Verifled
Grade

Sell'-C la inred
Grade

ActiYitl'Sr. No

IIII IINumber of C lasses taLt I

Sessions on lutorials
Labora
Field work
Test
Seminars
lnvolvement in Un iversi / Colle den I tcd es/ Rese h act I tI CSII It rcaI te a actts{U

Administrative Activiil
Year Verilled

Grade
Self-Clairned
GradeFronr to

Designation

cnlHead of De

Coordinator
Warden
V ice-Princ i I

NSSNCC officer
RTI Authori
Mernber oICDC
Other Colle Conrrnittecs
Member of RRC of
U n iversi

lr Examination & Evaluation Duties
Year Verified

Gladeta)

Self-Clairned
GradeFrom

Designation

Examination Duties assigned bY

college for conducting of
Un iversi exanr ination
Evaluation of papers in
Univers
Moderation of Question paper

in U niversi
r settlll work of U niversi

ModerationAnswer
Mernber of BOE
Member ol

An Other

'l



Verified
Grade

Self-Clairned
Grade

Sr.
No.

Activitv

elI l)rl itctasctl\E stcn I &ll ['ru ut'tc t'lalarc Co-ctcdtS dcu tn s

Y ear Sell-Claimed
Grade'foFrotlt

Designaliott

Student Club
Career Counselin

VisitSt

Strrdent senrilars
CLrltural Activi

rtsS

NSS NCC
Serr icesConrmuni

Seminars/Conferences/Worksho other C nlversl activiliesd
Year Verified

Grade
Self-Clairned
Cradel'oFronr

Designation

Scnr inar
Conference
Works

activitMenrber of Universi
uidi Ph.D. Studentsc

Verified
Grade

Self-
Claimed
Grade

Date of AwardUniversityName of Student

NIino ectsroPro
Verified
Grade

Se lf-
Claimed
Crade

Amount
Sanction
ed

Year of
Sanctio
n

Year of
complet
ion

Major/
Minor

Fund ing
Agency

Title of Project

r-revieu'ctl or [JGC list Journalu blication inAt least one si ce0r oin t
Verifled
Grade

Se lf-
Claimed
Crade

Name of Journal.lLrint or
S ingle

Y earISSN NoTitle of Article
/ Paper

1
Verified
Grade

resea rch



GONDWANA UNIVERS ITY GADCHIROLI

Name of the Teacher :

College :

HTE Sevarth No. :

Index

RemarkTitle of DocumcntSr. No.

Principal Letter Io Pro vice Chancellor

1 Application ol' candidate through Principal

J Overal I Grading/Academic/Research Score

Form A : Statement of information of teacher for the placemenl

under CAS
-l

Form B : Profonna of recommendation of the teacher for Placement under

CAS
)

Form C : Report/Minutes ol the CAS Conrmittee6

Fixation Certificate by U niversity7

Previous Joint director CAS F ixation report8

Joining Reports9

Ph.D. Notification & Degree and conlpliancel0

NET Certillcatell

SET Ceniflcatet2

Self Appraisal Reportsrl

Option Forntt4

Total No. of CertificatesI5

Total No. of Pagesl6



Table - 2

III A Research PaPer Published in
(i-b)ResearchPapersinPeer-revieweriorUGCLislerljournals:(PlcasereferpointsaspertheUGCNotification)

I'a er in referred journal without imPact factor : 8+5 I)()irlt

(ii) Research Papers in Peer-reviewetl or uGC Listed journals: (Please refer points as per the UGC Notification)

Paper with inr act l'actor less than I : 8+10 Point

Month/Year/Volume
NumberWhetherJ oLrrnal

a

.E

E

o

t

Q

C

Volume
Number

YearMonth

o o>

<<5
-a-a- I o.r

o-Y

a

LL

a-

?=
.?E
oo(r>

za

-9

a
.9

ISSN NONarnc

'l'itle with page numberSr.No

I

Month/Year/VolLrme
NunrberWlrcthcrWhether.lorrrtra I

o

TE

o

C
.9

(,

Volunre
Number

YearN4ontlt

o o>E e-

<<b
o!, or

o-Y

c

Lr- Q!)u>

Z-)

!

.9

dISSN NoNantc
Title rvith page number

0Total

i

Methodology for University and College Teachers for Calculating Academic / Research Score

\\'h cl h cr

Total

Sr.No.
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(v) Research papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)

Pa er with irnpact factor between 5 & l0 : 25 Point

(v) Research Papers in Peer-reviewed or uGC Listed iournals: (Please refer points as per the UGC Norification)

l)a r rvith inr t factor > l0 : 30 Point

Month/Year/Volume
Number

WhetherWhetherJou rnal
-o
(E.I

o
ln

Ea

.=
O

C
Year

Volume
Number- t_-

a9) o)

o-Y

Month

o

Lr-

o
E

f=

o0,u>
os
.toz-)

-o

.9

&ISSN No.
Sr.No Title with page number

Total

Monlh/Year/Volurne
NunrberWhether WlretherJournal

!

'=

t)

a

(,

C

a
a

Year
Volume
Number

Month

EY

=.voo
?>
z2

o o>,-- -
<<5
_F-

'; 
= -o

o-Y

!
v

.9

o

LL

g
Nanre

-I'itle with page numberSr.No

Total

Grand Total : Total (1) - ( I +ii+iii+iv+v+vi)

a

Name

rFt

ISSN No.

=



4. a. Research Score
4. a. Research Guidance

Ph.D. : l0 Points per degree awarded & 05 perthesis submitted

4. b. Research Projects Completed

A: More than l0 l.akh ( l0 Points per project)

B: l.ess tharr l0 l-akh (05 Poillls per project)

,1. c. Research Projects ()ngoing

A: Morc than l0 l,akh (05 Points per project)

Scorc VcrifiedScorc Claimed by CandidateDegree AwardedNumber En rolletlCoursc
Sr.
No.

I

2

J

Total

Sr.No
Tirle of
Project

F und ing

Agency

Pcriod Whether

I)l or Co PI

Crant Amount
Mobilized

Sell appraisal

Score

Verified
ScoreFrotn To

I

Sr.No
'fi1le of
Project

Ii Lrrrcling

Agcncy

Period Whcthcr
I)l or(o I)l

(irant AnloLllrt

Mobilizcd
Self appraisal

Score

Vcrilled
Scorc

I'- ror t lo

I

Thesis Submitted



5. a. P:rtcn ts

l0 points per intemational patent and 07 points per national patent

:r) l)alcnt

b) Policy Docunrents

c) Arvards / fellowshiP

6 lnvitcd [,ccturcs/resource person/Papcr presentation in Seminars/Confercnccs/Full Paper in Confcrcncc Itroceedings

(l,apers plcscnted i. Sen inars/Con1'ere rrccs and also publishcd as lirll paper in Conltlcncc Proceedings rvill bc cottttted only once)

Intenrational (Abroad)

International (within country)

National

State / University Level

points per Seminars / Conferences

points per Seminars / Conl'erences

points per Seminars / Conferences

points per Seminars / Conferences

Verifled
M arks

Year
Self-Claimed

MarksPatcnt N un'tberNalional or lntcrnatiorlal'I itle

Verified
Marks

Self-Clairned
MarksNational or lnternational

Type of policy documents

Vcrillcd
Marks

Sell-Clairned
Marks

Y carN at iona I or lnternational(iranting AgencyAwards / fcllowshiP

5

07

05

03

02

Ycar



l)a er resentatio n in Seminars/Conferences6

Title of Paper or Lecture

Seminar or
Conference or

talk

Whether Resource
person

lnternational/
National/ State/

Un iversity

iVl on th Year

Se lf-
Claimed

Marks

Verified
Marks

S,N

6 Invitetl Lccturcs/rcsou rce Person

lnternational (Abroad)

lnternational (within countrY)

National
State / Un iversity Level

7 points per Seminars / Conferences

5 points per Seminars / Conlerences

3 points per Seminars / Conferences

2 poirtts per Seminars / Conferences

Verilied
Marks

Sell'-

Clairred
Marks

Year
lnternational/

National/ State/

tJ n ivers ity

Whether Resource

person

Seminar or

Conference or
talk

Title of Paper or Lecture

I

S.N.



r in Conf0rcnce ProceedinFull Pa6

lnternational (Abroad)

lnternational (within country)

National
Slate / University Level

7 points per Seminars / Conferences

5 points per Seminars / Conferences

3 points per Seminars / Conferences

2 points per Semirrars / ('onferences

Member
IQAC Committee

Member
IQAC Conrmittee

Membcr
IQAC Committee

Princ ipal
Coordinator

IQAC Committee

Verified
Marks

Year

Self-

Claimed
Marks

Month
lnternational/

National/ State/

Un iversity
- .o .::

.==.>
o_v

L .-i€B
i.)
O3

Seminar or
Conference or

talk
S.\ 'Iitle of Paper or Lecture

L
I



Name of Teacher --

Summary of Research Score

Grand TotalLast 3 Years
Total20'1820172016Upto 2015Category

Research Papers in Peer-reviewed or
UGC Listed journals3A

4. a. Research Guidance

4. b. Research Projects Completed

5. a. Patents

5. c. Awards / fellowshiP

Paper presentation in

Sem inars/Conferences6.a

6.c lnvitedLectures/resourcePerson

Full Paper in Conference
Proceedings6.b

Total

Member Member
IQAC Committee

Coordinator Member Principal



GONDWANA LNIVERSITY GADCHIROLI

l. Overall (Jrading

Not satisfactorySntisfrctory(iood
Performancc / Activilr'

Teaching / number of classes taugllt

Involvement in the University/ College students

related activities/research activities

Administrative activitY

Examination and evaluation duties

Student related co-curricular' extension and field

based activity

Organizing seminars/ conferences/ workshops'

other col leBe/university activities.

Guiding Ph.D. students

Minor or Malor research Projects

At least one single or joint publication in peer

revieu'ed or UGC list of Journals.

Total Score

Recommended / Not Recommended

bY IQAC Committee

Coordinator Menlber Member Member

Re commendcd / Not Ilecommcnded

I)rincipal



Performance / Activitl"

Books authored which are published Nat ional/lntemational

publishers

Chapter in edited book published N ational/lnternational

publishers

Translation works in Indian and Foreign Languages

fac ulties

by qualified

Design ol new curricula

Development of Innovative pedagogy

MOOCs

E-Content

Research Paper (Conference Proceedirrgs)

Research Projects

Consultancy

Patents

Policy Document

Awards/FellowshiP

lnvited lectures

Seminar / Conference Paper presented

Seminar / Conference Paper Published

Student Related Activity (Research Guidance

'f otal Score

GONDWANA UNIVE,RSITY GADCFIIROLI
II. Acadcmic / Research Score

Acndcmic / Research Score

Coordinator Member Member Member

Recomme ntle d / Not Recommended

Principal

Research Papers in Peer-Reviewed or UGC Listed Joumals

Recommended / Not Recommended

bf' IQAC Committee



GONDWANA UNIYERSITY GADCHIROLI
FORM - A

statement about the infbrmation ofthe Teacher for the placement under cAS

(Golt.ofMaharashtra.videG.R.No.Misc.20l8/C.R.56/18/tJNl.t.dated08l03l2019.)
Academic l-evel t3A (Associate Professor) to lrl (Professor)

Name of the Teacher :

Assessment

Year
-o

!9

a'1 0-o

a =

q

a
i-

o.r {
o

= c-- o, .!a
a q ,,

.!or;

.:>

" qr-9d
<n oJ;-

Date ofcandidate

application for CAS as

per UGC clause 6.3.VI

Govt. of Mah. Gr clause

7.1.v I

Whether CAS

Option exercised

as per UGC 6.3

& 7.3 Gov.Mah

Certitlcate by the

College

l
.1 5 6 1

() l0 1l

Yes

Total

Average of
03 Years

E-contents

Devclopmenl
Technology

Progratn

Faculty

Development
Program

'l cach ing

l.carn irtg &
Ilvaluat ion

Syllabus

Upgradation
Workshop

Oricntation / Refiesher / Short Term

Course/MOOCS/SWAYAM
'I oF ronrTitle of Course

Recommendation bY

Principal

for the CAS

in Academic l-evel

l3A to l4
w-e.f....................

&
Designation

I'rinc ipa I

College :

HTE Sevarth No.



GONDWANA UNIYERSITY GADCHIROLI
FORM - B

Staten]entabouttheinlbrrnationoftheTeaclrerfortheplacementunderCAS
(Govt. of Maharashtra. vide O.R. No Misc-20t8/CR56/I8/UNl-I'dated08/03/2019)

Academic t,evel l3A (Associate Professor) to l4 (Professor)

Name ol the Teacher :

Asscssmenl period for Placement :

Pnnciprl

Presidcnl Covcmmenl

/Secretaryol RcPrcsentaliv

society or his c lligher
nomincc tiducalion.

Nagpur

College:

HTE Sevanh No.

Recommendalion by

Principal
tbr thc CAS

in Academic l,cvel

l3A to l,l
*.e.1'. ...................

&
Designation Professor

suhiecl L\porl
( I ) Nonrinalcd

b\ lknr Vicc
Chanccll,rr

(;l l(;

VC Nomirec(l )

Nominated by

Chancellor. CUC
( Dcan )

vC Nonrince(2)

Nominalcd by Ilon
vrcc Chancellor.
(;Ll(i ( Subie,cl

E\pcn)

Srbiecl llxpen Subjecl Expen

(2)Nominaled (SC/SI7OBC)

by Hon. vice Nominaled bY Hon. vicc
Chancellor. Chanccllor.CtiC

,\rsessment I

Year

_C

e

o

.ti
a ia
F,ra

-n
i Z 'z':

o-:

ad9.<
* F E.

Date ofcandidale
applicalion lbr CAS as

p€r IJCC clause 6.3 Vl
Govl. ofMah. Cr clause

7.1.vl

Whcther CAS
Option crcrciscd

a-s pcr UCC 6.3

& 7.3 (iov.Mah

( cnitlcatc b) the

Collcgc

I .l .1 1 t IO II

l(nirl

0.1 Ycars

li-conlcnls
l)c!clofnrcnl

tcehnologl
l)rogranl

Faculty

I)evcbpmcnl
Prolllam

Icuching
l.carning &
li\ lllualion

Syllabus

UpSrld.rlion
Workshop

Orientation / Refresher / Short Term

Course/MOOCS/SWAYAM

lirI:rorl1l'itlc olCourse

2,E



GONDWANA LINIVERSITY GADCHIROLI

FIXATIONCERTIFICATEUNDERCAREERADVANCEMENTSCHEME

To be used in the case o1'those who elect to conle to the Ucc recol]]llended scales olpay as

approved by the covernment ofundel the Governnrent resolution. Govt, of Maharashtra. vide

C.R. No. Misc- 2018/C.R.56/18,'LrNl-1. dated 08 103 12019'

Fixationisapproved/certi{iedbytheuniversityasperthcClause6.2&7.3.vI.ofaboveGR
and clause 5.2 of UGC Regulation 2018

DETAIT,S OF PAY FIXATION

APPENDIX-II

Copy to
Registrar

Gondwana UniversitY Cadchirolil)
2)

3)
4)

Joint Director Higher Education

Principal

Candidate

Senior Auditor

Gontlu'ana t ln iversit"v, GadchiroliName of Afliliating UniversitYI

Name of Collegel
Name of Teacher-)

Subject4

HTE Sevarth No.5

P rofesso rl-rbc ctl\S (rl'l h chf ehIIoslDe lla)gna

ScaleExistin)
on 01-01-2019Existin Pa

3 Date of increment

Academic Level4

Basic Pa1' in New Academic Level onI

Designation

Acaden.ric [.,evelJ

Date of Next lncrement,l

Basic Pay after increment on date5

postI

2



GONDWANA UNIVERSITY GADCHIROLI
FORM -C

Report /Minutes of the Screening cum Evaluation/Sclcction Committee

TheMeetingoftheScreeningcumEvalr.rationCommittee/SelectionConrmitteeconstitutedfor

placement of college teacher Mr./Mrs as per clause

6.4.1 I of UGC Regulation No. L-2l2017( EC/PS). dated l8th July 2018 and UCC letter F.23-l'i2017 (PS)'

dated 3lst January20l8 & Government of Maharashtra G.R.No.M isc-201 8/ c R. 56iLBl UNI-1, dated

08th March 2019 and subsequent amendments made by the UGC, and by the Department ofHigher

and Technical Education. Govenrment of Maharashtra from time to time lo the post of

in Academic Level _', PaY band ofRs

under the Career Advancement Scherne (CAS).

The meeting of the constituted committee was held otl

The Following Screening cum evaluation/Selectiott committee members were present

TheScreeningcumevaluationCommitteeconsideredalltherelevantdocumentsandforms

submitted by the teacher in accordance with the requirements stipulated in the relevant UGC

regulations and the state of Maharashtra GRs in this regard as well as the work done by the

candidate

lll

Designation of the metnberName of the menrberS. N.

President /Secretary of society or his nominee

Princ ipal olthe College

Government Representative Higher Education. Nagpur

VC Nominee( I ) Nominated by llon. Vice Chancellor' CllG

(Dean).t

VC Nominee(2) Nominated by Hon. Vice Chancellor, GUG

(Subject Expert))

ect Expert ( l) Norninated by Hon. Vice Chancellor' GUSubj6

Subiect Expert (2) Nominated by Hon' Vice Chancellor' CU
1

Subject Experl (SC/ST/OBC) Nominated by Hon Vice

Chancellor. CUGtt

Head of Departrnent9



After taking into consideration the qualifications and experience as well as perfonratrce ol

the candidate. the committee unanimously makes Ihe lollowing recommendations as follows

Sr. No Name ofthe Cand idate
Existing Academic

Level and w.e.f.
(DaIe)

Assessmenl Period lbr CAS Remark

I

Fronr 'l o
Recommended /

Not Recommended

for
Acadernic Level l4
w.e.f'..............
& Designation

Professor

MemberS. N.

President /Secretary of society or his nominee

Principal of the College

Government Representative Higher Education. Nagpur
J

VC Nominee(l) Nominated by Hon. Vice Chancellor' CUC (Dean)
.l

2) Nominated by Hon. Vice Chancellor. GUC (Sub Expt)VC Nominee(
5

6

rt (l) Norninated by llon Vice Chancellor, CUCSubject Expe

Subiect Expert (2) Nominated by Hon. Vice Chancellor. GUG
1

SC/ST/OBC) Nominated by Hon. Vice Chancellor, CUGSubject Expert (
8

Head of Departlnent
9

Signature



GONDWANA LINIVERS ITY GADCHIROLI
CAS OPTION FORM

lc REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF"TEACHERS AND OTH

CADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR'I'I1E MAINTF'NANCE O

STANDARDS lN tllGHER EDUCATION.2ol8.No.t:.1.-2120l7(EC]/PS) dated l8 July 2018)

(Govt. of Maharashrra Resolution No. Misc-2018/c.R.56/18/UNI-1. dated B March 2019)

Declaration
As per the UGC regulation No. F.l -212017(EC/PS) dated l8 fuly 2018 and Govt' of

Maharashtra Resolution No. Misc-2018 /c.R.56/18/UNI-1. is dated 8 March 2019 and

the clause 6.3 8.7.3.1 -- - exercise the Options of the 2010

regulation for the CAS of Academic level 14

'Ieachers Signature

The candidate has exercised the option as per the UGC and Govt. of Maharashtra

Regulation.

Principal

Name

College Nante

Date of lst Placement

4 Date of 2nd Placetnenl

5 Placement in Acadenric Level

Option of CAS as per New Regulation (YES,NO)6

Option of CAS as per Existing Regulation (YES/NO)1

As per the Clause 6.3 of the UGC regulation ZOI.B which reads as:

The criteria for promotion under career Advancement Scheme laid down under these

Rules shall be effective frorr the date ofnotification ofthese RegLrlations llo\lever' to

avoid hardship to those laculty members who have already qualified or likely to qualily

shortly under the existing Regulations. a choice rray be given to thenr' for being

consiiered for promotions under the existing Regulations This Option can be exercised

rvithin three years liom the date ofnotification ofthese Regulatiorrs'

tt

The Clause 7.3 as per Govt. of lVlaharashtra Gr. 08-03-2019 lvhich reads as:

The criteria for pronrotion under Career Advancenlent Scheme laid down under these

Rules shall be elfective from the dale of notitlcation of these Rules However' to avoid

hardship to those faculty members who have already qualified or likely to qualify

shortly under the existing Rules, a choice may be given to them, for being considered

for promotions under the existing Rules. This Option can be exercised within three

years from the date of notification ofthese Rules.

9



MINUTT] S O[' SE L[C]'ION COMNTITT'EE }-O R CAS PROMOT lo) 1'llACHl]R IN THE

The meeting of the Selection Com

GITADT]

AL - 14, Professor Crade in the Pay Scale of 141200 to 218200

ofDr ------------- -----------------of - -- college

mittee dull constituted for CAS promotion of Shri/K[/ Smt'/Dr -
ln the P:r]'Scale of . . . . . '. . ' ' . .. ' . ' . . rvas hcld on date'l

l. Chairperson of Selection Committee

2. Government Nominee.
l. Hon'ble V ice-Chancellor Norninee

4. Hon'ble Vice-Chancellor Norminated Subject Expert

5. Subject Experts I

7. Subject Experts 2

8. Principal / Head of DePartment

ThePrincipalofthecollegeplacethefollowingdocumentfortheconsiderationofselectionof
Shri/Ku/Smt./Dr .in the pay scale( AL -- ) of

144200 to 218200 with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli'

2.University Grand Commission Notification l8 july 20f 8

3. Highe. rnd Technical Etlucation Department 
-G.il. 

No- 2018/C.R.-56/18/UNI-1 -Dated 8

th March 2019 And l0 th MaY 2019'

The committee resolves as under -

l) It is Verified by the Committee that the Candidate has Completed more than three year of Service

in A.L. -13 A

Awarded Ph. D. Degree in Subject .

Notification No. .....,.............. Dated

The Candidate has Ptrblished. . .. ...

fronr

Research Paper in Peer Reviewed

2)

3)
joumal/UGC listedjournal in tenure ofsenvice and has Published more than three/ more than

three research in the Assessment Period'

4) The Academic and Research Score verified as " " "
5j The Teacher has been awarded perfomance assessment overall Grade Good/ Satisfactory

during the last three years ofAssessment period as per Appendix ll Table l '

Afterconsideringtlreperformanceoftheconcernedteaclreralrdalltherelevantdocuments,the
candidate scored the satisfactory research score. The committee recommends the placement of Dr'

associate Professor for CAS Promotion as Professor in the Pay Matrix

of 144200 to 2l 8200 with effect from ...........-"'-'

l. Chairperson of Selection Committee

2. Government Nominee'

3. Hon'ble Vice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject ExPerts

7. Subject Experts

8. Principal / Head ofthe DePtt.

The following members rvere Drescnt :

...........................University Vide



Interview Assessment

AL 14 for COLLEGE TEACHERS ASSESSM ENT SHEET
CAREER ADVANCEM ENT SCHEME (CAS) FOR Grade

Name of the Teacher
College Name

A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

c) 20 Marks : I nterview Performance

(Name & Signatu rc)

(iott. Nelninee P rin cipa I

Subject Erperts
rl

V.C. Nominee
I I Nominee

2) subject ExPert
Chairperson of Selection Cr)nrDrittce

(C)lnterview Performance
20 Marks(B) Assessment of Domain Knowledge & Teaching Practices

50 Marks
(A)Contribution to Research

30 Marks
AvcrtlgcT0tal

Total

(lon lidcnct
antl Ovcrall
I'rcscntat io

n

I n novation
TeachingTotalUse of ICT

TeachingPresentalion
Su bject

Knowledg
c

'l otal
ski

Develo
pment

Researc
h

Contrib
ution

Assessme
nt

lndicator

20t050t2Mar
Marks.
vc
Nominee

ert
vcl

llrDert -l
ErDert -2

P rinc ioa I

(;ovt
No m inec
Ch a ir nra

D

2l

G rand
Total

700 100

I

I

Communic ]

ation 
I

100l0t2 ltzrslrol,rul5



CARI,ER ADVANCEMEN'T SCHE MI] (CAS) FOR

Professor (i rade ALI{ for COLLEG E TEACHI]R

,\SSI:SS }I[-\T DT]'T.\II,S

Name of the teacher............... ..............

College :................

Date of Joining:....

CAS Promotion Due date.......'.".....

Assessment Period (Due Period ):

Three lmportant Papers in Assessment Period

SUMMARY OF ASSESSME NT CRITERION/A and R SCORE

l.
.,

3.

Signatures of the Member of the Selection Committe€'

l. Chairperson of S€lection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Charcellor Nominated Subiect Expert

5. Subject Exp€rt I

?. Subject Expert 2

8. Principal / Head of the Deptt.

-j

Asscssment Years

2I
criteria

Good/
Satisfactory

Cood/
Satisfacto

ctor

Good/
Satisfa

Teaching learning and
Evaluation relat€d activit]

I

Good/
SatisfactorY

Cood/
Satisf.cto

ry

Cood/
S{tisfa
ctory

Co-curriculum. Extension
Professional development etc.

lt

Cood/
Satisfactorl

t'

Cood/
Sntisfacto

rlo

Coo(l/
SAI isfr

Annual Average Crade

Overall Grade/ Total A/R Score

(Jood/ Satisfactory

Academic/R€search Score
during Assessment Period (AS
per Table 2 of Appendix Il )

I I I

III

r Table 2 of A ndir I I

Academic/Research Score
during the entire Period (AS

IV

lisl ed ournal in Service,

Number of Research PaPer

Published in Peer review/UGC

to

Thre€ Research PaPer Publish
During Assessment Period (

Note By Committee
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GONDWANA UNIVERSITY GADCHIROLI

A Proposal For

Promotion under CAS

for Librarians in Universities & Colleges

for

Acadcmic Level 1o.......

Self Appraisal Report

Self Assessment and Academic/Research Score

of

I)cpartment of

Submitted By

Principal



VidC : COVTNNMENT OF MAHARASHTRA
Higher & Technical Education Department

Government Resolution No. Misc-201 8/C.R.56/1 8/UNI-l
Mantralaya Annex. Mumbai 400 032

Date: 08 March. 2019

Some Imrrortant Points to remember about CAS

I . The date of implenrentatiorr of the revisetl pay sha ll be l.r January, 20 I 6.
2. The date of implementation of terms and conditions shall bc the date of issue of these Rules.i, e The
rules of CAS as per 7 th pay conrmission is implementetl with effect from 8 th March 2019.

3. The IQAC shall act as the documentation and recortl-kecping Cell for the institution, inclutling
assistance in the devclopment of Assessment Critcria and Methotlologv Proform{ based on these

Rules.

4' The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification ofthese Rules. However, to avoid hardship to those faculty members
who have already qualified or are likely to quality shortly under the existing Rules. a choice may be given
to them, tbr being considered for prornotions under the existing Rules, ie as per UGC notification 20 I 0 or
20l6.This option can be exercised only rvithin three years from the date olnotification ofthese Rules i,e
upto 7rh March 2021.
The facu lty has to subrnit the PBAS forms for entire assessment period for API score either as per
UGC notification 2010 only or 2016 only. as the minimum API score requirement for category I, ll and III
are diffelent in both the norifications .

5. Resarding the coseJ , cndi p for Drqnutions from one Acadcmic Level/Grade Pav to anothcr
Academic Level/Grade I,a}under the Career Adt ancement Scheme for Measures for the
Maintenance of Standard s in Hisher Edu cation 2010 and its subseo uent amendments. the
teachers shall be glvcn the ontion to be considered for the romotion as Der the followins: He/
she has to submit the form of Declaration of ontion along n ith the Drorrosal.

'a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules. i.e 1 8 Julv 201 8.

OR

b) The faculty members shall be considered lbl the prornotion florn one Academic Level/Crade Pav to
anotl'ler as per the CAS provided under the UGC Regulations on Minirnum Qualifications for

Measures lorthe Maintcnance of Standards in Higher Education 2010 antl its amendments i,e as per
UGC notification 2016 with relaxation in the requircments of Academic performance
Indicators (API) Performance llased Appraisal System (pBAS) up to the date ofnotification
of these Rules,

c) The relaxation in the requirements of Academic Performance lndicators (API) is defined as I
i) Exemption from scoring under Category I. as detlned in Appendix lll of said above mentiore<1

UGC Regulations 2010 and its arnendments (4th Amendnrent), Regulations. 2016. for faculty and
other equ iva lent cadre positiorrs.

ii) Scoring in Category II and Category III for facultl, and other equivalent cadre positions
shall be as provided for in the UGC Regulations 2010 with the lollorving combined minimum

API score requiremenl for Category Il and category III taken together. as mentioned in
Appendix Ill.Table-A ro I able-F.

Note: There shall be no minimum API score requirement for Category II antl Category III individually.

6 Ifa candidate applies for promotion from Level 10 to l,evel ll and Level l1 to Level l2 on completion
of the minimum eligibilitl period and is successful, the datc of promotion shall be from that of minimum
eriod of el ihiti for both Colleges and Unir.ersities.

7. If a candidate applies for promotion from level l2 to lJ A and l,evel l3A to t,evel l.l on c6mpletion
oflhe minimum eligibility period and is successful, the date of promotion shall be the date ofselection
bv CAS for both Colleses and Universities.
8. Ifa candidate applies for promotion from Level l4 to Level l5 in Universities on completion ofthe
minimum eligibilitl' Periotl and is successful, the date of promotion shall be the tlate of selection by
CAS.

9. The date for requirement of Orientation course antl Refresher course for promotions due under the
CAS shall not be extended up to 3lst December,20l8



cAs UNIVERSITY/COLLEGE LtBRARATN A.L. 14

From University Deputy Librarian/College Librarians (Academic Level l3A) to University Deputy

Librarian /College Librarians (Academic Level l4)

Eligibility:

l. He/she lras completed lhree years of service in Acadernic Level llA.
2. He/she has done any one ofthe following in the last three years:

(i) Training/Seminar/Workshop/Course on automation and digitalization,

(ii)Maintenance and related activities as per Appendix ll, Table 4 ofat least two weeks' (ten days)

duration.

(iii) Completed two courses of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration). (iv) Taken/developed one MOOCs

course in the relevant subject (with e-certification), and (v) Library up-gradation course.

i. Evidence of innovative library services. including the integration of ICT in a library.

ii. A Ph.D. Degree in Library Science/lrrformation Science/Documentation /archives and
Manuscript Keeping

CAS Promotion Criteria:

i) He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports ofal

least two out ofthe last three years ofthe assessment period, as specified in Appendix Il. Table 4;

and

ii) The prornotion is recommended by a Selection Committee constituted as per these Rules on the

basis of the interv iew performance.

Table 4

Assessment Criteria and Methodology for Librarians

Actir it] (irading Crite rit

Conduct of seminars/workshops related to
library activity or on specific books or genre

of books.

Cood I National level sem inar/workshop +
I State/institution level workshop/Serlinar

Satisfactory - I National level seminar/
workshop or
I State level senrinar/ workshop + I

institution level seminar/ workshop or
4 institulion seminar / workslrop

Sr. No.
I Regularity of attending library (calcLrlated

in tenns of percentage of days attended to
lhe total number of days he/she is expected
to attend)

While attending in the library, the
individual
is expected to undertake, inter alia,
following items of work:

. Library Resource and Organization
and maintenance of books, journals
arrd reports.

o Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

o Assistance towards updating
institutional website.

90%o and above - Good

Below 90% but 80% and above Satisfactory

Less tlran 80% - Not satisfactory

,)

cate tc5

Unsatisfactory - Not falling in above two



., If library has a computerized database then

OR

If library does not have a computerized
database

Good - 100% of physical books and journals

in computerized database.

Satisfactory - At least 99%o of physical books

and journals in computerized database.

Unsatisfactory - Not falling under good or
satisfactory.

OR
Good 100% Catalogue database made up to
date

Satisthctory- 90oZ catalogue database made up

to date

Unsatisfactory - Catalogue database not up to

mark.

(To be verilied in random by the CAS
Promotion Committee

4 Checking inventory and extent ofnrissing
books

Good : Checked inventory and missing book
less than 0.570

Satisfactory - Checked inventory and missing

book less than l%o

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books lolo or
more.

5 i) Digitisation of
institution having
dalabase.

books
no

database in

compulerized

( ii) Prornotion of library netuork.

iii) Systems in place for dissemination of
information relating to books and other
resources.

iv) Assistance in college adrninistration and

governance related work including work
done during adrnissions. examinations and

extracurricular activities.

v) Design and offer short-tenn courses fbr
Llsers

vi) Publications ofat least one researclr
paper in UGC approved journals.

Good : lnvolved in any two activities

Satisfactory : At least one activity

Not Satisfactory: Not involved/ undertaken
any ofthe activities.



1

03 Years of Se rvice in Academic Level 13 A

Sr. No. Date of Placement in 13 A Pay Scale and Pay Due date for Academic Level .14 (3 Years )

Anv one from the followine d ns last three vea Trainine/Seminar rk shop Cou ort Term

2.

Course/ mai innance and Related ctivities/ Development of Mooc Course/Librarv U o sradation.

Sr. No. Title of the Cou rse/Training Period From ..............to OrganizinB lnstitute

3. Evidance of lnnovat ive Libra rv Services/ lntegra tion of ICT

Sr. No. lnnovative Library Services/
lntegration of ICT

Type of work Number of Student Benifited

I

I I



Overall Grading:

Good: Good in ltem 1 and satisfactory/good in any two other items including ltem 4.

Satisfactory: Satisfactory in ltem 1 and satisfactory /good in any other two items including

Item 4. Not satisfactory: lf neither good nor satisfactory in overall grading.

Note:

I ) lt is recommended to use lcT technology to monitor the attendance of library staff and

compute the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for

refresher or methodology course, successful research guidance from Head of

Department of the concerned department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details

may also be made available to the CAS promotion committee.



lnder
-l'itle of l)ocumcntSr. No.

I Principal l-etter to Pro vice Chancellor

2 Application ol candidate through Principal

Overall Grading/Acader.nic/Research Score

-t Form A: Statement of infbnnation of teacher for the placement under CAS

{ Form B: Proforma for recommendation of the teacher tbr Placement under CAS

Form C: Report/Minutes of the CAS Committee)

Fixation Certificate by University6

Previous Joint director CAS Fixation report7

8 Joining Reports

Ph.D. Notification & compliancc9

NET Certiticate10

Set Certificatell

Approvalsl2

1-l Self Appraisal Reporls

l{ Option Form

l5 Total No. of Certificates

l6 l otal No. of Pages



To.

The Hon' ble Pto-Vice Chancellor
Gondwana U rriversitY,
Gadchiroli.

Subject: Application for the promotion as Librarian Al -14 under the Scheme of CAS'

Reference: i) The Gazette of India: Extraordinary. Pan lll Section 4 dated 1 8'l' J uly. 20 I 8

iii UGC letter No. F.No.23-4l2017 (PS). dated J lst Januarv' 2018

iii)GovernmenlofMaharashtraMisc.-2018.CR56/18/aNlldate8'r'.March.20l9
iv) covernmenr of Maharashtra Misc-2018/C.R.56/18/UNl-l dated l0'r'Ma1.2019.

v) The Maharashtra Public University Act. 20l6

Employee HTE Sevarth No. :---------------
Sir,

I forward herewith my application for the promotion as """""""" Academic

Lelel to Acadenric Level ....'............'....... under the Carcer Atlrancement

Scheme (CAS), along with the required documents/enclosu res'

At present I am working as in the Department of

..-in Academic Leve1"""""""""", in College

af{iliated college to Gondwana tlniversity

Gadchiroli since .......'.....

AspertheAssessmentCriteria'IameligibleforpromotionundertheCASforthe

My due date of promotion is
Your kind honour is requested to consider my promotion under CAS and oblige'

Thanking you.
Yours sincerely.

Signature of the applicant

Name of the Applicant :

Forwarded through

Date:
Seal)

(Signature of Principal &

Encl.: List of Supporting Documents

I ) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWYAM certifi cate

3)Previous CAS fixation report

Academic Level .... '. ......



Gondwana UniversitY Gadchiroli

CAS OPTION FORM
(UGCREGTJLATIoNSoNMINIMUMQUALIFICATIoNSFoRAPPoINTMENToFTEACHERSAND

oTHERACADEMICS,TAFF|NUNIVERSITIESANDCoI,LEGESANDMEASURESTjoRTHE
MA INTENANCE OF STAN DARDS IN H IGHER EDUCATION. 20I8. NO. I'. I-2l2O I 7(EC/PS) dAtcd I8 JUIY

20r8)
(Govt'ofMaharashtraResolutionNo.Misc.20l8/C.R.56/18/UNI-l.dated8March20|9)

clause 6.3 & 7.3. I excrcise thc Options ttf the 2010

regulation lor the CAS of Academic level ...'..............

'l'eathers Signature

The Candidate has exercised thc option as pcr the tlGC and Govt. of Maharashtra

Regulation.

Declaration

As per the ucC regulation No. F.l -2/2017(EC/PS) dated 18 July 2018 and Govt. of
Maharashtra Resolution No. Misc-2018/C.R.56/18/t'iNl-l. is dated 8 March 2019 and the

(

Principal

I
2 Colle e Name

Name

Date of I" Placement

{
Placement in Academic Level
Date of 2" Placement

l
6 tion ol'CAS as Ne*,Re ulation YESAIO

7 on of CAS as Re ulation YES,NO)Exist

from the date of notification of these Re ulations

tio
lb

llfiofl'ec
ri filac

tirfir

sd silI h ch rea:l n 20 tttlc ('Gseu 6 tof htr eh ('la rcguAs pe
sl' ch cS Ll cILLI dllc :t dd ()ntc rltc cS ctlthIarce d tllcl) ullt'l erd ('r ntro oe1'h rc rc a ll

It o dI ooII cRr- LI il o SnI() h SCcoII I cat t1oioda echl'lltlebealhS

hS r1()t)()d r keaad ua{.1 reho ha c )berslllLI I rltcardh sh tho SCo )p
r() t')c deredSIbcI nn1cto thcllbeCca o Chll glt'nde crh xc Stu

ll rcerhcrc eds rhilc bcn \ehi'l' s o I] yearsI{e at () SIIe\e Stlt1'l llso dun rh opterto o ng gup

8

9

those faculty members who have already qualified or likely to qualify shortly under the

existing Rules, a choice may be given to them. lor being considered for promotions under the

existin! Rules. This Option can be exercised within three years from the date of notification

of these Rules.

flIrrtfe

drea ils S9I h chr 8-00 2 ()f hil rail hs r2tt (;re o(; t. o }Ia su 7e a.3 shT Ce J)
LIR !^SEIund hcseil d od ltcm t1 CS ch I-I-Iec AdT anccO LIII dI') Ccr AIaII rlb nloeTh l'tC ct pro

o dc\ rc aoIIs uIt CS pI') I(l lrtda ()L' nI ()c c Ilt erhshal abe

)

Regulations.

qualq

nlav

hardshi to



GONDWANA U NIVERSITY GADCH I ROLI

ANNUAL SI]LF-APPRAISAL REPORT
(Librarians)

(As per 7.0 VII B. of Govt. of Maharashra GR. MISC20I8/C.R/56/lSruNl-l ' 08-03-2019)

Assessment Year......... ...... .

Sr.
No.

1 Name

2 Mothers name

J Date of Birth
1 Designation

5 College name

6 HTE Sevarth No

Date of Joining7

8 Date of Ph.D.

9 Date of M.Phil.

10 Date ofNET/SET
11 Date of Award of Academic Level

1l

l2 Date of Award of Academic Level

\2
13 Date of Award of Academic Level

l34
14 Date of Award of Academic Level

t4
15 Date of Orientation course

r6 Date of Refresher cottrse

17 Date of Sl-rort Tenr-t course

18 Online Courses

l9 E-contents

20 Assessment Period

21 Due date of Promotion

22 Stage of Promotion

_t Pay Band

Current Academic Level24

Titlc

I

T- -
I

I l



Self Assessment

Verified
Grade

Self-Claimed
Grade

Pa rticularsActiYittSr. No.

Regularity of altending library (calculat
percentage of days attended tothe total nrrnrber of days

tedto attendhe/she is ex

edin ternrs of

l-ibrary Resource. Organizatior and tnaintenance o

Provision of Library reader services such as literature

retrieval scrvicesto rcsearchcrs and anal

I
books ournals. rts. etc

sis of re n
institutional u ebsiteAssistance to\\ ards u tlati

errre of booksorons illc books oractlvrConduot of senrinars/worksho s related to libra
Year Ve rified

Grade
Self-Claimed
GradetoFrorI

OthersLevell itle of Seminarl
worksho

2

Verified
Crade

ll libra has a conr uterized database then OR If libra does not have a conr uterized database

Self-Claimed
Grade

Type of database

booksatld extent of nr issininventoCheckin
Verified
Crade

Self-Claimed
Grade

Details of Writeen-
offbooks

Extent of Missing
books

Type of Checking lnventory

.l

Verified
Crade

Se lf-
Claimed
Grade

()thersTotal Journals
databased

'Iotal books
rvith
database

I10 COItl uterized database.ha tlll tu nonk tacla Sba eo on bf o S0tr sitI)
Total books having
no comPuter
database

Total books
digitised

Prorrotion of libraII
Vcrified
Grade

Sc lf-Claimed
C rade

Type ofNetwork AvailedType of Library network

lace lor dissernination ofinfonration relatin to books and otherresourceslll S sle ms in
Velified
(lrade

SeliClaimed
Crade

Any other sourceCollege
website

Noticc IloardName /Type
of system
used for
Dissem ination
of information

Verified
Grade

iv)Assistance in college administration and governance re la(ed work including rvork done durins

admissions, examinations and extracurri cular colle activities
Sell-Clairned
Grade

Assistance in

Adnr inistration
Extracurri
cu lar

activities

Assistance in

Exanr ination
Assistance in

Governance
Assistance in

Admission

-5

and offer short-term courses forusersDe si
l)uration Verified

Grade
Sell:Claimed
Gradelo

I-evel
tiom

l-itle of Shon Iernt Cotlrse

vi) Publications of at least one research rinUGCa ournals.cd
Verified
(lrade

Self-Clainted
Grade

Level of
Journal

UGC approved
or not

ISSN No Title of
afiicle

Name of
Journal

Overall
Cradin

Good; Good in lterr I and satisfactory/good in any two olher items including ltetn 4

Satisfactory: Satisfactory in ltem I and satisfactory /good in any other two items including Item 4

in overallIf neither nor satisfactoNot satisfacto adin

1) It is recommended to use ICT technology to monitor the attendance o f library staffand computethe

criteria of assessment

2) The Librarian nrust subnrit evidence ofpublished paper, participation ceni

ormethodology course, successful research guidance from Head olDepanment ofthe
t'icate tbr rcf'resher

concernedde letionnlncnt. to ect corrl

Note:

3) The syiten oftracking user gtievances and the extent ofgrievances ledressal details nlay a

motion conrnritteeavailable to the CAS

lso bemadc

Signature of Candidate

Principal

S ignaturc of

I

network.

I

I



Perforrlance Good Satisfacton' Not satisfactor)

Teach ing

Administratiotr

Exarn ination

Sporls

NSS

NCC

Rescarch Otriding

Research Paper

Research Pro-iects

Seminar

Cont'erence

Student related activit)'

Overall Grading

Principal



II. ACAD}],MIC/RESEARCH AC'I'IVITY

Sr.
No

I
Name of
Jou rnal

ISSN No. Whethe r Joint
or Single Scll-C la inred

Marks
Verifled
Marks

2 Publications Other than research a rs
P lr ha Ilooks il U th0 red h Ich a IC u b lishcd b u ls e rS

Tirlc of Level of
Publisher

ISBN No. Name ol' Publisher Mnrks
Book Self-Claimed

Marks
V erilled
Marks

Chapter in Etlited Book published bv National/lnternational I'ublishcrs(5 points per

chapter)
Title
edired of
Book

Level of
Publisher

ISBN No. Name of
Puhlisher

Title of
Chapter

Marks
S e I f-C la irr.re d

Marks
Verified
Marks

t' tio ks In(l d I l.:r uit es b u ll I I lied lirC u I t Itsb rans il n o t' II lil n a tl o lc n n

C h te rs/llo 3 ts h tc rl resea rc h r a n tl 8 o n ts c r b0(] kll 0 n t' c :l

Title of llook Level of ISIIN No./ Name of Publisher NI a rks

/Chapter/
research

l'ublisher ISSN No. Self-Claimed
Marks

Verified
Marks

r

3 creation ofICT mediated Teaching I-earning pedagogy and content and tlevelopment of
new and innovative courscs and curricula
a Develo mcnt of I n novatile r ints er innovative il o

b l)es n of nerv cu rricula 02 Points r cu rricula/cou rse
'Iirle Name of U niversity Year Marks

Sell-C la irncd
lVl a rks

Verified
Marks

c) MOOC'S(20 per curricula/course

Title of
MOOC's

Web
link

D u ration Total quadrants
developed.

Marks

d E-contents
Title of Book
or chapler

Wcb
link

Whether
editor of
Course or
Book

Total
quad rants
developed.

Content
Module

Marks
Self-Claimed
Marks

Verified
Marks

ACAI) E MIC/REST]ARC]TI ,.\CT IVITY

Rescarch Papers in Peer-rcviewcd or tl(;C Listed,lournals

f itle of I)aper Marks

I

I

National/International

I

l
I

I



Sr. No ACA DEM IC/RESEARCH ACTIVI Y

NIrrks
Verilled
Marks

Year
Self-Clairred
Marks

A \Ya rd ing
U niversity

Titlt

a Research (;uidance

Ph.D./
Name Ca nd idatt

lt M.Phit.
Marks

Verified
Marks

Self-Clairned
Marks

YearA\i a rd ing
[]ni\ ersitY

TitleName CaDdidate

PG Dissertationlll

Veritled
Marks

Year Marks
Self-C laimed
Marks

Awarding
U niversity

Nalnc Ca nd idatt Title

Nla rks
lct ed

Du ration
lr Research Pro ects Com

Verified
Marks

to Self-CIairned
Marks

Front
Amount
sanctioned

Title of
Project

Fu nd ing
Agency

Ilc ects OnResearch Pro
MarksDu ration

Veritred
Marks

to Self-Claimed
Marks

Amount
sanctiotred

Title of
Project

Funding
Agcnc\ Fronr

C0 ns u lta ncd
NInrk\Du ration

Verilled
Marks

Self-CIaimed
Marks

Amount
INR l'ro nr to

TYpe of
Consultanc!

Name of
Agenc)

{

Paten tsa

)la rks
Self-Claimed
Marks

Verified
Marks

Patenl No.National or InternationalTitle

l)ocu me ntsb I,o
l\1, rk,i

Veritled
Marks

Year
Self-Claimed
Marks

Type of Policy
Docu ment

Agcnc) National or
I nternationa I

wards/fellon shic

Verified
Marks

Award or
fellows h ip

C;ranting
Agenc)

Nationalor
Intcrnationrl

Yea r
Selt'-Claimed

Marks

5

6 lnvited Lectu res/resou rce Persons/Papers presentation in Sem ina rs/Con fe rences/Fu ll Papcr in
Conlcrcncc Proceeclin

!l a rksTitle of
Paper or
Lcctu re

Semina r or
Conference

Whethe r
Resource
person

National /
I nternational/
State/
U n ive rsi

Yea r
Self-CIaimed
Marks

Verified
Marks

Total Academic/ Research score: ........

Signature of the Candidate Signature of Principal

I

I

I

I

Marks

I

I

I



I

UNDERTAKING

undcfiakes that thc infbrrnation provided is

correct as per lecords subrnitted by me to College and documents enclosed along

with the duly filled ANNUAL sELF-APPRAISAL REPORT 'PRoFORMA

Place:

Date:

Place:

Date:

Place:
Date:

Signature of the Candidate

S ignature FIead olthe Depaftment

Principal



Report of IQAC Committee about Assessment and Academic/ Research score

Mcmbcr Mem ber M embcr Chairman/ Secretary

Principal

Activit-v Year
I

Year
1

Year
3

Year
{

Year
5

Year
6

Overall (lradc/
Total
Academic/Rese
arch score a

Gradc

Academic/Research
score
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Name of the Teacher: ................
Educational Qualifi cations:

t!i,, GONDWANA UNMRSITY GADCHTROLI
*:9. FORM-A

Statement about the information of the Librarian for the placement under CAS
Academic Level ... to
.......... College:

Assessnrent Period for Placernenl
Assessmenl

Yea r
G rade

Obtrined
Research

Score

Date of
Appointm

ent

Date of
Ph.D.

Award

Date of
Phcement in

Acadcmic
level ll

Dete of
Placement in

Academic
level l2

Date of
Placement in

Academic lerel
IJA

l)ate of
Placcment in

A cr dem i(
lcrel l{

ls Candidate on

active role as

p.r UGC clause

6.f, \', of
regulation 2018

Date of candidate
application for CAS

as per UGC
clause6.f,.l & 7.J.1

Cov. Mah.

Whether CAS

Option
exerciscd as

perUGC 6.3 &
7.J Gov. Mah

( crtillcNte by lhc Collegc

I l J (r 1 li 9 l0 ll l2 l-1

'lixal

Orientatior/ Refresher /Short term
c()urse

Sylla bus tJp
gra d a tion
WorkshoJ)

Teaching
Lea rning
& Evaluati(,n

Faculty
Development
Program me

Teach ing
Learning &
Evaluation

'fechnology

Programmes

E-contents

Developed in.1
Quadrants

Recommendations by Committee & Covl. Nomince

llcco m nrended/No1 Recom nrended
Academ ic Level 'ro

l)esignation:....,,..

Title From To
Refreshcr
(loursc

Refresher
Course

Average of

Years

This form should be sent to universih- for CAS Committee

I'rincipal

2l



GONDWANA UNIVE,RSITY CADCH IROLI
FORM-B

Name ofthe Teacher: ... ..

Educational Qualifi cations

Statement about the information of the Librarian for the Dlacement under CAS
Academic Level ... to
........... Collegc: ... . .. ... . . .

Assessnrent Period tbr Placemcnt
Assessment

Year

(; rade

Obtained
Rcsrarch

Score

Date of
Appointm

€nt

Date of
Ph.D.

Aw{rd

Datc of
Plecement in

Acadenic
level I I

Date of
Placement in

Academic
level l2

Date of
Place ent in

A(ademir level

l -lA

Date of
Placement in

Ac{demic
level 14

ls Candidate on

acti!e role as

per []CC clause

6.J Y of
reguldtion 2018

Date of candidate

application for CAS

as per UCC

claus.6.J,l & 7.3.1

Gov. M:rh.

Whether CAS
Option exercised as

perUCC 6.3 & 7.1

Cov. Mah

CGrtificate by the College

I 2 .t t 6 7 lt I l0 tl l3

Total
Average of

Years

Orientation/ Refresher /Short term
course

Syllabus Up
gradation
Workshop

Teaching
Lea rning
& Evaluation

Faculty
Development
Programme

Teaching
Lcarning &
E\ aluation

Titlc Fro nr To
Rcfreshcr

('ou rse
Refresher

Course

(;trvt. nonrincc ('hairura n tlt'
Conrnritlcc

Principal President /Secretnry Subject expert Subject cxptrt Subjtct cxperl HOD societv

This fbrm should be send to University and Joint Director Higher Education after the completion ofthe processes.

.1

Rccommendations b) Conlmitlcc & (;o\t. NonrinccE-contents

Dcvelopcd in,l
Technology
Programmes



Name of College:

NUT FS EF R CAS oMo bra INT GRA

AL-14, in the Pay Scale of 144200 to 218200

--------. College----------------------of ---"-------------

The meeting of the selection committee duly constituted for cAs promotion of shri/Ku/ smt'/Dr ---
ln the Pay scale of "" """""""" """" was held on dated

of Dr

at

1. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee
4. Hon'ble Vice-Chancellor Nominated Sub.iect Expert

5. Subject Experts 1

7. Sub.iect Experts 2

8. Principal / Head of Department

The Principal of the college Place

shri/Ku/smt./Dr.

the following document for the consideration of selection of

'in the PaY scale( AL La I ot 744200

to 218200 with reference as under -

1. Direction No. 3 of 2o2O of Gondwana University' Gadchiroli'

2.university Grand Commission Notification 18 july 2018

i. Higt 
". 

rrra r"chnical Education Department G.R. No- 2018/C'R'-56/18/uNl-1-Dated 8

th March 2019 And 10 th MaY 2019'

The committee resolves as under -

1) lt is Verified by the Committee that the Candidate has Completed more than three year of

Service in A.L. -13 A.

2) The candidate has completed one Training/ Workshop / Seminar / course/ Maintainance and

relatedactivitiesoftwoweek/TwoshorttermcoUrsesofdated..''.....fromuniversity/lnstitute
and ... ......... from university/ Institute Taken / Developed one MooC course / Library up-

gradation course

3) Verified Evidence of innovative library services/ lntegration of tCT in library'

4) Awarded Ph. D. Degree ln Subject.. .. " " ' from " " " "University Vide

NotificationNo.................... Dated..........'
5)TheTeacherhasbeenawardedperformanceassessmentoverallGrade6ood/satisfactory

during the last three years of Assessment period as per Appendix ll Table 4'

After considering the performance of the concerned teacher and all the relevant documents' the

candidate scored the satisfactory research score. The committee recommends the placement of Dr

for CAS Promotion as ln Academic Level 14 University Deputy

Librarian/ college Librarian in the Pay Matrix of L44200 - 218200 with effect from """"'

1. Chairperson of Selection Committee

2, Government Nominee.

3. Hon'blevice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5, Subiect Experts

7. Subiect Experts

8. Principal / Head of the DePtt.

The following members were oresent :



lnterview Assessment

CAREE R ADVANCEME NT SCHE ME {CAs I FOR GradeAL14 for COLLE GE TEACHE Librarian/ Di or Physical Edn and Sports ASSESSMENT SHEET

Name of the Teacher

College Name
A ) 30 Marks : Contribution to Research

B)50Marks:AssessmentofDomainKnowledge&TeachingPractices
C) 20 Marks : lnterview Performance

(Name & SiSnature)

Subject ExPerts
Govt. Nominee Principal

1l

(C)lnterview Performance
20 Marks

(B) Assessment of Domain Knowledge & Teaching Practices

50 Marks

(A)contribution to Research

30 Marks

Average
Grand
Total

Totalconfiden€e
and Overall
Presentatio

n

lnnovation
TeachingTotalUse of ICT

TeachingPresentationCommunic
ation

Subject
KnowledBe

Total

Researc
h

contrib
ution

Assessme
nt

lndicator
skill

Develo
pment

700100 1005072301515
Max
Marks.
vc
Nominee
VC Expert

Exoert -1

Expert -2

Princioal

Govt
Nomi
chairma n

2l
Chairperson of Selection Committee

V,C. Nominee
l] Nominee

2) subject ExPert

Total

201010L2L2L4



CAREER ADVANCE MENT SCHEME (CAS) FOR Grade AL 14 for Universitv / COLLEGE

ASSESSMENT DETAILS

Name of the Librarian

College

Date of Joining:........

CAS Promotion Due date..........'..

Assessment Period (Due Period )

SUMMARY OF ASSESSMEN T CRITERION AND METHODO LOGY FOR LIBRARIAN

criteria

1

3

Good/
Satisfactory

2

Regularity in
attending Library
Conduct of
Seminars /
workshops

3
Good/

satisfactory

Good/
Satisfactory

Good/
Satisfactory

4

Library
computerised
database/ Not
database

Checking
lnventory/ Missing
of books

Good/
Satisfactory

Digitization of
books/Library
Network/Dissemin
ation of
lnformation/Desig
n of short term
course/Publication
of Research papers

Good/
Satisfactory

L

Assessment Years

Overall Grade

Good/ SatisfactorY

Annual Average
Grade

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
satisfactory

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2, Government Nominee,

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert I
7. Subject Expert 2

8. Principal / Head of the Deptt.

Librarian

2

Good/
Satislactory

Good/
Satisfactory

Icood/ Good/
Satisfactory Satisfactory

'l
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GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDE,R CAREER ADVANCEMENT SCHT]ME (CAS)

To be used in the case of those who elect to come to the UGC recomnrended scales of pay as approved by the

Covemment of under the Government resolution- Govt. of Maharashtra. vide G.R. No. Misc-

2018/C.R.56i18/UNI-1. dated 08/0i/2019.
Fixation is a roved/certified thc u n ivcrsi :ls er the (llause 6.2 & 7.3.V1. of above GR.

DI]1'AILS OF PAY FIXATION

I Designation ofthe post in which pay is to be fixed

1 Existing Scale

Date of increntent

I Acadernic Level

APPEND IX.I I

I Basic Pay in New Academic Level

l Designation

l Academic Level

.1 Date ofNext lncrenrent

5 Basic Pav after increment on date .

Registrar

Condwana U niversity Cadch iroli

Gondrvanl UniversitJ, (la<lchiroliName of AtTiliating [JniversitlI

Name of Collegea

Name of Teacher.,

Subject.l

5 Substantive/Offi ciating

6

Quulilications

Dir ision"/o of MarksYear of PassingName of Degree1

8 Date of First Appointment in the college with pay Scale

9 Date of Regular Appointment/ Perulanent Appointment

Total period ofservice in this college or in college coming under the

Managements in old pay scale or any olher services.

t0

HTE Sevarth No.



Gondwana University Gadchiroli

A Proposal For

Promotion under CAS

(Director of Physical Education and Sports)

Self Appraisal Report

Self Assessment and Academic/Research Score

of

Shri/Ku./Dr ------

Department of

Submitted by

Principal

..l{&, ,

}l.:.-::--3



II

CAS as per 7th pay Commission
Vide : GOVERNMENT OF MAHARASH.TRA

Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/1S/[INI-f

Mantralaya Annex. Mumbai 400 032

Date: 08 March" 201 9

1 . The date of implementation of the revised pay shall be I 
'r 

January, 20 I 6,

2. The date of implementation of terms and conditions shall be the date ofissue of these Rules.

i, e The rules of CAS as per 7 th pay commission is implemented with effect from 8 th March

2019 .

3. The IQAC shall act as the documentation and record-keeping Cell for the institution, including

assistance in the ttevelopment of Assessment Criteria and Methodology Proforma based on these

Rules.

rt, The criteria for promotions under Career Advancement Scheme laid down under these Rules shall

be effective from the date ofnotification ofthese Rules.

However, to avoid hardship to those faculty members who have already qualified or are

likely to qualify shortly under the existing Rules, a choice may be given to them, for being

considered for promotions underthe existing Rules, ie as per UGC trotification 2010 or 2016. This

option canbe exercised only within three years from the date ofnotification ofthese Rules i'e upto
7th March 2021.

The faculty has to submit the PBAS forms for entire assessment period for API score either as per

UGC notification20l0onlyor20l6only,astheminimumAPl score requirement for category I,

and III are different in both the notifications.

another Academic Level/Grade Pav under the Career Advancement Scheme for
Measures for the Maintenance of Standards in Hisher Education 2010 and its

subsequent amendments . the teachers shall be piven the ootion to be considered for the

'a) The teachers slrall be considered fbr prornotiotr fiom one Acadentic I-evel/Grade
Pay to anotl'rer as per the CAS under UGC these Rules, i,e 18 July 201 8.

OR

b) The iaculty menrbers slrall be considered for the promotion from one Acadentic
Level/Grade Pay to anotl'rer as per the CAS provided under the UGC Regulations
on Minimum Qualifications lor Measures for the Maintenance of Starrdards in Higher

Education 2010 and its amendments i,e as per UGC notification 2016 with
relaxation in the requirements of Academic Performance Indicators (API)

Some lmportant Points to remember about CAS

5. Regardinq the cases pezdizg /or prarnoliozs from one Academic Level/Grade Pav to

promotion as per the followinq: He/ she has to submit the form of Declaration of option
along with the nroposal.



Performance Based Appraisal System (PBAS) up to the date of notification
of thesc Rules.

c) The relaxttion in the requirenlents of Academic Performance Indicators (API)
is deflrred as:

i) Exemprion from scoring untler Category l, as defined irr Appendix lll of said above

menti;ned UCC Regulations 2010 and its amendtnents (4dr Amendnrent),

Regulations, 2016. for faculty and othel equivalent cadre positions.

ii) Scoring in category II and Calegory llI for facu15, and other cquivalent cadre positions

shall beis provided lor in the 1lGC Regulations 2010 u ith the tbllowing combined

nrinimum API score requiremenl for Category II and Category III taken together'

as nrentioned in Appendix III, l-able-A to Table-F.

Note: There shall be no minimum API score requirement for Category II and Catcgor-v III individually.

6. lf a candidate applies for promotion from Level l0 Io Level ll and Level lI to Level 12 on

completion of the mininrum eligibilitl period and is successful, the date of pronlotion shall he fronr that

of minimum period of c lisibilit\ for both Colleges and Universities.

7. lfa cantlidate applies for promotion from level l2 to 13 A and Level l3A to l,cvel l4 on completion

of the minimum eligibiliry period and is succcssful, the date of promotion shall bc the date of selecti0n

bv CAS for both Co epes and tlniversities.
8. Ifa candidate applies for promotion from l,evel l4 to Level 15 in universities on completion ofthe

minimum eligibility Period and is successful, tht dnte of promotion shall be the date of selection by

CAS.

9. The date for requirement of Orientation course antl Refresher course for promotions due under the

CAS shall not be extended up to 3lst December' 2018



CAS PROMOTION UN IVERSITY/ COLLEGE DEPUTY/ DIRECTOR OF PHYSICAT

EDUCATION A.L. 14IN THE GRADE

From University Deputy Director Physical Education and Sports/College Director Physical

f,ducation and Sports (Academic Level l34) to University Deputv Director Physical Education and

Sports/College Director Physical Education and Sports (Academic l-evel l4) trligibility:

1) He/she has completed three years of service in Academic Level 13A.

2) He/she has done any one of the following during last three years: (i) Completed one course

/ programme from among the categories of Refresher Courses, Research Methodology

Workshop, (ii) Teach ing-Lea rn ing-Eva luation Technology Programmes / Faculty Development

Programmes of at least two weeks (ten days) duration (or completed two courses of at least

one week (five days) duration in lieu of every single cou rse/progra m me of at least two weeks

(ten days) duration), (iii) Taken / developed one MOOCs course in relevant subiect (with e-

certification ).

1. Evidence of organizing competitions and coaching camps of at least two weeks' duration

CAS Promotion Criteria:

An individual may be promoted if;

I ) He/she gets a 'satisfactory' or'good'grade performance assessment reports of at least
two out of the last three years ofthe assessment period as specified in Appendix ll, Table
5, and;

ll) The promotion is recommended by a selection committee constituted as per these Rules
on the basis of the interview performance.

2. Evidence of having produced good performance of teams/athletes for competitions like

state/n ational/inter-un iversity/com bin ed university, etc.

3. A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.



Tatrle 5

Assessment Criteria and Methodology for Directors ofPhysical Education and Sports

Sr. No. ActiYill Grading Criteria
I Attendalce ca]culated in terms of percentage

of days attended to the total number of days lre

is expected to attend.

90 and above - Cood

Above 80 but below 90- Satisfactorv

Less than 80 - Not satisfactory.

2 Organizing intra college competition Good - Intra college competition in
more than 5 disciplines.

Satisfactory - lntra college competition
in 3-5 disciplines.

Unsatisfactory - neither good nor
sat i s factory

J Institution

cornpetitions

paftrcrpatrng ln external Good - National level competition in at

least one discipline plus State/District
level cornpetition in at least 3

d isciplines.

Satisfactorl- State lerel compelitior in

at least one discipline plus district level

competition in at least 3 disciplines.

Or
District level competition in at least 5

Disciplines

Unsatisfactory - neither good nor
satisfactory

1 Up-gradation of spofts and physical training
infrastructure with scientific and Technological
inputs.

Development and mainlenance of playfields
arrd spotls and phl,sical Education facilities.

Good/Satisfactory/Not-Satisfactory to

be a\sessed b1 tlle Prornotion

committee.

I



5 i)At leasl one student of the institution
participating in national/ state/ university (for
college levels only) teams. Organizing
state/national/inter university/inter college
level competition.

ii) Being invited for coaching at state/national
level.

iii) Organizing at least three workshops in a

year.

iv) Publications of at least one research paper

in UGC approved joumal. Assistance in
college administration and governance related

work including work done during adntissions,

exam inations and extracurricular college
activities.

Cood: Inrolred irr al1 tuo acti\,ities

Satisfactorv: I activity

Not Satisfactory: Not involved/
undertaken any of the activities.

Overall
Grading

Good: Good in ltem I and satisfactory/good in any tu,o other items.

Satisfactory: Satisfactory in Item I and satisfactory/good in any other twoitems

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

l)

2)

It is recommended to use ICT technology to monitor the attendance of sports and physical

education and compute the criteria ofassessment.

The institution must obtain student feedback. The feed-backs must be shared with the

concerned Director of Physical and Education and Sports and also the CAS Promotion

commrttcc

3) The system of tracking user grievances and the extent of grievance redressal details rnay also

be made available to the CAS Promotiol'l Contmittee.

I

I



ACADEMIC PERFORMANCE INDICATORS.

ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING, SPORTS PERSON
DEVELOPMENT AND SPORTS MANAGEMENT ACTIVITIES.

Direct Teaching I a. i. Lecture cum practice based athlete/sports classes, practical, seminars
undertaken as per percentage of allotted hours.

Organizing and Conducting Coaching Camps / Sports Person Development /Training
Programmes.

Short Description of Programme

Total
number

o1'

hours

Proof
Document* *

01

02
03

04

o6
01
08

09
10

1l
12

t3

1. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts

7. Subject Experts

8. Principal

S.

N.

05

I

I



ACADEMIC PI]RI-ORMAN(-'Ii I N DICAI'ORS
INVOLVEMENT IN ADMINISTRA'IIVT], I]XAMINA'IION, CO-CTIIiRICULAR, I'X'IENSION
AND PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

A ) Organizing Intra-collegc competitions.

Prool Docuntent* *

b. Institution participating in external compctitions:

S.

N
Detail of Competition Organized Date

'l'arget

Grou
Grading

0l
02

03

04
05

06
07
08

09
Grading Criteria:
Good - lntra college competition in more than 5 disciplines:
Satisfactory- Intra college competition in 3- 5 disciplines:
Unsatis - Neither Good nor satisfacto

Sr.
No

Details of Competition Duration
Organizing

Institute
Grading

Proof
Document**

0l

02

0i
04
05
06
07
08
09

l0
il
t2
li
14

l5
t6
17

l8
l9
21

22
23

24
25

26

Good - Good - National level competition in at least one discipline plus State/District level competition
in at least 3 disciplines;
Satisfactory- State level competition in at least one discipline plus district level competition in at least 3
disciplines.
Or
District level competition in at least 5 Disciplines:

(irading Crite ria:

neitherLlnsatisfacto ood nor satislactor



Sr.
No

Name of
Student

Whether
National/ State/
university (For
college levels
only) teams.
Organizing

State/ National/
Inter

University/
Inter College

level
competition.

Name of Event
with duration

Orgar.rizing
lnstitute

Grading

Proof
Document

01

02

03

04

05

06

0l

08

09

l0

l1

12

13

1.+

15

l6

t7

l8

19

20

Student Particirration: (20 - 20 )

I

I

I

I

I

I



Grading Criteria for II d. i to v:-
Good: lnvolved in any tuo acti\ ities:
satisfactory: 1 activity;
Not Satisfactory: Not involved/ undedaken any of the activities

Note:-

Overall Grading Criteria

Good: Good in category-I and satisfactory/good in any other items under Category-ll.
Satisfactory: Satisfactory in category-l and satisfactory/ good in any other two items under.

Category-II.

Not Satisfactory: Ifneither good nor satisfactory in overall grading.
**As per table under the document Annexure II (A)

Overall Grading ( Catcgory : II ) Good

Signature of feacher

Verified and found correct:

Signature ol V.C. /Principal/H.O.D

Final Score approved by the Screening / Selection Committee:
(For Category II )

Signature of Chairman
Screening / Selection Committee.



Sr. No.
-I'itle of l)ocume nt

I
Principal Letter to Pro vice Chancellor

2

Application of candidate through Principal

3
Overall Grading/Academic/Research Score

.l
Form A: Statenrent ol infbrmation of teacher lor the placement under CAS

5
Form B: Proforma for recommendation ol'the Leacher for Placernent under CAS

6
Form C: Report/Minules of the CAS Committee

7
Fixation Certiflcate bv Universitv

8.
Previons .loint director CAS Fixation report

9
Appointment order. .loining Reports and University Approval

10.
Ph.D. Notification & Degree and compliance

I l.
NET Certiflcate

12.
SET Certificate

t -3.
Self Appraisal Reports

t.l.
Option Form

15.
Total No. of Certificates

16.
Any other Infornration

17.
Total No. of Pagcs

Index

I



To.

The Hon' ble Pro-Vice Chancellor
Gondwana Un iversity.
Cadch iroli.

Subject: Application for the promotion as U n iversit\'/Col legc Deputv/ Director of l>hrsical Etlucation Al l{
under the Scheme of CAS.

Reference: i) The Gazette of lndia: Extraordinary. Part Ill Section 4 dared | 8rr' July, 2018
ii) UGC letter No. F.No.23-41201 7 (PS), dated 3 I st January, 201 8
iii)GovernrnentofMaharashtraMisc.20l8.CR56/18/UNIldate8'r'March.20l9
iv) Government of Maharashtra Misc-2018/C.R.56/18/UNI-l dared l0'r'May.2019.
v) The Maharashtra Public University Act, 2016

Employee HTE Sevarth No. :

Sir,
I fort'ard here* ith mv application for thc promotion as

Level to Academic Level
---------. Academic

under the Career Advancement
Scheme (CAS), along rrith the required docum ents/enclosu res.

At present I am working as in the f)epartment of
Acadenric l.er e l----------- tn

College affiliated collcgc to Gondwana University
Gadchiroli since------------

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academic Level

My due date of promotion is ----------

Your kind honour is requested to considcr my promotion under CAS and oblige.

Thanking you.

Yours sincerely,

Signature of lhe applicant

Narne of the Applicant :

Forwarded through

Date: (Signature of Principal & Seal)

Encl.: List of Supporting Documents

| ) Self Appraisal reports.
2) Orientation/ Refresher /Short tenr Course/MOOCS/SWYAM certificate
3 )Previous CAS fixation report



Gondwana Universitv Gadchiroli

CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER
ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF

STANDARDS IN HIGHER EDUCATION,20I8. No. F. t-2120 t7(EC/PS) dated l8 July 20t8)
(Govt. ofMaharashra Resolution No. Misc-20t8/C.R.56/18/UNt-t. dared 8 March 2019)

Name
Colle Nanre

Declaration

As per the UGC regulation No. F.l -2l2017(tlC/PS) dated l8 July 2018 and Govt. of Maharashtra
Resolution No. Misc-2018/c.R.56/18/uNl-1. is dated 8 March 2019 and rhe clause 6.3 & 7.3. I

exercise lhe Options of the 2010 regulation for the CAS of Acatlemic
level

Teachers Signature

The Candidate has exercised the Option as pcr the tl(iC and Govt. of Maharashtra Regulation.

I'rincipal

I
2

3 Date of l't Placement
{

6

Placement in Academic Level
YES.4!O)ion oICAS as l New Re ulation

Date of 2n Placement

7 tion of CAS as er Existin Re ulation (YI|S,/NO)
8 As per the Clause 6.3 of the UGC regulation 2018 which reads as:

The criteria for promotion under Career Advancement scheme laid down under these Rules
shall be elfective from the date of notiflcation ol these Regulations. However. to avoid
hardship to those faculty members who have already qualitied or likely to qualify shonly
under the existing Regulalions. a choice may be given to then1. lor being considered for
promotions under the existing Regulations. 'l'his option can be exercised within three years
from the date ofnotiflcation olthese Re ulations.

9 The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:
The criteria ior promolion under Career Advancement Scheme laid doll,n under these Rules
shall be eflective lrom the date of notification ol these Rules. However. to avoid hardship to
those faculty members who have already qualified or likely to quality shortly under rhe
existing Rules, a choice may be given to them, fbr being considered for promotions under the
existing Rules. This Option can be exercised within three years lronr the date of notification
of these Rules.

(..... . .,. ........ ....... ...... ...........)

I



GONDWANA UNIVERSTTY GADCHIROLI
ASSESSMENT CRITERIA & METHODOLOGY PROFORMA

(Directors ofPhysical Education and Sports)
(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18ruNI-1.08-03-2019)

Assessment Year.

Sr. No. Title

1 Name

2 Mothers name

) Date ol Birth

4 Designation

College name

6 HTE Sevarlh No

1 Date ol Joining

8 Date of Ph.D.

9 Date of M.Phil

Date oINET/SIIT

11 Date of Award of Academic Level 11

12 Date of Award of Academic Level 12

1:i Date of Award of Academic Level 13A

14 Date of Award of Academic Levcl 14

15 Date ol Orientatior.r course

t6

17 Date of Short l'erm course

18

l9 E-contents

20 Assessment Periocl

2t Due date ol Promotion

22 Stage of Promotion

23 Pay Band

Current Academic Level

5

10

Date olRefresher course

Online Courses

I

I

24



Sr. No. Activitv Self-Claiored
Glade

Attendance calculated in tenns ofpercentage ofdays
attended to the total nurrber of days he/she is expected to
attend.

2 Organizing intra college competition
Intra college competition Year Self-Claimed

Grade
Verified
GradeFrom to

Institution participating in external competitions
Name of Activity Level Venue Yea r Self-Claimed

Grade
Verifl ed

GladeFronr

4 Up-gradation of spofts and physical training inftastructure \i'ith scientific and Technological
in puts

Type ol
Upgradation

Spons Physical training
Intl-astructure

Scientific
lnputs

Technological
Inputs

Self-Claimed
Crade

Develo ment and maintenance of Ia tlelds and s ts and Ph sical Education f'acilities

Plav fields Name Annual Maintenance Sports Maintenance
of Sports
facilities.
fields (Attach

Self-
Clairned
Crade

Verified
Gradedeveloped of of play fields ( Attach f'ac ilities

Play. Audit copy of developed

fieIds marntenance
Audit co

5 i)At Ieast one student ofthe institution participating in national/state/university(for college levels only)

teams. Or n lztn state/national/inter universi /inter colle e level com etltron

Total
Students
participated
in College
level team

Total
Students
participated
in
University
level tearn

Total
students

Olgan izing Self'- Verified
Cradecor1l rt ron Claimed

pal1icipated Level Year Crade

in State level
team

ii Bein invited for coachin at state/national Ievel

Coaching
for

Venue Total days Number of students/
Batch's coached

Self-Claimed
Grade

Verifled
Gradeof Coachin

iii) Or at least three worksho slna ear

Total days of Number of Outcomes of Self-Claimed
Crade

Velificd
Cradeworksho rtlc I ants worksho

Name of
Joumal

Title of
article

UGC approved Self-Claimed
Crade

Verified
Gradeor not

Assistance in college administration and governance related work including work done during admissions.

examinations and extracun icular colle e actrvrtres

Assistance in Assistance

in
Governanc

Assistance in Extracurricul Assistance in Se ll- Ve riti ed

CradeAdmission Exan'rination ar activities Administration Clained
Grade

Overall
Grading

Cood: Cood in ltem I and satisf'actory,/-qood in any two other items.
Satisfacrory: Satisfactory in Item I and satisfactory/good in any other t\\o items
Nor Satis If neither ood nor satislactor in overall IN

Note: l) lt is recommended to use ICT technology to monitor the attendance ofsports and physical

education and compute the criteria ofassessnlent.
2) The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
committee.
3) The system oftracking user grievances and the extent ofgrievance redressal details may also be

made available to the CAS Promotion Committee.

Signature of Candidate S ignature of Principal

lVerified
I crud.

to

lVeritied
lcruo.

I

Total Students
pal.ticipated in

National level
team

Level of
Coaching

Title of
workshop

Level of
workshop

iv) Publications of at least one research paper in UGC approved iournal.
ISSN No. Level of

Journal



II. ACA DEM IC/RESEA RC H ACTIVII'Y

Sr.
No.

ACADEMIC/RESEARCH ACTIVITY

Research Papers in Peer-revierved or UCC Listed Journals
I

ISSN No Whether Joint or
S ingle

Title o1'Paper Marks
Self-Claimed
Marks

Verified
Marks

a Publications Other than research papers

a)Books authored rvhich are published by National/lnternational Publishers
Title of
Book

Level of
Publisher

ISBN No Name of Publisher Marks
Self-Claimed
Marks

Verified
Marks

Chapter in Edited Book published by National/lnterrrational Publishels(5 points per chapter)
Level of
Pu b lisher

ISBN No Narrre of
Publisher

Title ol
Chapter

Marks
Self-Clairred
Marks

Verified
Marks

b)Translation works in Indian and Foreign Languages by qualified faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book)
Title of Book
lChapterl
research paper

Level of
Publisher

ISBN No./
ISSN No.

Name of Publisher Marks
Self-Claimed
Marks

Verified
Marks

-, Creation of ICT mediated Teaching Learning pedagogy and content and development of new
and innovative courses and curricula

b) Design of neu' curricula (02 Points per curricula,/course)
'f 

it le Name of U n iversitv Year Marks
Self-Claimed
Marks

Verified
Marks

c) MOOC'S(20 per curricu la/course)
Title of
MOOC's

Web
link

Duration Total quadranls
developed.

Marks

d) E-contents
Title of Book
or chapter

Web
lin k

Whether
editor ol
Course or
Book

Total
quadrants

developed,

C'ontent
ModLrle

Marks
Self'-Clairned
Marks

Verified
Marks

Sr. No
ACADEM IC ]RESEA RCII ACTIVI Y

.,1 a) Research Cuidance
(i) Ph.D./
Name Candidate lirlc Awarding

University
Year Marks

Sell'-Clairned
Marks

Verified
Marks

ii) M.Phil
Name Candidate lillc Awarding

University
Ycar Marks

Sell'-Claimed
Marks

Verified
Marks

lll PC Dissertation

Awarding
University

Marks
Self-Claimed
Marks

Verified
Marks

Name Candidate Tit le Year

Name of
Journal

Tirle
edited of
Book

a) Development of lnnovative pedagogy( 5 points per innovative pedagogy)



b) Research Proiects Corn pleted
Fund ing
Agency

Amount
sanctiOned

Marks
From k) Sell-Claimed

Marks
Verified
Marks

Title of
Project

Funding
Agency

Anrount
sanctioned

Duration Marks
From to Self-Claimed

Marks
Verified
Marks

d) Consultancy
Name of
Agency

Type of Consu ltancy Amount
INR

Duration Marks
From to Self-C laimed

Marks
Verified
Marks

5 a) Patents

Title Marks

Self-Clainred
Marks

Verified
Marks

Type of Policy
Document

Agency National or
Intcmational

Year Marks

Self-Claimed
Marks

Verified
Marks

c)Awards/fellowship
Award or
fellowship

Granting
Agency

National or
International

Yeal Marks

Self-CIaimed
Marks

6 Invited Lectures/ resource Persons/Papers presentation in Sem inars/Con lerencesr'F u ll paper in Conference
Proceedings

Title of
Paper or
Lecture

Seminar or
Conference

Whether
Resource
person

National 1

International/St
ate/
University

Year Marks
Self-Claimed
Marks

Verifled
Marks

Tolal Acadelnic/ Resealch :core: ...

Signature of the Candidate Signature of Principal

UNDERTAKING

I .................. ....'.. undertakes that the information provided is correct as per

records submitted by me to College and documents enclosed along with the duly filled ANNUAL SELF-
APPRAISAL REPORT proforma.

Place:
Date:

Place
Date:

P lace:
Date:

Signature of the Clandidare

Signature Head of the Department

signature of Principal

I

Title of
Project

Duratiorl

c) Researgh Projects Ongoing

I 

Nationat or lnternational

] 

eatenr No.

I

b) Policy Documents

Verified
Marks

I



Report of IQAC Committee about Assessment and Academic/ Research score

Member Member Member Chairman/ Secretan' I'ri nc ipa I

Activitl, Year
6

Overall Crade/
Total
Academic/Rese
arch score a

G rade

Academic/Research
score

Year I Year I Year Year I Year

lr lz l: l, ls
I

I
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GONDWANA UNIVERSITY GADCHIROLI
FORM-A

Statement atrout the information of the Director of Phvs ical Ed ucation for the p lacement under CAS
Academ ic Level ... to.......

CollegeName ofthe Teacher: ......
Educational Qual ifi cations:

Assessment

Year
Crade

Obtained
Rcsenrch

Score

Date of
Appointment

Dat€ oI
Ph.D.

Award

:

Datc of
Placem€nt in

Academic level

Date of
Placement in

Acxdemic levcl

l2

Date of PIA(emenl

in Acadcmic level

l3A

Date of
Placement in

Academic level

t1

ls Candid fc on

:lctivc role a\ per

t:GC clause (,.,1 V

of regulation 2018

Dxt€ of
candidate

application for
CAS as per

ucc
clause6.J.l &
7.3.1 Cov.

Mah.

Whether CAS
Option

exercised as

perUCC 6.3

& 7.3 Cov.

Mah

(lertificate by the

College

I 1 .l J 6 7 ft 9 l0 ll t7 l3

'lbtal

Average of
....... Years
()rientation/ Refrcsher /Short ternr coursc Syllabus

U pgradation
Workshop

TeachiDg
Lcarning
& Evaluation

Faculty
l)evelopment
l>rogram me

Teaching
Learning &
Evaluation

'I echnolog-"-

I)rogram mcs

t-contents
t)eveloped in ,l

Quadrants

llccom nrcndal ions
Nominec

bv Corn Dr ittcc & (iovl-

Recommended/Not Recommended
Academic Level ................ To ............-
tl, e.

Designation:... ..

Tirle From 'Io

Refresher
Course

This tbrnr should be send to Universitv lbr CAS Committee.

Principal

Assessment Period for Placenrent:...,,..

l

I
Refresher

Course
I

I

I



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Profarma for recommendation of the Director of Physical Education_for Placement under CAS
(Govt. of Maharashra. videG.R. No. Misc-201 8/C.R.56/l 8AlNl- l. dared 08/03/2019)

Date
Nanrc ol thc Ieacher

Assessment

Year
Crrde

O btn in ed

Research

Score

l)nte of
A ppointIncnl

Date of
Ph.t.

Award

Date of
Placement in

Academic l.vel

Date of
Placement in

Academic level

t2

Date of Placemcnt

in Academic level

tfA

Date of
Plxccmenl in

Academic level

l,l

Is Candidate on

active role as per

IIGC clause 6.J V

of regulation 2018

Date of
candidIte

application for
CAS as per

UGC
clause6.3.l &
?,3.1 Gov.

Mah.

Whether CAS

Option
exercised as

perUGC 6.3

& 7.J Gov.

Mah

( crtificxlr by lhe
( ollegc

I 3 t 6 1 ti 9 t0 II t2 l-l

Total
Average of
....... Years
Orientation/ Refresher /Short term cours€ Syllabus

Upgradation
Workshop

Teach ing
Lea rning
& Evaluation

Faculty
Dsvelopment
Program me

Teaching
Learning &
Elaluation

Technology
Programmes

E-contents

Developed in 4

Quadrants'f 
it lc Frorr To

Refreshcr
Course

Ii.eli'csher
Cou rsc

Rccom mrndations
Nonr inee

bv Commiltec & (;ovt.

Rccom mended/Not Recommended
Acadcm ic Lcr cl To...,..,..,....

o This litrrn should be send to University and Joint Director Higher Education after the cornpletion ofthe processes

Principal President /Secretary Subject expert Subject expert subject expert HoD

Designation:.,.....,

(iovt. nominee ('ha irnra n of ('onr nr iltce socict.'-

Assessnrent Period for Placement:.......

l



MINUI'I]S OF SELECTION (]ONIN'II]-TEI' I,'O R CAS PROMOI'ION as :r [.]nive rsitr Deputv

College

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr -
In the Pav Scale of n'as held on dated

:lt
'l'he follon ing mcmbers rr ere Dre s€nt :

l. Chairperson of Selection Committee
2. Government Nominee.
3. Hon'bleVice-ChancellorNominee
4. Hon'ble Vice-Chancellor Nominated Sub.iect Expert
5. Subject Experts 1

7. Subject Experts 2
8. Principal / Head of Department

The Principal of the college place the following document for the consideration of selection of
ShrilKu/Smt./Dr..... . ... ..... . ... .......... for AL 14 in the pay scale

of 144200 to 218200 u'ith reference as undcr -
l. Direction No. 3 of 2020 of Gondrvana Universi6", Gadchiroli.
2.University Grand Commission Notification 18 july 2018
3. Higher and Technical Education Department G.R, No- 2018/C.R'-56/18/UNI-l -Dated 8

th March 2019 And l0 th May 2019.
The committee resolves as under -

1) It is Verified by the Committee that the Candidate has Completed more than three year of Service

in A.L. -13 A.
2) The candidate has completed in the last three years one course/Programme -Refresher course or

Research Methodology/ Workshop / Seminar / course / Teaching -Leaming Evaluation

Technology Pgm / FDP of two week / Two short term courses of dated......... fiom university/

Institute and ... ......... from university/ Institute. /Taken i Developed one MOOC course./

3) Verified Evidence of Organizing competitions and coaching camps oltwo weeks duration

4) Verified Evidence of Hiving produced good performance of teams / athlets for competitions of
state/ National / Inter university/ Combined University etc.

5) Awarded Ph. D. Degree in Subject.......... from...........................University Vide

Notification No. Dated.................

6) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix II Table 5.

After considering the performance of the concemed teacher and all the relevant documents, the candidate
scored the satisfactory research score. The committee recommends the placement ofDr.

Director/ (iolleqe Director of l'hvsical Education and Srrorts
in the Pay Matrix of 144200 - 2l8200with effect from

l. Chairperson of Selection Committoe

2. Government Nominee.

3. Hon'bleVice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts

7. Subject Experts

8. Principal / Head ofthe Deptt.

Director/ Colleee Director of Phvsical Education and Snorts IN THE GRADE
AL - l.l, in the Pav Scale of 14,1200 to 218200

tbr CAS Pronrotion as In Academic Level 14 Universitv Derrutr



lnterview Assessment

Name of the Teacher
College Name

ASSESSMENT SHEET

A ) 30 Marks : Contribution to Research
B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks : Interview Performance

(Name & Signatu re)

Subj€ct E xperts
rl

V,C. Nominee
I I Nominee

I'rin c ipa I

Assessme
nt

Indicator

(A)Contribulion to Research
30 Marks (B) Assessment of Domain Knowledge & Teaching Praclices

50 Marks
(C)lnterview Performance

20 Marks

Total
Crand
Total \roritgtResearc

h

Contrib
u tion

ski
Develo
pment

I r)t{ l

Su bj ect
Knowledg

e

Communic
ation

Presentation Use of ICT
Teaching Total In novation

Teach ing

Confidence
and Overall
Presentatio

n

Total

Mar
Marks. l5 l{ l2 l2 50 l0 20 100
vc
Nominee

I \-p! rt
Erpert - I

Er pert -2

I'rinciDal

Govt
Nominee
Chairna

rl 2) subject Expert

(; o\ t. :'l0nrinee

Chairperson of Selection Committee

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for Director Phvsical Education and Sports

l5 -10 l2 l0 r00 700

v('

n



CAREER ADVANCEMENT SCTIEME CAS) FOR Grade AL l,l :rs a Univc rsttvD eD u tt'
Director/

COLI-EGE Director of Phvsical Education and sDorts ASSESSMENT l)UI'AILS
Name of the Director............
Collcge

Assessment Period (Due Pcriod )

summary of assessment critcrion and Methodolog.v- lbr l)ircctor Phl lldu. as per Appcndix ll
'l ablc 5

criteria Assessmen t Years
Overall GradeI 2 -l

1 Regularitv in
attending College

(lood/
Satisfacton'

Good/
Satisfactory

Good/
Satisfacto

ry
) Organizing

intercnllegiate
c0mpt

(iood/
Satislacton

3 Participating in
External
Competitions

Good/
Satisfactory

Good/
Satisfactory

(iood/
Satislactory

Good/
Satisfacto

rv
Good/

Satislacto
rv

.l Upgradation of
so rts
infrastructu re/
Development of
playfields and
sports

(lood/
Satisl':rcton

Good/
Satislacto rv

Good/
Satisfactory

Good/
Satisfactory

(lood/
Sa tisfacto

ry

Good/
Satisfacto

Good/
Satisfactory

Good/
Satisfacto

(iood/
Satisfacto

Good/
Satisfacto

5 Participation of
student/invited
for coaching
state/national
level/
Organization of
atleast three
/Publication of
Research papers

Cood/
Satisfactorv

Good/
Satisfactory

Good/
Satisfactor.r'

Good/
Satisfactory

Goodi
Satisfactory

Annual Average
(]rade Good/

Satisfactorv

Good/ Satisfactory

Good/
Satisfacton'

Signatures of the Member of the Selection Committee.

l. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert I
7. Subject Expert 2

8. Principal / Head of the Deptt.

Good/
Sa tisfacto



GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to corne to the UGC recommended scales ol pay as approved by the
Govenlment of under the Govemment resolution. Govt. of Maharashtra. vide G.R. No. Misc-
20 I 8/C.R.56/l 8/UN l- l. dated 081 03 1201 9.

Fixation is approved/certified by the university as per the Clause 6.2 & 7.3.VI. ofabove GR.

I Nanre of Atllliatins [Jn iversitv Gondu'ana Un ivcrsity, Gadchiroli

2 Name of College

J Nanre of Teacher

4 Subject

_i SLrbstantive/Olfi ciat ing

6 HTE Sevarth No

7

Qualifications

Name of Degree Year of Passing '7u of Marks l)ir ision

8 Date of First Appointmenl in the college with pay Scale

9 Date of Regular Appointrnent/ Permanent Appointment

l0 Total period ofservice in this college or in college coming under the

Managements in old pay scale or any other services.

DETAII,S OF PAY I IXATION

I Designation of the post in which pay is to be fixed

J Date of increment

4

.\PPf\I)I\-II
I Basic Pay in New Acadenric Level

) Desisnation

J Acadernic Level

4 Date of Next lncrement

5 Basic Pay atier increment on date

llegistrar

Acaderrr ic l-evel

Existing Scale













































 “गट-अ” संवगातील शासकीय अधिकाऱयाचं े
“काययमूल्यमापन  अहवाल”  धलधहण्यासाठी 
नमुना धनधित करणे.. 

     

महाराष्ट्र शासन 
सामान्य प्रशासन धवभाग, 

शासन धनणयय क्रमाकं : सीएफआर-1211/प्र.क्र.257/तेरा 
मादाम कामा मागय, हुतात्मा राजगुरु चौक, 

        मंत्रालय, मंुबई- 400 032. 
        धदनाकं :   02 फेब्रवुारी, 2017 

 

वाचा :     शासन धनणयय, सामान्य प्रशासन धवभाग, क्र. सीएफआर - 1210/प्र.क्र.47/2010/तेरा,  
  धद. 1 नोव्हेंबर, 2011 ख  

प्रस्तावना : 

          शासकीय अधिकारी/कमयचारी याचंे गोपनीय अहवाल धलहीणे व जतन करणे याबाबत शासन 

धनणयय,सामान्य प्रशासन धवभाग, क्र. सीएफआर - 1210/प्र.क्र.47/2010/तेरा,धद. 1 नोव्हेंबर,2011 

नुसार एकधत्रत सुचना धनगयधमत करण्यात आल्या आहेत तसेच या शासन धनणययासोबतच्या 

“पधरधशष्ट्ट-ब” मध्ये गोपनीय अहवालाचा नमुना धनधित करण्यात आला आहे. सदर नमुना सिुारीत 

करण्याची बाब शासनाच्या धवचारािीन होती. त्यानुसार शासनाने आता खालीलप्रमाणे धनणयय घेतला 

आहे. 

शासन धनणयय - 

 “गट-अ” संवगातील शासकीय अधिकाऱयाचंे मूल्यमापन करण्यासाठी शासन धनणयय, 

धद.1.11.2011 सोबतच्या “पधरधशष्ट्ट-ब” अन्वये धवहीत केलेल्या गोपनीय अहवालाच्या नमुन्याऐवजी 

सुिारीत “काययमूल्यमापन  अहवालाचा नमुना” सोबतच्या “पधरधशष्ट्ट-अ” प्रमाणे राहील. सदर 

“काययमूल्यमापन  अहवाल” सन 2016-17 या प्रधतवदेन वर्षापासून लागू होईल. 

2. “गट-अ” संवगातील खालील अधिकाऱयासंाठी (प्रधतधनयुक्तीवरील अधिकारी आधण अधखल 

भारतीय सेवतेील पदे वगळून) सदर काययमूल्यमापन  अहवाल सन 2016-17 या प्रधतवदेन वर्षापासून 

ऑनलाईन संगणक प्रणालीद्वारे धलधहण्यात यावते.  

अ.क्र. संवगय पदोन्नतीची पदे -पदनाम 
1 प्रादेधशक पधरवहन अधिकारी प्रादेधशक पधरवहन अधिकारी 
2 पधरवहन उपआयकु्त (धन.श्र.े) 
3 पधरवहन उपआयकु्त (व.श्रे.) 
4 पधरवहन सह आयकु्त 
5 पधरवहन अपर आयुक्त 



शासन धनणयय क्रमांकः सीएफआर-1211/प्र.क्र.257/तेरा 

 

पृष्ट्ठ 28 पैकी 2 

6 अधिक्षक, राज्य उत्पादन शुल्क अधिक्षक, राज्य उत्पादन शुल्क 
7 उप आयुक्त, (क.श्र.े), रा.उ.शु. 
8 उप आयुक्त (व.श्रे.), रा.उ.शु. 
9 धवभागीय उप आयकु्त, रा.उ.शु. 
10 सह आयुक्त, रा.उ.शु. 
11 अपर आयुक्त, रा.उ.शु. 

12 पोलीस उपअधिक्षक/ सहायक 
पोलीस आयकु्त 

पोलीस उपअधिक्षक/ सहायक पोलीस आयकु्त  

13 
पोलीस अिीक्षक/पोलीस उप आयकु्त/ अपर पोलीस 
आयुक्त 

14 उपधनबिंक, सहकारी संस्था उपधनबिंक, सहकारी संस्था 
15 सहधनबिंक, सहकारी संस्था 
16 अपर धनबिंक, सहकारी संस्था 
17 अपर आयुक्त व धवशेर्ष धनबिंक / पणन संचालक 
18 अवर सधचव अवर सधचव 
19 उप सधचव 
20 सह सधचव 
21 सहायक धवक्रीकर आयकु्त सहायक धवक्रीकर आयकु्त 
22 धवक्रीकर उपआयुक्त 
23 धवक्रीकर सहआयुक्त 
24 अपर धवक्रीकर आयुक्त 

25 सहायक संचालक, महाराष्ट्र 
धवत्त व लेखा सेवा 

सहायक संचालक, महाराष्ट्र धवत्त व लेखा सेवा 

26 उप संचालक, महाराष्ट्र धवत्त व लेखा सेवा 
27 सह संचालक, महाराष्ट्र धवत्त व लेखा सेवा 
28 संचालक, महाराष्ट्र धवत्त व लेखा सेवा 
29 उपधजल्हाधिकारी उपधजल्हाधिकारी 
30 उपधजल्हाधिकारी (धन.श्रे.) 
31 अपर धजल्हाधिकारी 
32 अपर धजल्हाधिकारी (धन.श्र.े) 
33 धजल्हा अधिक्षक भमूी अधभलेख धजल्हा अधिक्षक भमूी अधभलेख 
34 उपसंचालक, भमूी अधभलेख 
35 सहायक वनसंरक्षक सहायक वनसंरक्षक 
36 धवभागीय वन अधिकारी 
37 धशक्षणाधिकारी धशक्षणाधिकारी 
38 उपसंचालक, धशक्षण 
39 सहसंचालक, धशक्षण 
40 संचालक, धशक्षण 
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41 उपमुखय काययकारी अधिकारी / 
गटधवकास अधिकारी 

उपमुखय काययकारी अधिकारी / गटधवकास अधिकारी 

42 
उपमुखय काययकारी अधिकारी (धनवडश्रेणी) / गटधवकास 
अधिकारी (धनवडश्रणेी) 

43 अधतरीक्त मुखय काययकारी अधिकारी 
44 अधतरीक्त मुखय काययकारी अधिकारी (धनवडश्रेणी) 

 

3. “गट-अ” संवगातील अन्य अधिकाऱयासंाठी सदर “काययमूल्यमापन  अहवाल” सोबतच्या 

“पधरधशष्ट्ट-अ” मिील नमुन्यात प्रचधलत पद्धतीनुसार धलधहण्यात येतील.  

4. “गट-अ” संवगातील  अधिकाऱयाचंे “काययमूल्यमापन  अहवाल” धलधहण्याबाबतच्या 

मागयदशयक सुचना सोबतच्या “पधरधशष्ट्ट-ब” मध्ये जोडल्या आहेत.  

4. “गट-ब” व “गट-क” मिील अधिकारी व कमयचारी  याचं े गोपनीय अहवाल पूवीप्रमाणेच 

शासन धनणयय, धद. 1.11.2011 अन्वये धवहीत केलेल्या नमुन्यात आधण प्रचधलत पद्धतीनुसार 

धलधहण्यात यावते. 

5. सदर शासन धनणयय महाराष्ट्र शासनाच्या www.maharashtra.gov.in या संकेतस्थळावर 
उपलब्ि करण्यात आला असून त्याचा संगणक साकेंताकं  201702021621316207 असा आहे. हा 
शासन धनणयय धडजीटल स्वाक्षरीने साक्षाधंकत करुन काढण्यात येत आहे.  

          महाराष्ट्राचे राज्यपाल याचं्या आदेशानुसार व नावाने,  

                                                                                                    
                           

                  ( मुकेश खुल्लर)                     
                                                                                               प्रिान सधचव (सेवा), सामान्य प्रशासन धवभाग 
                प्रधत, 

1. मा.राज्यपालाचंे सधचव, राजभवन, मलबार धहल, मंुबई, 
2. मा.मुखयमंत्री याचंे प्रिान सधचव, 
3. सधचव, महाराष्ट्र लोकसेवा आयोग,मंुबई (पत्राने) 
4. *प्रबंिक, मूळ न्याय शाखा, उच्च न्यायालय, मंुबई, (पत्राने) 
5. *प्रबंिक, अपील शाखा, उच्च न्यायालय, मंुबई /नागपूर/औरंगाबाद खंडपीठ  
6. *प्रबंिक, लोक आयुक्त व उपलोक आयुक्त याचंे कायालय, मंुबई /नागपूर/औरंगाबाद 
खंडपीठ 

7. मा.अध्यक्ष,महाराष्ट्र धविानसभा याचंे सधचव 
8. मा.सभापती,महाराष्ट्र धविानपधरर्षद याचंे सधचव. 
9. सवय धविान सभा/धविान पधरर्षद सदस्य,महाराष्ट्र धविानमंडळ 
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10. सवय मंत्रालयीन धवभागाचंे अपर मुखय सधचव / प्रिान सधचव / सधचव. 
11. *सधचव, महाराष्ट्र धविानमंडळ सधचवालय (धविानसभा) मंुबई.  
12. पोलीस महासंचालक, महाराष्ट्र राज्य,मंुबई 
13. धवभागीय आयुक्त (सवय)/धजल्हाधिकारी (सवय धजल्हे) 
14. मुखय काययकारी अधिकारी,धजल्हा पधरर्षद (सवय) 
15. धविानमंडळ गं्रथालय,धविान भवन,मंुबई. 
16. सवय मंत्रालयीन धवभागाच्या धनयंत्रणाखालील सवय धवभागप्रमुख/ प्रादेधशक धवभाग प्रमुख/ 
कायालय प्रमुख 

17. सवय मंत्रालयीन धवभाग (आस्थापना) 
18. महासंचालक, माधहती व जनसंपकय  महासंचालनालय, मंुबई-400032. 
19. धनवडनस्ती,कायासन-13,सामान्य प्रशासन धवभाग,मंत्रालय,मंुबई-400032. 

* पत्राने 
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शासन धनणयय, सामान्य प्रशासन धवभाग, क्रमांक : सीएफआर-1211/प्र.क्र.257/तेरा, धद.  02.02.2017 सोबतच े
पधरधशष्ट्ट-अ  

 
गट “अ” मिील शासकीय अधिकारी यांच्यासाठी काययमूल्यमापन अहवाल 
Performance Appraisal report for Group ‘A Government Officers  

मूल्यमापन अहवालाचा कालावधि  -                            पासून   पयंत 

(Appraisal report for the period  from                   to                   ) 

भाग 1 ( Section -1) 

आस्थापना शाखेने भरावयाची माधहती (To be filled in by Establishment section) 
 

1. प्रधतवदेन करावयाच्या शासकीय अधिकाऱयाचे नाव 
(Name of the officer reported upon)                                         

 

2. संवगय (Cadre)  

3.  जन्म धदनांक (Date of Birth)  
 

4 . सध्याच ेपद (Present Post )  
                                         

 

5. सध्याच्या पदावर धनयुक्तीचा धदनांक (Date of 
appointment to present post) 

 

4 . प्रशासकीय धवभाग/ कायालय (Administrative 
Department / office) 

 

5. प्रधतवदेन अधिकारी व पुनर्ववलोकन अधिकारी यांचा तपशील (Details of Reporting and Reviewing officers)  

 नाव (Name) पदनाम (Designation) कालावधि (Period) 
क) प्रधतवदेन अधिकारी 

(Reporting officer)     
 
 
 

  

ख) पुनर्ववलोकन अधिकारी     
(Reviewing officer)   
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6. प्रधतवदेन काळातील रजा आधण इतर अनुपस्स्थतीचा तपशील (Details of leave and absence due to other reasons 
during period under report) - 
 

 कालावधि (Period) प्रकार (Type) Remarks (शेरा) 
क) रजा ( Leave) 

 
   

ख) इतर कारणे (धवशद करा) जसे की, 
धवनापरवानगी गैरहजेरी /फरार. (Other 
reasons (specify) such as 
absconding, unauthorized absence, 
etc.) 

   

 
7.   प्रधतवदेन काळात घेतलेल्या प्रधशक्षणाचा तपशील (Details of training undergone during period under report)  

अ.
क्र. 

कालावधि (Period) 
पासून (from)       पयंत (to) 

संस्था (Institute) धवर्षय (Subject) 

1.  
 

  

2. 
 

   

3.    

 

8.   संबंधित अधिकाऱयाने मूल्यमापनाच्या मागील वर्षापयंत प्रधतवदेन / पुनर्ववलोकन अधिकारी म्हणनू न धलधहलेल्या 
गोपनीय/मुल्यमापन अहवालाचा तपशील (Details of Confidential/Assessment  Reports not Written/ 
Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment year) 

अ.क्र. 
कालावधि (Period) 

पासून (from)  -    पयंत (to) 
प्रधतवदेन/पुनर्ववलोकन 
(Reporting/Review) 

अधिकारी/कमयचारी यांच ेनाव व 
पदनाम (Name and Designation of 

officer/employee) 
1.    

2.    

3.    
 
 
9. मागील वर्षाच्या धद. 31 माचय अखेरच े वार्वर्षक मालमत्ता धववरणपत्र संबंधित 
प्राधिकाऱयाकडे सादर केल्याचा धदनांक (Date of filing Assets and Liability 
statement of previous year to concerned authority.) 

 
 
 
 

       
 
      धदनांक (Date) :-                               
       धठकाण (Place):-      आस्थापना/संस्करण अधिकारी यांच ेनाव, पदनाम व स्वाक्षरी 
      Name, Designation and signature of Establishment /processing officer  
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भाग - 2 ( Section-2) 

स्वयंमूल्यधनिारण अहवाल  (Self-Appraisal Report)  
(ज्यांच ेप्रधतवदेन व पुनर्ववलोकन होईल त्या अधिकारी/कमयचारी यांनी भरावयाची माधहती) 

(To be filled in by officer/ employee reported upon and reviewed)  
 

1.  िारण केलेल्या पदावरुन करणे अपेधक्षत असलेल्या कामाच ेथोडक्यात धववरण (Brief description of tasks 
required to be performed while holding the post) (50 शब्द) 
 
 
 
 
 
 
 
2.   वार्वर्षक/ प्रधतवदेनाच्या कालावधिकधरता कायय धनयोजन आधण काययधसद्धी (Work plan and output during the 

year or period reported upon) :- 

  प्रदेये (Deliverables) प्रत्यक्ष पूणय केलेले उद्दीष्ट्ट 
(Actual Achievement) अ.क्र. 

(Sr. 
No.) 

करावयाच ेकाम (Task 
to be performed) 

 

सुरुवातीची (Initials) मध्य-वर्षय  
(Mid Year) 

1. 
 

    

2. 
 

    

3. 
 

    

 
 
3. वर्षयभरात / सदर कालावधित पार पाडलेल्या 4-5 महत्वाच्या व उल्लेखनीय कामांच ेसंधक्षप्त वणयन (List 4-5 important 
and noteworthy works done during the period) (100 शब्दात)   
 
 
 
 
 
 
4. जे उद्दीष्ट्टे पूणय हो  शकली नाहीत, त्याकरीता आलेल्या अडचणी (Difficulties faced in not achieving certain 
targets) 
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5. काययक्षमता वाढधवण्याकरीता स्वत:स आवश्यक वाटते असे प्रधशक्षणाच ेक्षेत्र (Mention areas of required training 
which you feel necessary for higher efficiency) 

लगतच्या सेवाकालावधिसाठी (for near future in service period)  
 

         दीघयकालीन सेवाकालावधिसाठी (for long term service period)  
 

 

6.  आपण प्रधतवदेन अधिकारी असलेल्या अधिकाऱयांकरीता/कमयचाऱयांकरीता वार्वर्षक 
काययधनयोजन तयार केले आहे काय? :- होय / नाही (Have you prepared Annual Work 
Plan for officers /employees for whom you are reporting  officer ? :-  Yes / No)     

 

7. मागील वर्षाच्या धद. 31 माचय अखेरचे वार्वर्षक मालमत्ता धववरणपत्र संबंधित प्राधिकाऱयाकडे 
सादर केले आहे काय ? होय / नाही, सादर केले असल्यास धदनांक) (Whether Assets and 
Liability statement of previous year, submitted to concerned authority? - Yes / 
No,  Date of submission, if submitted)  

 

  
 
धठकाण (Place) 
धदनांक  (Date)                                                                                   अधिकाऱयाची सही, नाव व पदनाम 
                                                           Signature, Name and Designation of officer  
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भाग 3  ( Section 3)   
प्रधतवदेन अधिकाऱयाने धलहावयाचा मूल्यमापन अहवाल  

Performance Appraisal Report prepared by reporting officer  
 

1. भाग 2 मध्ये नमूद करण्यात आलेल्या स्वयंमूल्यधनिारण अहवालाशी आपण सहमत आहात काय? नसल्यास, 
वस्तुस्स्थतीदशयक अधभप्राय द्यावेत. (Whether you agree with self-assessment recorded in part two? If not, 
then state factual position) 
 
 
 

 
 

 
 
2. प्रधतवदेन कालावधित पार पाडलेल्या महत्त्वपूणय व उल्लेखनीय कामांसंदभात आपले स्पष्ट्ट अधभप्राय दयावते. (Offer 
your remarks on important and noteworthy works mentioned in self-assessment report) 
 
 
 
 

 
 
 
3. प्रधतवधेदत अधिकारी/कमयचारी यांच े त्यांच्या कामाच्या संदभात लक्षणीय अपयश धनदशयनास आले असल्यास 
वस्तुस्स्थतीदशयक अधभप्राय द्यावेत. (Has the officer/employee reported upon met with significant failures in 
respect of his work ? If yes, please furnish factual details) 
 
 
 
 
 
 

 
4.  संबंधित अधिकाऱयांनी काययक्षमता वाढधवण्याकरीता आवश्यक असलेल्या प्रधशक्षणाच ेक्षेत्रास सहमत आहात काय ? 
(Do you agree with the skill up-gradation needs as identified by the officer ? ) 
 
 
 
 

 
 
5. अधिकारी/कमयचारी यांची काययपूतयता, काययक्षमता व वयैस्क्तक गुणवधैशष्ट्टये याबाबतचे गुणांकन. (Gradation on 
works completed, efficiency and personal attributes by officers/ employees) {1-10 या मयादेत गुणांकन 
देण्यात याव.े}{Grade should be 1 - 10} 
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अ) काययपूतयता ( Work completion) (भारांक 40 % )(weightage 40 %)  
 

अ .क्र.  
Sr.No. 

मुदे्द 
Points  

प्रधतवदेन 
अधिकारी 

Reporting 
Officer 

पुनर्ववलोकन 
अधिकारी 
(Review 
Officer) 

पुनर्ववलोकन 
अधिकाऱयांची 
स्वाक्षरी 

(Signature of 
Review Officer) 

1 उधद्दष्ट्टांनुसार नेमून धदलेल्या कायाची 
पूतयता (Accomplishment of planned 
work) 

 
 

  

2 केलेल्या कामाचा दजा (Quality of 
Output) 

 
 

  

3 केलेली उल्लेखनीय/ वधैशष्ट्टयेपूणय कामे   
(Accomplishment of exceptional work 
/unforeseen tasks performed) 

 
 

  

 काययपूतयता या घटकाचे सरासरी गुणांकन    
( Average gradation on Work 
completion) 

   

 
 

ब) वयैस्क्तक गुणवधैशष्ट्टये (Personal attributes) (भारांक 30 % )(weightage 30 %) 

अ .क्र.  
Sr.No. 

मुदे्द  
Items  

प्रधतवदेन 
अधिकारी 

Reporting 
Officer 

पुनर्ववलोकन 
अधिकारी 
(Review 
Officer) 

पुनर्ववलोकन 
अधिकाऱयांची 
स्वाक्षरी 

(Signature of 
Review Officer) 

1 कामाबाबतचा दृष्ट्टीकोन (Attitude to 
work) 

   

2 जबाबदारीची जाणीव (Sense of 
responsibility) 

   

3 सवयसािारण वतयणकू व व्यस्क्तमत्व (Overall 
bearing and Personality) 

   

4 भावधनक संतुलन (Emotional stability)    

5 संवाद कौशल्य (Communication Skills)  
 
 

  

6 नैधतक िैयय आधण व्यावहारीक भधूमका 
घेण्याचा कल (Moral Courage and 
willingness to take professional stand) 

 
 
 

  

7 नेतृत्वगुण (Leadership qualities)  
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8 धवहीत कालमयादेत काम करण्याची क्षमता 
(Capacity to work in time limit) 

   

 वयैस्क्तक गुणवधैशष्ट्टये या घटकाच े
सरासरी गुणांकन ( Average gradation 
on Personal Attributes) 

   

 
 
क) काययक्षमता (Efficiency) (भारांक 30 % )(weightage 30 %) 

 

अ .क्र.  
Sr.No. 

मुदे्द 
(items) 

प्रधतवदेन 
अधिकारी 

Reporting 
Officer 

पुनर्ववलोकन 
अधिकारी 
(Review 
Officer) 

पुनर्ववलोकन 
अधिकाऱयांची 
स्वाक्षरी 

(Signature of 
Review Officer) 

1 
 
 

संबंधित कायदे, धनयम व प्रचधलत 
काययपद्धती, माधहती तंत्रज्ञान आधण संबंधित 
क्षेत्रातील स्थाधनक पद्धती याबाबतच ेज्ञान 
(Knowledge of relevant Acts/ 
Rules/procedures/IT Skill and 
awareness of local norms in the 
relevant area) 

   

2 
 

कौशल्यपूणय धनयोजनाची क्षमता (Strategic 
planning ability) 

   

3 
 

स्वत: धनणयय  घे न काम करण्याची क्षमता 
(Decision making ability) 

   

4 
 

उपक्रमशीलता (Initiative)    

5 
 

आपल्या कामांशी संबंि येणाऱया इतर 
शासकीय यंत्रणेशी समन्वय सािण्याची 
क्षमता (Ability to co-ordinate with other 
government agencies in relation to 
work.) 

   

6 
 

हाताखालील कमयचाऱयांना पे्ररणा देणे आधण 
त्यांच्या धवकसनाची क्षमता (Ability to 
motivate and develop 
subordinates/work in a team) 

   

 काययक्षमता या घटकाच ेसरासरी गुणांकन    
( Average gradation on Work 
efficiency) 
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5. संबंधित कमयचाऱयाच्या सचोटी व चाधरत्र्याबाबत आपले स्वयंस्पष्ट्ट अधभप्राय दयावते (प्रधतकूल अधभप्राय असल्यास 
सोबत त्याबाबतची उदाहरणे नमूद करावीत) (Offer your remarks on character and integrity (if remarks are 
negative, then  mention instances) 
 
 
 
 
 
 
 
 
 
6. अधिकारी/कमयचारी यांच ेएकंदरीत मुल्यमापन (जास्तीत जास्त 100 शब्द) (Overall Assessment of 
officer/employee (Maximum 100 words)  
यामध्ये संबंधित अधिकाऱयाची बलस्थाने, उणीवा आधण धदव्यांग व्यक्ती, मधहला व मागासवगीयांबाबतचा दृष्ट्टीकोन 
यांचा समावशे असावा. (Include Strengths and lesser strengths and his attitude towards disabled persons, 
women and Backward classes)  
 
 
 
 
 
 
 
7. पुढील धनयुक्तीसाठी काययक्षते्राबाबत धशफारशी (कमीत कमी 4) (Recommendations relating to domain 
assignment(At least 4)) 
 
 

1. 2. 

3. 4. 

 
 
8. एकंदरीत गुणांकन (Overall Gradation)  

 
 
         धठकाण (Place) 
         धदनांक (Date )                                                                    प्रधतवदेन अधिकाऱयाची सही, नाव व पदनाम 
                       Signature, Name & Designation of Reporting Officer 
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भाग -4-अ (Section 4-A) 
धजल्हाधिकारी/धवभागीय आयुक्त यांच ेमुल्यमापन (Assessment by Collector/Divisional Commissioner) 

 

1. अधिकाऱयाच ेनाव -  
2. पदनाम -  
3. धवभाग - 
4. मुल्यांकन कालाविी -  

 
5. महसूली धवभाग आधण धजल्हा स्तरावरील गट “अ” मिील अधिकाऱयांच,े शासनाच्या योजना / काययक्रम 
अंमलबजावणीमिील कायाच ेमूल्यमापन  - 
* (धजल्हाधिकारी आधण धवभागीय आयुक्त यांच्याकडे अंमलबजावणी/ पययवके्षण/ समन्वय ककवा सधनयंत्रणासाठी सुपदूय 
केलेल्या योजना/ काययक्रम यांच्याशी संबंधित)  
5. Assessment of revenue division and district level Group “A” officers in relation to the 
implementation of schemes/programs of Government  

 

6. एकंदरीत गुणांकन (Overall Gradation)     - 

{1-10 या मयादेत गुणांकन देण्यात याव.े}  

 

 

 

धठकाण (Place) -  
धदनांक (Date) -                 धजल्हाधिकारी/धवभागीय आयुक्त यांची सही व नाव  
                                  Signature & Name  of Collector/Divisional Commissioner 
---------------------------------------------------------------------------------------- 
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 भाग 4-ब (Section 4-B) 

 पुनर्ववलोकन (Review) 
पुनर्ववलोकन अधिकाऱयाच ेअधभप्राय (Remarks of Reviewing Officer)   

1. आपण प्रधतवदेन अधिकाऱयाने, संबंधित अधिकाऱयाच्या काययपूतयता, काययक्षमता, वयैस्क्तक गुणवधैशष्ट्टये यासंबंिाने 
भाग 3 मिील मुद्दांच्या सहाय्याने केलेल्या मूल्यधनिारणाशी सहमत आहात काय? (Do you agree with assessment 
of Reporting Officer on work done, efficiency, personal attributes in part 3 of concerned officer?) 
 होय (Yes) नाही (No)  
 

2. सहमत नसल्यास, तपधशल व कारणे द्यावीत (In case of difference of opinion details and reasons for the 
same may be given) 
 
 
 
3. अधिकाऱयाच ेएकंदरीत मुल्यमापन (जास्तीत जास्त 100 शब्द ) (Overall Assessment of officer (Maximum 
100 words)  
यामध्ये संबंधित अधिकाऱयाची बलस्थाने, उणीवा आधण धदव्यांग व्यक्ती, मधहला व मागासवगीयांबाबतचा दृष्ट्टीकोन यांचा समावेश 
असावा. (Include Strengths and lesser strengths and his attitude towards disabled persons, women and 
Backward classes) 
 
 

 
 
4. गट “अ” मिील अधिकाऱयांच,े शासनाच्या योजना / काययक्रम अंमलबजावणीमिील कायाचे 
धजल्हाधिकारी/धवभागीय आयुक्त यांनी केलेले मुल्यमापन धवचारात घेण्यात आले (Considered assessment of 
Group “A” officers in relation to the implementation of schemes/programs of Government by 
collector/Divisional Commissioner)                                         
                       

होय (Yes) नाही (No) लागू नाही (Not Applicable) 
 

 
5. पुढील धनयुक्तीसाठी काययक्षते्राबाबत धशफारशी (कमीत कमी 4)(Recommendations relating to domain 
assignment(At least 4))  

1. 2. 
3. 4. 

 

4. एकंदरीत गुणांकन (Overall Gradation)     - 
       {1-10 या मयादेत गुणांकन देण्यात याव.े}     
 

धठकाण (Place) -  
धदनांक (Date) -               पुनर्ववलोकन अधिकाऱयाची सही, नाव व पदनाम 
                                Signature, Name & Designation of Reviewing Officer  
 

गोपनीय अहवालाची छायांधकत प्रत समक्ष धमळाली, 
 
 
सबंधंित अधिकारी/कमयचारी यांचे नाव व  धदनांधकत स्वाक्षरी 

गोपनीय अहवालाची छायांधकत प्रत सबंधंित अधिकारी/कमयचारी यांना डाकेने 
पाठधवल्यास पत्र क्र. - 
धदनांक - 
ससं्करण अधिकारी यांचे नाव, पदनाम व स्वाक्षरी 
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शासन धनणयय, सामान्य प्रशासन धवभाग, क्रमांक : सीएफआर-1211/प्र.क्र.257/तेरा, धद. 02.02.2017 सोबतच े
“पधरधशष्ट्ट-ब” 

राज्य शासकीय अधिकाऱयाचं ेकाययमूल्यमापन अहवाल धलधहण्यासाठी  सवयसािारण सचूना 

१. प्रस्तावना 

१.१  राज्य शासकीय अधिकाऱयांचा काययमूल्यमापन अहवाल हा महत्त्वाचा दस्ताऐवज आहे. 
काययमूल्यमापन  अहवालावरून अधिकाऱयांच्या पढुील धवकासासाठी मूलभतू आधण महत्त्वपणूय 
माधहती उपलब्ि होते. त्यामुळे संबधंित अधिकारी, प्रधतवदेन अधिकारी आधण पनुर्ववलोकन 
अधिकारी यांनी  अधतशय जबाबदारीने काययमूल्यमापन अहवाल धलधहणे आवश्यक आहे.  

१.२  काययमूल्यमापन अहवाल धलधहणे हा केवळ मुल्यमापन प्रधक्रया नसून अधिकाऱयांच्या क्षमता व 
प्रधशक्षण यांच े धनयोजन करण्यासाठी उपयुक्त सािन म्हणनू त्याचा वापर झाला पाहीज.े  
प्रधतवदेन अधिकाऱयांनी ही गोष्ट्ट लक्षात घेतली पाधहज ेकी, काययमूल्यमापन  अहवालाचा मुळ 
उदे्दश हा अधिकाऱयांना धवकधसत करणे असा असून जणेेकरुन स्वत:च्या खऱयाखुऱया  क्षमता 
त्यांना ज्ञात होतील. काययमूल्यमापन अहवाल हा अधिकाऱयांमिील वगैुण्य धनदशयनास 
आणण्यासाठी नसून ते अधिकाऱयांना धवकधसत करण्याचे माध्यम आहे. तथाधप,  प्रधतवदेन 
अधिकारी आधण पनुर्ववलोकन अधिकारी यांनी त्यांच्या हाताखालील अधिकाऱयांच े
काययमूल्यमापन अहवाल धलधहताना त्यांच्या कामधगरीमिील, वागण्यामिील ककवा एकंदरीत 
व्यस्क्तमत्त्वामिील त्रटुींचा देधखल उले्लख करणे अपेधक्षत आहे. 

१.३  काययमूल्यमापन अहवालाच्या सवय रकान्यांमिील माधहती ही अधतशय काळजीपूवयक भरावी व 
त्यासाठी परुसा वळे काढावा. काययमूल्यमापन अहवालामिील माधहती ही धनष्ट्काळजीपणे व 
वरवरच्या पद्धतीने भरण्यात आल्यास ते वधरष्ट्ठांच्या सहज धनदशयनास येईल. 

१.४  काययमूल्यमापन  अहवाल हा वर्षाच्या शेवटी पणूय करावयाची प्रधक्रया असली तरी त्यायोगे संबधंित 
अधिकाऱयांच्या क्षमताचंे धनयोजन व आवश्यक ते प्रधशक्षण देण्यासाठी तसचे मानव संसािन 
धवकसनासाठी त्याचा वापर करता यावा, म्हणनू प्रधतवदेन अधिकाऱयानंी त्यांच्या हाताखालील 
अधिकाऱयांच्या कामकाजाचा आढावा घेण्यासाठी आधण त्यामध्ये आवश्यक त्या सुिारणा 
करण्यासाठी वर्षयभरात ठराधवक कालाविीनंतर प्रत्यक्ष संवाद सािणे आवश्यक आहे.  

२. भाग-१ 

२.१  या पधरधशष्ट्टामिील माधहती ही प्रशासकीय धवभाग/कायालयाच्या संस्करण अधिकाऱयांनी 
भरावयाची आहे. काययमुल्यमापनाचा कालाविी संपणूय प्रधतवदेन वर्षय म्हणजचे १ एधप्रल ते ३१ माचय 
ककवा वर्षातील काही मधहन्यांचा (तीन मधहन्यांपके्षा अधिक) असू शकेल. जवे्हा प्रधतवदेन 
कालाविी हा संपणूय वर्षयभराचा असेल तेंव्हा तो पढुीलप्रमाणे नमूद करावा; उदा.२००७-२००८. 
जवे्हा प्रधतवदेनाचा कालाविी हा एक वर्षापेक्षा कमी असले तेव्हा प्रधतवेदन सुरू झाल्याचे व 
संपल्याचे धदनांक  नमूद करावते, उदा. धद.10 सप्टेंबर, २००७ ते 31 माचय, २००८. 
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2.2  सध्या काययरत असलेल्या पदाची वतेनश्रणेी आधण िारण केलेले पद (पदनाम आधण कायालय) 
आधण ज्या धदनांकापासून तो/ती, त्याच/ेधतच े पद िारण करत आहे तो धदनाकं नमूद करणे 
आवश्यक आहे. 

2.3  प्रधतवदेन आधण पनुर्ववलोकन अधिकाऱयांशी संबधंित माधहतीच्या रकान्यामध्ये प्रधतवदेन आधण 
पनुर्ववलोकन अधिकाऱयाचंे नाव आधण पदनाम नमूद करण्यात याव.े त्यामुळे काययमूल्यमापन  
करण्यात येत असलेल्या अधिकाऱयांना तो कोणाला सादर करावयाचा आहे ते समजले. 

2.4  रजा, प्रधशक्षण आधण इतर कारणांमुळे गैरहजरेीबाबतचा कालाविी देखील या भागामिील 
रकान्यांमध्ये नमूद करणे आवश्यक आहे. संबधंित अधिकाऱयांनी घेतलेले प्रधशक्षण, मालमत्ता 
धववरणपत्र भरल्याची तारीख आधण त्याच्या/धतच्या हाताखालील सवय 
अधिकाऱयांच्या/कमयचाऱयांच्या मागील वर्षाच्या काययमूल्यमापन अहवालाचे 
प्रधतवदेन/पनुर्ववलोकन केले आहे ककवा कस े याबाबतची माधहती यासाठीच्या रकान्यांमध्ये 
भरण्यात यावी. 

3.  भाग -  2 

3.1  स्वयंमूल्यधनिारण अहवाल भरुन देणाऱया अधिकाऱयानंी सवयप्रथम त्याची/धतची कतयव्ये आधण 
जबाबदाऱया याबाबतची संधक्षप्त माधहती सवयसािारणपणे 100 पेक्षा कमी शब्दांमध्ये दयावी. ही 
माधहती मुदे्दसूद असावी. (Bullet Form) 

3.2  सवय अधिकाऱयांनी आगामी सपंणूय वर्षातील धनयोधजत त्यांच्या कामाच ेधववरणपत्र (Work Plan) 
प्रधतवदेन अधिकाऱयांच्या सहमतीने तयार कराव.े या धववरणपत्रामध्ये प्रधतवदेन वर्षयभरामध्ये 
करावयाच्या कामांचा (धनयोधजत अथयसकंल्पीय कामकाजासह) समावशे असावा. ही सवय 
काययवाही वर्षाच्या सुरुवातीस (धद. 1 जानेवारी) सुरु करावी आधण जास्तीत जास्त धद. 30 एधप्रल 
पयंत अंधतम करावी. वर्षयभरामध्ये प्रधतवदेन अधिकारी बदलल्यास आिीच्या प्रधतवदेन 
अधिकाऱयांनी सहमत केलेले कायय धववरणपत्र वापराव.े वर्षाच्या सरुुवातीस संमत केलेल्या काय य 
धववरणपत्राचे वर्षाच्या मध्याविीस म्हणज ेसप्टेंबर/ऑक्टोबर मधहन्यामध्ये पनुर्ववलोकन कराव.े 
पनुर्ववलोकनानंतर मूळ धववरणपत्रामध्ये काही बदल असल्यास या बदलासंह धद. 31 ऑक्टोबर 
पयंत हे धववरणपत्र अंधतम कराव.े  

3.3  कामाचे धववरणपत्र  तयार केल्यानंतर, मूल्यमापन करावयाच्या संबधंित अधिकाऱयाचंी (ज्यांच े
मूल्यमापन करण्यात येत आहे) बदली होवू शकते. तथाधप, एका पदास प्रत्येक वर्षासाठी एकापके्षा 
अधिक कायय धववरणपत्राची आवश्यकता नाही. अधिकाऱयांचा वर्षामिील काययकाल आधण त्यांचा 
कामामिील सहभाग याचे कायय धववरणपत्राच्या अनुरं्षगाने मुल्यमापन करण्यात याव.े मध्याविी 
बदलीच्या प्रकरणामध्ये कामाचे मूल्यमापन, पधहल्या धतमाहीमिील सातत्य आधण Lower 
Performance Profile  धवचारात घेणे आवश्यक आहे. 

3.4  संबधंित अधिकाऱयांनी, प्रधतवदेन अधिकाऱयांच्या सहमतीने तयार केलेले कायय धववरणपत्र 
पनुर्ववलोकन अधिकाऱयास त्याच्या/धतच्या अवलोकनाथय आधण ताब्यात ठेवण्यासाठी सादर 
कराव.े काययमूल्यमापन  अहवाल, वर्षाच्या सुरुवातीस सहमत केलेल्या आधण मध्याविीस 
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पनुर्ववलोकन केलेल्या कायय धववरणपत्राच्या आिारे साध्याचंे (Accomplishments) मूल्यमापन 
करतो. यासाठी मूल्यमापन करावयाच्या संबधंित अधिकाऱयांनी भाग-2 मिील संबधंित 
रकान्यामिील माधहती भरणे आवश्यक आहे. 

3.5  काययधववरणपत्र हे संपणूयपणे संखयात्मक स्वरुपाचे असण्याची आवश्यकता नाही. क्षेत्रीय 
कायालयांमिील पदासंाठी कायय धववरणपत्रामध्ये संखयात्मक ल्यांचा (Targets) समावशे अस ू
शकेल, परंतु मंत्रालयीन पदासंाठी साध्य करावयाच्या िोरणात्मक ल्यांचा यामध्ये समावशे अस ू
शकेल. 

3.6  भाग-2 हा अधिकाऱयानंा त्याची/धतची वर्षयभरातील कामधगरी प्रधतकबधबत करण्याची संिी देतो 
आधण त्याच्या /धतच्या मते त्याने/धतने वर्षयभरात एखादया कामामध्ये धदलेले लक्षणीय योगदान 
दशयधवतो. कोणत्याही अधिकाऱयास सवयसािारण कामामध्ये देखील स्वत:च ेलक्षणीय योगदान 
नोंदधवणे नेहमीच शक्य आहे. उदा. कंुभमेळयासारखया एखादया मोठया काययक्रमाच ेयशस्वी 
आयोजन करणे, ककवा दीघयकाळ चालणाऱया एखादया कामाची यशस्वीधरत्या सांगता करणे, 
ककवा आपत्कालीन पधरस्स्थतीची कुशलतेने हाताळणी करणे (उदा. मोठा भकंूप/परू) इत्याधद 
प्रसंगी धनधितच अपवादात्मक योगदान नोंदधवता येते. 

3.7  मूल्यमापन करावयाच्या सबंधंित अधिकाऱयाने त्याला/धतला ज्या धवधशष्ट्ट क्षेत्रामिील 
कौशल्यांमध्ये सुिारणा करण्याची आधण प्रधशक्षण घेण्याची आवश्यकता वाटते, ती नमूद करणे 
आवश्यक आहे. अशा धवधशष्ट्ट क्षते्रातील कौशल्य वाढधवण्यासाठी त्याने/धतने अवलंबलेली ककवा 
प्रस्ताधवत केलेली धवधशष्ट्ट काययपद्धती (Steps) सधु्दा त्याने/धतने नमूद करणे आवश्यक आहे. 

3.8  नवीन काययमूल्यमापन अहवालातील कारकीदय प्रगती (Career Progression) पद्धतीत 
काययक्षमतेची बािंणी करण्यावर अधिक भर देण्यात आला असल्यामुळे वाढीव काययक्षमता आधण 
कौशल्ये ही उपकारक अस ूशकतात. त्यामुळे अधिकाऱयांना अस ेसुचधवण्यात येते की, पाच 
वर्षातून धकमान एकदा संवगय धनयंत्रण अधिकाऱयास, ते ज्या शैक्षधणक आधण प्रधशक्षण काययक्रमास 
उपस्स्थत राधहले आहेत, त्या काययक्रमांमध्ये धमळालेले गणु/श्रणेी, प्रकाधशत केलेले व्यावसाधयक 
लेख याबाबतची माधहती भाग-2 मिील धटप्पणीन्वये उपलब्ि करुन धदल्यास सदर माधहती 
त्यांच्या  भधवष्ट्यातील कारकीदय प्रगतीसाठी धवचारात घेता येईल.  

3.9 मूल्यमापन करावयाच्या अधिकाऱयाने आपले मत्ता व दाधयत्व ेधववरणपत्र सादर केल्याचे आधण 
ते/ती ज्या अधिकाऱयांच े प्रधतवदेन अधिकारी आहेत, त्यांच े वार्वर्षक कायय धववरणपत्र तयार 
केल्याचे प्रमाणपत्र देणे, या भागात आवश्यक आहे. 

4. भाग-3 

4.1 भाग-3 मध्ये प्रधतवदेन अधिकाऱयांनी, भाग-2 मध्ये संबधंित अधिकाऱयांनी धलधहलेल्या 
स्वयंमूल्यधनिारण अहवालावर अधभप्राय देणे आधण धवशेर्षत: या अहवालात नमूद केलेल्या 
साध्याशंी (Accomplishments) सहमत आहेत ककवा कस,े हे नमूद करणे अपेधक्षत आहे.  
प्रधतवदेन अधिकारी असहमत असल्यास ते/ती ज्या धवधशष्ट्ट मुद्याशंी असहमत आहेत ते 
धवशेर्षत्वाने नमूद करावते आधण असहमतीची कारणे देखील नमूद करावीत. 
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4.2 नंतर, या रकान्यामध्ये प्रधतवदेन अधिकाऱयाने, संबधंित अधिकाऱयाने नमूद केलेल्या कौशल्य 
सुिारणेच्या गरजबेाबत अधभप्राय नमूद करणे आवश्यक आहे. 

4.3 त्यानंतर, संबधंित अधिकाऱयाची कायय धववरणपत्र आधण अचानक उद्भवलेल्या पधरस्स्थतीतील 
कामे या अनुरं्षगाने काययपतूयता  धवचारात घे न  प्रधतवदेन अधिकारी सांस्खयकीय गुणांकन 
(Numerical Grade) नमूद करेल. सदर गुणाकंन हे कामाच्या गुणवत्तेच्या अनुरं्षगाने देखील 
असाव.े प्रधतवदेन अधिकाऱयाने धववधक्षत काम पणूय करण्यासाठी झालेला खचय, (सबंधंित अधिकारी 
काटकसरीने खचय करतात का) कामासाठी लागलेला वळे आधण घालून धदलेले 
धनयम/काययपध्दती काम पणूय करताना अवलंबली गेली आहे का, हे देखील धवचारात घेणे 
आवश्यक आहे.  

4.4 प्रधतवदेन अधिकाऱयाने कामाची पधरपणूयता, वयैस्क्तक गुणवधैशष्ट्टये आधण काययक्षमता यासंदभात 
देखील गुणांकन नमूद कराव.े 

4.5 प्रधतवदेन अधिकाऱयाने संबधंित अधिकाऱयाच्या सचोटीबाबत आपले मत रकाना 3 मध्ये नमूद 
कराव.े सचोटीबाबत अधभप्राय नमूद करताना त्याने/धतने केवळ त्याला/धतला आर्वथक 
सचोटीपरुते धसमीत न ठेवता नैधतकता देखील धवचारात घ्यावी. सचोटीशी संबधंित रकाना 
भरताना खालील काययपद्धती अवलंबण्यात यावी. 

i)  अधिकाऱयांची सचोटी “सशंयातीत” असल्यास त्याप्रमाणे नमूद कराव.े 

ii) परंतु यामध्ये काही संशय असल्यास, सदर रकाना कोरा ठेवण्यात यावा आधण खालीलप्रमाणे 
काययपध्दती अवलंबण्यात यावी. 

a) वगेळी गुप्त धटप्पणी ठेवण्यात यावी आधण त्यानुसार पाठपरुावा करण्यात यावा. सदर 
धटप्पणीची प्रत वधरष्ट्ठ अधिकाऱयांकडे वार्वर्षक काययमूल्यमापन  अहवालासोबत 
पाठधवण्यात यावी. जणेेकरुन पाठपरुाव्याची काययवाही शीघ्रगतीने करण्यात आली आहे 
याबाबत त्यांची खात्री होईल. ज्या प्रकरणी सचोटी प्रमाधणत करणे ककवा गुप्त धटप्पणी 
ठेवणे शक्य नसेल, अशा प्रकरणी प्रधतवदेन अधिकाऱयांनी धनधित मत व्यक्त 
करण्याएवढया परेुशा कालाविीसाठी अधिकाऱयांचे काम पाधहलेले नाही ककवा संबधंित 
अधिकाऱयांच्या धवरुद्ध काहीही ऐकलेले नाही, अस ेप्रकरणपरत्व ेनमूद कराव.े 

b) पाठपरुाव्याच्या धनष्ट्कर्षानंतर, संशय दूर झाल्यास अधिकाऱयांची सचोटी प्रमाधणत करावी 
आधण त्याप्रमाणे काययमूल्यमापन अहवालामध्ये नोंद घेण्यात यावी. 

c) जर सचोटी सशंयास्पद असल्याची खात्री झाल्यास त्याची नोंद घेण्यात यावी आधण 
याबाबत संबधंित अधिकाऱयानंा कळधवण्यात याव.े 

d) पाठपरुाव्याच्या धनष्ट्कर्षानंतर जर संशय दूर झाला नाही ककवा पक्काही झाली नाही तर, 
अधिकाऱयांच ेवतयनावर पढुील कालाविीसाठी लक्ष ठेवाव ेआधण त्यानंतर वरील (b) आधण 
(c) मध्ये नमूद केल्यानुसार काययवाही करावी.  

4.6 प्रधतवदेन अधिकाऱयाने, संबधंित अधिकाऱयाचा सवांधगण दजा आधण अपंग व्यक्ती, मधहला व 
मागासवगीयाबाबतचा दृष्ट्टीकोन याबाबतचे वणयनात्मक अधभप्राय नमूद करावते. हे अधभप्राय 100 
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शब्दापेक्षा अधिक नसावते आधण यामध्ये संबधंित अधिकाऱयाची बलस्थाने आधण उणीवांसह 
सवांगीण गुणांचा उले्लख करण्याचा प्रयत्न करावा. वणयन (pen-picture) म्हणज ेया भागात पवूी 
केलेल्या संखयात्मक मूल्यमापनास पसु्ष्ट्ट देणारी परुवणी होय. 

4.7 प्रधतवदेन अधिका-याने त्यानंतर संबधंित अधिकाऱयाच्या भावी काययक्षेत्राबाबत धशफारशी 
करावयाच्या आहेत. काययक्षेत्राबाबतची उदाहरणे पधरच्छेद 10 मध्ये नमूद करण्यात आली आहेत. 

4.8 सगळयात शेवटी, प्रधतवदेन अधिकाऱयाने 1 ते 10 या मयादेत सवयसािारण गुणाकंन नमूद 
करावयाचे आहे, 1 हे न्युनतम गुणाकंन  आधण 10 हे अधिकतम गुणाकंन  दशयधवते. 

5. भाग  4- अ 

5.1 हा रकाना धजल्हाधिकारी/धवभागीय आयकु्त यांनी जथेे लागू असेल तेथे भरावा. 
धजल्हाधिकारी/धवभागीय आयुक्त यांनी नमूद केलेले सवयसािारण गणुांकन पनुर्ववलोकन 
अधिकाऱयांनी त्याचे/धतच ेमूल्यमापन नमूद करताना धवचारात घ्याव.े 

6. भाग 4-ब 

6.1 हा रकाना पनुर्ववलोकन अधिकाऱयाने भरावयाचा आहे. प्रधतवदेन अधिकाऱयाने केलेल्या 
मुल्यमापनाशी सहमत आहे ककवा कसे याबाबत नमूद करणे अपेधक्षत आहे. पनुर्ववलोकन 
अधिकारी, प्रधतवदेन अधिकाऱयांशी असहमत असल्यास, काययपतूयता ककवा अन्य कोणत्याही 
मुद्दयाच्या अनुरं्षगाने वगेळे मूल्यमापन करु शकेल. सहमत असल्यास, कोणत्याही मुद्दयांच्या 
अनुरं्षगाने धववरणपत्रातील स्तंभामध्ये माधहती भरण्याची आवश्यकता नाही. शेवटी, पनुर्ववलोकन 
अधिकाऱयाने 1 ते 10 या मयादेत सवयसािारण गुणाकंन नमूद करावयाच ेआहे. 

7.  सांस्खयकीय गणुांकन 

7.1 प्रधतवदेन आधण पनुर्ववलोकन अधिकाऱयांनी बऱयाच धठकाणी गुणाकंन (Numerial Grade) प्रदान 
करावयाचे आहेत. हे 1 ते10 च्या मयादेत असाव.े 1 हे न्यनुतम गुणाकंन  आधण 10 हे अधिकतम 
गुणांकन  दशयधवते. असे अपेधक्षत आहे की, 1 ककवा 2 हे गणुांकन (कायय पतूयता ककवा गणुवधैशष्ट्टये 
ककवा सवयसािारण गुणाकंन) द्यावयाचे झाल्यास, वणयनात्मक अधभप्रायांमध्ये, धवधशष्ट्ट 
अपयशाच्या अनुरं्षगाने त्याचे समथयन कराव ेत्याचप्रमाणे 10 ककवा 9 या गुणाकंनाच्या बाबतीत 
देखील धवधशष्ट्ट साध्यांच्या अनुरं्षगाने समथयन करणे आवश्यक आहे. 1-2 ककवा 9-10 हे गुणांकन 
दुर्वमळ स्वरुपात अपेधक्षत असल्याने त्यास समथयन आवश्यक आहे. सांस्खयकीय गणुाकंन प्रदान 
करताना प्रधतवदेन, पनुर्ववलोकन अधिकाऱयानंी त्यांच्या हाताखाली सध्या काम करीत असलेल्या 
ककवा यापवूी काम केलेल्या आधण संबधंित अधिकाऱयानंा समकक्ष असलेल्या अन्य अधिकाऱयांशी 
तुलना करुन मुल्यमापन कराव.े 

7.2 सवयसािारण गणुांकन 1 आधण 2 हे “क” समजण्यात याव,े  3 ते 5  हे  “ब” समजण्यात याव,े 6 
ते 8 हे “अ” समजण्यात याव ेआधण 9 आधण 10 हे गुणाकंन “ अ+” समजण्यात याव.े 
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7.3 भारांक (Weightage) आधण सरासरी (Mean) 

काययपतूयता, वयैस्क्तक गुणवधैशष्ट्ये आधण काययक्षमता या गटांना भाराकं देण्यात आले आहेत. 
सवयसािारण गुणाकंन हे प्रत्येक गटाच्या भाराकंाच्या प्रमाणात असलेल्या सरासरीच्या बरेजवेर 
आिारीत आहे. “सवयसािारण गुणाकंन” पधरगणीत करण्याचे सतु्र पढुीलप्रमाणे असेल. 

(काययपतूयता या गटाच ेसवयसािारण गणुांकन x 4) + (वयैस्क्तक गणुवधैशष्ट्य ेया गटाचे सवयसािारण गुणाकंन 
x 3) + (काययक्षमता या गटाच ेसवयसािारण गुणाकंन x 3) 

10 

8. प्रकटन (Disclosure)  - 

8.1 मुल्यमापनाच्या काययपध्दतीमध्ये अधिक खुलेपणा हवा. काययमूल्यमापन  अहवाल अंधतम 
झाल्यानंतर, त्यामध्ये नमूद केलेल्या सवयसािारण गुणाकंन आधण सचोटीबाबतच्या अधभप्रायांसह 
संबधंित अधिकाऱयासं कळधवण्यात यावा. 

 8.2 अधभवदेन (Representation) -  

काययमूल्यमापन  अहवालातील पदोन्नतीच्या पात्रतेपयंत न येणाऱया शेऱयाधवरुध्द (गुणांकन) 
अधभवदेन देण्याचा धवकल्प संबधंित अधिकाऱयांस देण्यात यावा. अशी धनवदेने काययमूल्यमापन 
अहवालामिील काययपतूयता, वयैस्क्तक गणुवधैशष्ट्टये, काययक्षमता आधण सवयसािारण गुणांकन 
याबाबतच्या धवधशष्ट्ट वास्तधवक धनधरक्षणे ज्याआिारे अधिकाऱयाचे मूल्यमापन करण्यात आले 
आहे यापरुतीच मयाधदत असावीत. संस्करण अधिकाऱयांने प्राप्त झालेल्या अधभवदेनावर संबधंित 
प्रधतवदेन आधण पनुर्ववलोकन अधिकारी, सेवते काययरत असतील तर त्यांच ेअधभप्राय मागधवणे 
आवश्यक आहे. प्रधतवदेन आधण/ककवा पनुर्ववलोकन अधिकाऱयांच ेअधभप्राय सक्षम प्राधिकाऱयापढेु 
ठेवण्यात यावते. सक्षम प्राधिकारी अधभवदेनावर स्पष्ट्ट धनष्ट्कर्षय नोंदवून बाधित मुद्दयांच्या 
अनुरं्षगाने सवयसािारण गुणाकंनासह काययमूल्यमापन  अहवाल अंधतम धनणयय घेतील. जर 
गुणांकन उंचावण्यात ककवा कमी करण्यात आले तर याबाबतच्या धनणययाची कारणांसह 
काययमूल्यमापन  अहवाल नस्तीत नोंद घेण्यात यावी आधण याबाबत संबधंित अधिकाऱयास 
कळधवण्यात याव.े सक्षम प्राधिकाऱयाने घेतलेला धनणयय अधंतम असेल. 

9. काययमूल्यमापन  अहवाल पणूय करण्याचे वळेापत्रक 

9.1 खालील वळेापत्रक काटेकोरपणे पाळण्यात याव े:- 
प्रधतवदेन वर्षय - आर्वथक वर्षय 

कायय अधंतम तारीख 
धवभाग/कायालयाच्या संस्करण अधिकाऱयांनी प्रधतवदेन आधण पनुर्ववलोकन 
अधिकाऱयांच े नाव े नमूद करुन कोरा काययमूल्यमापन अहवालाचा नमनुा 
अधिकाऱयांना देणे. 

माचय मधहन्याचा शेवटचा 
आठवडा ते 1 एधप्रल 

स्वयंमुल्यधनिारण 15 एधप्रल 
प्रधतवदेन अधिकाऱयाचं ेमूल्यमापन 30 एधप्रल 
पनुर्ववलोकन अधिकाऱयाचं ेमूल्यमापन 15 मे 
संबधंित अधिकाऱयास प्रत उपलब्ि करुन देणे 30 जून 
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9.2 संवगय धनयंत्रण अधिकाऱयांने प्राप्त न झालेल्या काययमूल्यमापन अहवालाची यादी बनवावी आधण 
प्रधतवदेन आधण पनुर्ववलोकन अधिकाऱयाकंडे त्याबाबत पाठपरुावा करावा. 

9.3 प्रधतवदेन वर्षाचा काययमूल्यमापन अहवाल हा ज्या आर्वथक वर्षात धलधहण्यात येत आहे त्या 
वर्षाच्या 31 धडसेंबर पयंत धलधहण्यात आला नाही तर त्यानंतर अधभप्राय नमूद करण्यात येवू 
नयेत. जर अधिकाऱयांने स्वयंमूल्यधनिारण वळेेत धदले असले आधण प्रधतवदेन आधण पनुर्ववलोकन 
अधिकाऱयांनी उक्त पधरच्छेद 9.1 मिील वळेापत्रकानुसार काययमूल्यमापन  अहवाल पणूय केले 
नसतील तर संपणूय अधभलेख आधण संबधंित अधिकाऱयाचा स्वयंमूल्यधनिारण अहवाल याच्या 
आिारे संबधंित अधिकाऱयाचंे काययमूल्यमापन  करण्यात याव.े 

9.4 स्वयंमूल्यधनिारण अहवाल प्रधतवदेन अधिकाऱयांना पाठधवताना अधिकाऱयाने त्याची एक प्रत 
संवगय धनयंत्रण अधिकारी/संस्करण अधिकाऱयांना पाठवावी आधण संबधंित अधिकाऱयांने 
स्वयंमूल्यधनिारण अहवाल धवहीत मुदतीत सादर केल्याचा परुावा म्हणनू सदर अधभलेख 
स्वत:जवळ ठेवावा. 

9.5 प्रधतवदेन अधिकाऱयाने वार्वर्षक काययमूल्यमापन अहवालामध्ये आपले अधभप्राय धवहीत 
कालाविीत नमूद करावते आधण तो पनुर्ववलोकन अधिकाऱयांना पाठवून त्याची प्रत संवगय धनयंत्रण 
अधिकारी/संस्करण अधिकाऱयास पाठवावी. 

9.6 जर प्रधतवदेन अधिकारी काययमूल्यमापन अहवाल संवगय धनयंत्रण अधिकारी/संस्करण 
अधिकाऱयास  कळवून पनुर्ववलोकन अधिकाऱयास धवहीत मुदतीत सादर करु शकले नाहीत, तर 
संस्करण अधिकारी स्वयंमूल्यधनिारण अहवालाची प्रत थेट पनुर्ववलोकन अधिकाऱयाकडे 
पाठधवल आधण त्यांना काययमूल्यमापन  अहवाल धलहीण्याचे अधिकार प्रदान करील. प्रधतवदेन 
अधिकारी त्यांच्या अधिनस्त कमयचाऱयाचंे काययमूल्यमापन  अहवाल धवहीत मुदतीत अधभप्रायासह 
सादर करु न शकल्याची नोंद संस्करण अधिकारी, सदर प्रधतवदेन अधिकाऱयांच्या 
काययमूल्यमापन  अहवालात नोंद घेण्यास्तव ठेवले. 

9.7 पधरच्छेद 9.1 येथील धववरणपत्रामध्ये धदलेल्या तारखांनुसार प्रधतवदेन आधण पनुधवलोकन 
अधिकारी न चकुता त्याचंे अधभप्राय नोंदवतील यासाठी संस्करण अधिकारी योग्य काययपद्धती 
धवकधसत/धवधहत करेल. 

10.  काययक्षेत्र 

10.1 प्रधतवदेन आधण पनुर्ववलोकन अधिकाऱयानंी संबधंित अधिकाऱयाच्या काययक्षेत्राच्या अनुरं्षगाने 
धशफारशी नमूद करणे आवश्यक आहे. 

खाली काही काययक्षेत्राबाबतची उदाहरणे देण्यात आली आहेत. 

I) महसूल आधण वन धवभाग 
1) महसलू 
2) वन 

a. वन्य जीव 
b. वन सवंियन 

3) मदत व पनुवयसन 
4) भसूंपादन 
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5) भमूी अधभलेख 
6) नोंदणी 

II) सवयसािारण 
1) आस्थापना/सेवा 
2) अथयसकंल्प 
3) योजना 
4) धविी 
5) समन्वय 

III) धवत्त धवभाग 
1) करािान 
2) अंमलबजावणी 
3) अधपले 

****** 
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Government Resolution, General Administration Department, No.:  CFR-1211/C.R. 257/XIII,  
dated  02.02.2017 
“Annexure-B” 

General Guidelines for writing Performance Appraisal Reports of State Government Officers   
 

1 Introduction 

1.1 The Performance Appraisal Report is an important document.  It provides the basic and 
vital inputs for further development of an officer. The officer reported upon, the 
Reporting Authority and Reviewing Authority should therefore, undertake the duty of 
filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, 
rather than a mere judgmental exercise. Reporting Authorities should realize that the 
objective is to develop an officer so that he/she realizes his/her true potential. It is 
not meant to be a faultfinding process but a developmental tool. The Reporting 
Authority and the Reviewing Authority should not shy away from reporting 
shortcomings in performance, attitudes or overall personality of the officer reported 
upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate 
time. Any attempt to fill the report in a casual or superficial manner will be easily 
discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in 
order that it may be a tool for human resource development, career planning and 
training, rather than a mere judgmental exercise, the Reporting Authority and the 
officer reported upon should meet during the course of the year at regular intervals 
to review the performance and to take necessary corrective steps. 

2. Section-I 

2.1 This Section should be filled up by the processing officer in the Administrative 
Deptt./office. Period of report could either be the entire reporting year, namely, from 

1st of April to 31st March or a part of the year (exceeding 3 months). In case the period 
of report is a full year, it should be indicated accordingly; for example, 2007-2008. In 
case the period of report is less than the entire year, specific start and end dates should 

be indicated, for example, 10th September 2007 - 31st March 2008. 

2.2 Information on the present grade (pay-scale) as well as present post (actual designation 
and organization) and the date from which he/she has been on his/her present post 
needs to be mentioned. 

2.3 In the table relating to reporting and reviewing authorities the name and designation 
of the reporting and reviewing authorities should be mentioned so that the officer 
reported upon is clear about whom he/she is required to send the report. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also 
be mentioned in this section in the table provided for the purpose. Details of the 
training attended, date of filing of property returns and whether the officer reported 
upon has reported/reviewed and the annual performance report of all his/her 
subordinate officers for the previous year should be mentioned in the table for the 
purpose. 
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3. Section-II 

3.1 The officer reported upon is first required to give brief description of his/her duties and 
responsibilities, which would normally not exceed about 100 words. Ideally, this should 
be in bullet form. 

3.2 All officers are required to develop a work plan for the year and agree upon the same 
with the reporting officer. The work plan should incorporate the relative annual work 
rhythm and budgetary cycle. This exercise is to be carried out at the beginning of the 

year and finalized by 30th April, positively. In case of a change of the reporting officer 
during the year, the work plan agreed with the previous reporting officer would continue 
to apply. The work plan agreed upon at the beginning of the year has to be reviewed 
again during the month of September/October as a mid-year exercise and finalized 

by 31st October. Based on this review the work plan may undergo some changes 
from that originally prepared. 

3.3 After the work plan is prepared, it is possible that the officer reported upon is 
transferred out. There need not be more than one work plan for one post each year. 
The period spent by the officer during the year and his contribution could be 
considered for evaluating his performance against the work plan. In the case of mid-
term transfers, continuity and assessment of work and the lower performance profile 
in the first quarter should be taken into consideration. 

3.4 The work plans, duly signed by the officer reported upon and the reporting authority 
has to be submitted to the reviewing authority for his/her perusal and custody. The 
performance appraisal form provides for an assessment of the accomplishments vis-à-
vis the work plan agreed at the commencement of the year and reviewed mid- year. 
The officer reported upon is required to fill up the table provided for the purpose in 
Section-II. 

3.5 It is not necessary that the work plan should be entirely quantitative in nature. While 
for field level posts, the work plan would consist essentially of quantifiable targets, for 
Mantralaya level posts it would  consist  of  policy objectives to be achieved etc. 

3.6 Section II also provides an opportunity for the officer to reflect upon his/her 
performance during the year and indicate one item which he/she thought was a 
significant contributions made by him/her during the year. It is always possible for any 
officer to make significant contribution even in activities otherwise regarded as 
routine in nature. Examples of such contribution may be the successful organization of 
a major event like the Kumbh Mela or successful conclusion of an activity that has 
been going on for a long time, or even successful dealing of an emergency (e.g. major 
earth quake/flood) would certainly be an exceptional contribution. 

3.7 The officer reported upon is required to indicate specific areas in which he/she feels 
the need to upgrade skills and attend training programs. He/she should also mention 
the specific steps that he/she has taken or proposes to take to upgrade his/her skills in 
the identified area. 

3.8 There is an increased emphasis on competency building in the new performance 
appraisal and career progression system. There would be a premium on competency 
and skill up-gradation. Hence, all officers are advised, through a note in Section II, to 
keep the cadre controlling authority informed, at least once in five years, of all 
educational and training programs attended, including the details of marks/grades 
secured in such programs, details of professional papers published. These would be 
taken into account in the future career progression. 
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3.9 This Section also requires the officer reported upon to record certain certificates 
about submission of property returns and setting up of annual work plan for whom 
he/she would be the reporting authority. 

4. Section-III 

4.1 Section III requires the reporting authority to comment on Section II as filled out by the 
officer reported upon, and specifically state whether he/she agrees with the responses 
relating to the accomplishments. In case of disagreement the reporting authority should 
highlight the specific portions with which he/she is unable to agree and the reasons for 
such disagreement. 

4.2 This Section then requires the reporting authority to comment on the skill up-gradation 
needs as identified by the officer. 

4.3 Thereafter, this Section requires the reporting authority to record a numerical grade in 
respect of the work completion of the officer reported upon both in respect of the 
planned work as well as the unforeseen tasks. A numerical grade is also required in 
respect of the “quality” of the output. In doing so, the reporting authority should take 
into account the costs incurred (whether the officer reported upon has been cost 
conscious), the time taken and whether the laid down rules/procedures have been 
adhered to in accomplishing the tasks. 

4.4 The reporting authority is also required to record a numerical grade in respect of 
work completion, personal attributes and efficiency. 

4.5 Section III requires the reporting authority to comment on the integrity of the officer 
reported upon. In recording remarks with regard to integrity, he/she need not limit 
him/herself only to matters relating to financial integrity but could also take into 
account the moral and intellectual integrity of the officer reported upon.  The  
following procedure should be followed in filling up the column relating to integrity: 

(1) If the Officer’s integrity is beyond doubt, it may be stated. 

(2) If there is any doubt or suspicion, the column should be left blank and 
action taken as under: 

a) A separate secret note should be recorded and followed up. A copy 
of the note should also be sent together with the Performance 
Appraisal Report to the next superior officer who will ensure that the 
follow up action is taken expeditiously. Where it is not possible 
either to certify the integrity or to record the secret note, the 
Reporting Officer should state either that he/she had not watched 
the officer’s work for sufficient time to form a definite judgment or 
that he/she has heard nothing against the officer, as the case may be. 

b) If, as a result of the follow up action, the doubts or suspicions are 
cleared, the officer’s integrity should be certified and an entry made 
accordingly in the Performance Appraisal Report. 

c) If the doubts or suspicions are confirmed, this fact should also be 
recorded and duly communicated to the officer concerned. 

d) If as a result of the follow up action, the doubts or suspicions are 
neither cleared nor confirmed, the officer’s conduct should be 
watched for a further period and thereafter action taken as indicated 
at (b) and (c) above. 
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4.6 The reporting authority is also required to record a descriptive pen-picture on the 
overall qualities of the officer reported upon and his/her performance including his 
attitude towards disabled persons, women and backward classes. This need not exceed 
about 100 words and should try to cover overall qualities of the officer including 
areas of strengths and lesser strengths. The pen-picture is also meant to be a 
qualitative supplement to the quantitative assessments made earlier part of this 
section. 

4.7 Reporting authority is then required to make recommendations relating to domain 
assignment. The examples of domains is at para 10. 

4.8 Finally, the reporting authority is required to record an overall grade. This should also 
be done on a scale of 1-10, with 1 referring to the lowest grade and 10 to the highest. 

5. Section IV-A 

5.1 This Section is to be filled by collector/ divisional commissioner, wherever applicable. 
The overall gradation recorded by collector/divisional commissioner should be 
taken into consideration by the review authority while recording his/her 
assessment in the report.  

6. Section IV-B 

6.1     This Section is to be filled up by the reviewing authority. He/she is required to indicate if 
he/she agrees with the assessments made by the reporting officer. In case of 
disagreement, he/she may record his/her own assessment against the work output or 
any of the attributes in the column specifically provided for the purpose. In case 
of agreement, he/she need not fill in the column meant for him/her in the 
attributes/work output tables. Finally, the reviewing authority is required to record an 
overall grade in the scale of 1-10. 

7. Numerical Grades 

7.1 At several places, numerical grades are to be awarded by reporting and review 
authorities. These should be on a scale of 1-10, where 1 refers to the lowest grade 
and 10 to the highest. It is expected that any grading of 1 or 2 (against work output 
or attributes or overall grade) would be adequately justified in the pen-picture by way 
of specific failures and similarly, any grade of 9 or 10 would be justified with respect 
to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare 
occurrences and hence the need to justify them. In awarding a numerical grade the 
reporting and reviewing authorities should rate the officer against a larger population 
of his/her peers that may be currently working under them or would have worked 
under them in the past. 

7.2 Overall Gradation of 1 and 2 would be treated as “C”, Overall Gradation of 3 to 5 would 
be treated as “B”, Overall Gradation of 6 to 8 would be treated as “A” and Overall 
Gradation of 9 and 10 would be treated as “A+”. 

7.3 Weightage & Mean 

Weights have been assigned to work output, personal attributes and efficiency. The 
overall grade will be based on the addition of the mean value of each group of 
indicators in proportion to weightage assigned. The formulae for the calculation of 
“Overall Gradation” will be as follows –  
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(Avg. Grad. on Work Completion * 4) + (Avg. Grad. on Personal Attributes * 3) + (Avg. Grad. 
on Efficiency * 3) 

-------------------------------------------------------------------------------------------------------- 

10 
8. Disclosure 

8.1 There should be more openness in the system of appraisal. The annual PAR, including 
the overall grade and integrity, should be communicated to the officer reported upon 
after it has been finalized. 

8.2.     Representation 

The officer reported upon may have the option to give his representation against the 
below benchmark gradation recorded in the PAR. Such representation may be 
restricted to the specific factual observations contained in the Performance Appraisal 
Report leading to the assessment of the officer in terms of attributes, competency, 
output and overall gradation. If representation is submitted, the comm e nt s  o f  
c o nc e r ne d Reporting and Reviewing Authority, if are in service, needs to be sought 
by processing officer.  The views of the Reporting and/or Reviewing Authority would 
be put forth before competent authority. The competent authority shall give clear 
findings on the representation and take a final decision on the assessment, 
including the overall grading in regard to the parameters affected thereby. The 
decision along with details in case an entry is upgraded or down-graded with, reasons 
for same may be recorded in the PAR dossier and the same communicated to the 
officer reported upon. The decision of the competent authority shall be final. 

9. Schedule for completion of PARs 

9.1 The following schedule should be strictly followed: - 
 

Reporting Year – Financial Year 

Activity  Cut-off Date 
 Blank PAR form to be given to the officer reported upon by 

the P r o c e s s i n g  o f f i c e r  o f  Administrative Deptt or 
office, specifying the reporting officer and reviewing 
authority 

In the last week of March 
month upto 1st  April 

Self-appraisal  15th April 
Appraisal by reporting authority 30th April 
Appraisal by reviewing authority 15th May 
Disclosure to the officer reported upon 30th June 

 
9.2 The Cadre Controlling Authority will prepare a list of PARs not received and follow up 

with the Reporting and Review Authorities. 

9.3 If a PAR relating to a financial year is not recorded by the 31st of December of the year 
in which the financial year ended, no remarks shall be recorded thereafter. The Officer 
will be assessed based on the overall record and self-assessment of the year 
concerned, if he had given his self-assessment in time and the Reporting Authority 
and Reviewing Authority have not completed the PAR according to the time schedule 
given in para 9.1. 

9.4 The officer reported upon shall, while forwarding his self-appraisal to the Reporting 
Authority, endorse a copy of the self-appraisal, to the cadre controlling 
authority/processing officer and keep a record of the same as evidence that he had 
submitted the same in time. 
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9.5 The Reporting Authority shall record his comments in the PAR of the officer 
reported upon within the stipulated time and send it to the Reviewing Authority along 
with a copy thereof to the cadre controlling authority/processing officer. 

9.6 In case the Reporting Authority fails to submit the PAR to the Reviewing Authority within 
the stipulated period under intimation to the cadre controlling authority/processing 
officer, the processing officer shall send a copy of self-appraisal directly to the 
Reviewing Authority and authorize him to initiate the PAR. The processing officer shall 
also keep a note of the failure of the Reporting Authority to submit the PAR of his 
subordinate in time for an appropriate entry in the PAR of such Reporting Authority. 

9.7 The processing officer shall evolve a suitable mechanism to ensure that the remarks 
of the Reporting, the Reviewing authorities are recorded without fail by the dates 
given in the schedule below Para 9.1. 

10.          Domain Assignment 

10.1  Reporting and Review Authority is required to mention recommendations relating to 
domain assignment for the officer reported upon. Following are some of the examples of 
domains –  

 I) Revenue and Forest Department 

  1) Revenue  
  2) Forest 
   i) Wildlife 
   ii) Forest Conservation 
  3) Relief and Rehabilitation 
  4) Acquisition 
  5) Land Records 
  6) Registration 
 II) General 

1) Establishment / Service 
2) Budget 
3) Policy 
4) Legal 
5) Coordination 

II) Finance Department 
1) Taxation 
2) Enforcement 
3) Appeals 

**** 

 



 

Revision  of Pay Scales of Teachers in Non- Agricultural 

Universities, National Law universities  Affiliated Colleges, 

Government Colleges/Institutions as per 7th Central Pay 

Commission and UGC Regulations on minimum 

qualifications for appointment of teachers and other 

academic staff in universities and colleges and measures for 

the maintenance of standards in Higher Education 2018. 
 

GOVERNMENT OF MAHARASHRTRA 
Higher & Technical Education Department 

Corrigendum No : Misc-2018/C.R.56/18/UNI-1 

Mantralaya Annex, Mumbai- 400 032. 

                                                             Dated – 10 May, 2019.  

 

Read:

- 

1. Government Resolution, Higher and Technical Education    Department   No.     

    NGC-2009/ (243/09)-Uni.1, dated 12th August, 2009. 

 2.Government of India MHRD letter No. 1-7/2015-U.II (1),  

    dated 2nd November, 2017 

 3 Government of India MHRD letter No. Corrigendum F.No.1- 7/2015-U.II (1),    

   dated 8th  November, 2017. 

 4. Government of India MHRD letter No. Corrigendum F.No.1 7/2015-U.II (1),    

    dated 8th  November, 2017. 

 5.UGC letter No. F.No.23-4/2017 (PS), dated 31st January, 2018 

 6. The Gazette of India: Extraordinary, Part III-Section 4, dated 18th July, 2018 

 7.The Maharashtra Public  University Act, 2016 

 8. Government Resolution, Higher and Technical Education Department No. MISC- 

    2018/C.R.56/18/UNI-1 dated  08 March, 2019  
 

 Government has implemented 7th pay revision vide Resolution referred 8. The following 

amendments and additions are being issued. 

 

Para ara. No. Particulars in G.R. dated 8.3.2019 Amendment 

Preamble University Grants Commission vide 

its letter dated 31st January, 2018 

mentioned that the Government of 

India MHRD, Department of Higher 

Education, New Delhi vide its letter 

dated 2nd November 2017 regarding 

revision of 7 th Pay of teachers and 

equivalent orders in universities and 

colleges following the revision of pay 

scales of Central Government 

employees on the recommendations 

of the 7th Central Pay Commission 

and to say that the State Government 

may take action to adopt the 

Government of India’s scheme for 

State Universities and colleges. 

University Grants Commission vide its letter dated 31st 

January, 2018 mentioned that the Government of India 

MHRD, Department of Higher Education, New Delhi vide 

its letter dated 2nd November 2017 regarding revision of 7 

th Pay of teachers and equivalent cadres in universities 

and colleges following the revision of pay scales of Central 

Government employees on the recommendations of the 7th 

Central Pay Commission and to say that the State 

Government may take action to adopt the Government of 

India’s scheme for State Universities and colleges 
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6.1   

V 

There shall be a selection committee for 

recommending the names of suitable 

candidates for appointment for the 

substantive/permanent post of Assistant 

Professor in the College/Institution. The 

selection committee shall be as per the 

guidelines prescribed by the State 

Government in the Official Gazette. 

There shall be a selection committee for recommending the 

names of suitable candidates for appointment for the 

substantive/permanent post of Assistant Professor in the 

College/Institution. The selection committee shall be as under: 

i) Chairperson of the Governing Body of the college or his/her 

nominee from amongst the members of the Governing body, 

who shall be the Chairperson of the Committee. 

ii) The Principal of the College. 

iii) Head of the Department/Teacher-incharge of the subject 

concerned in the College. 

iv) Two nominees of the Vice-Chancellor of the affiliating 

university, of whom one should be a subject-expert. In case of 

colleges notified/declared as a minority educational institution, 

two nominees of the Chairperson of the college from out of a 

panel of five names, preferably from the minority community, 

recommended by the Vice-Chancellor of the affiliating 

university, from the list of experts suggested by the relevant 

statutory body of the college, of whom one should be a subject-

expert. 

v) Two subject-experts not connected with the college who shall be 

nominated by the Chairperson of the College governing body 

out of a panel of five names recommended by the Vice-

Chancellor from the list of subject experts approved by the 

relevant statutory body of the university concerned. In case of 

colleges notified/declared as minority educational Institutions, 

two subject experts not connected with the University 

nominated by the Chairperson of the Governing Body of the 

College out of the panel of five names, preferably from the 

minority communities, recommended by the Vice-Chancellor 

from the list of subject experts approved by the relevant 

statutory body of the College.  
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vi) An academician representing SC/ST/ OBC/Minority/ 

Women/Differently-abled categories, if any of candidates belonging 

to any of these categories is the applicant, to be nominated by the 

Vice-Chancellor, if any of the above members of the selection 

committee does not belong to that category. 

vii) The Joint Director, Higher Education of the region or his 

nominee not below the rank of Associate Professor, if the post is on 

grant-in aid basis. 

(b) The quorum for the meeting shall be five members, of 

whom at least two shall be from out of three subject expert 

and Joint Director, Higher Education or his/her nominee. 

 

6.1 

VI 

There shall be a selection committee for 

recommending names of the suitable 

candidates for appointment for the post 

of college Principal. The selection 

committee shall be as per the guidelines 

prescribed by the State Government in 

the Official Gazette 

There shall be a selection committee for recommending names 

of the suitable candidates for appointment for the post of 

college Principal. The selection committee shall be as under: 

i) Chairperson of the Governing Body to be the Chairperson.  

ii) Two members of the Governing Body of the college to be 

nominated by the Chairperson of whom one shall be an 

expert in academic administration. 

iii) Two nominees of the Vice-Chancellor who shall be Higher 

Education experts in the subject/field concerned out of 

which at least one shall be a person not connected in any 

manner with the affiliating University. In case of Colleges 

notified/declared as minority educational institutions, one 

nominee of the Chairperson of the College from out of a 

panel of five names, preferably from minority communities, 

recommended by the Vice-Chancellor o the affiliation 

university of whom one should be a subject expert. 

iv) Three Higher Education experts consisting of the Principal 

of a College, a Professor and an accomplished educationist 

not below the rank of a Professor (or be nominated by the 
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Governing Body of the college out of a panel of six experts 

approved by the relevant statutory body of the university 

concerned). 

v) An academician representing SC/ST/OBC/ Minority/ 

Women/Differently-abled categories, if any of candidates 

representing these categories is the applicant, to be 

nominated by the Vice-Chancellor, if any of the above 

members of the selection committee does not belong to that 

category. 

vi) Two subject-experts not connected with the college to be 

nominated by the Chairperson of the governing body of the 

college out of a panel of five names recommended by the Vice 

Chancellor from the list of subject experts approved by the 

relevant statutory body of the university concerned. In case of 

colleges notified/declared as minority educational institutions, 

two subject experts not connected with the University 

nominated by the Chairperson of the College governing body 

out of the panel of five names, preferably from minority 

communities, recommended by the Vice Chancellor from the 

list of subject experts approved by the relevant statutory body. 

vii)  The Director, Higher Education or his nominee not below the 

rank of Professor/Principal, in Case of post is on grant-in-aid 

basis; 

(b) The quorum for the meeting shall be five members, of 

whom at least two shall be from out of three experts and 

Director, Higher Education or his/her nominee. 

6.1.VII Selection Committees for the Posts of 

Directors of Sports and Physical 

Education, Deputy Directors, Assistant 

Directors of Physical Education and 

Sports, Director, Knowledge Resource 

Center, Deputy Librarians and Assistant 

Selection Committees for the Posts of Directors of Sports and 

Physical Education, Deputy Directors, Assistant Directors of 

Physical Education and Sports, Director, Knowledge Resource 

Center, Deputy Librarians and Assistant Librarians  in 

universities shall be the same as that of Professor, Associate 

Professor and Assistant Professor, respectively, except that in 
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Librarians shall be the same as that of 

Professor, Associate Professor and 

Assistant Professor, respectively, except 

that in Library and Physical Education 

and Sports or Sports Administration, 

respectively, practicing 

Librarian/Director Physical Education 

and Sports, as the case may be shall be 

associated with the Selection 

Committee as one of the subject 

experts. 

Library and Physical Education and Sports or Sports 

Administration, respectively, practicing Librarian/Director 

Physical Education and Sports, as the case may be shall be 

associated with the Selection Committee as one of the subject 

experts. 

    Selection committee for the post of college Librarian & 

College Director of Physical Education & Sports shall be the 

same as that of Assistant Professor in colleges, Except that in 

Library & Physical Education & Sports respectively practicing 

librarian /Director Physical Education & Sports, as the case 

may be, shall be associated with the selection committee as 

one of the subject experts. 

7.2. The constitution of the Selection 

Committees and Selection Procedure as 

well as the Assessment Criteria and 

Methodology for the above cadres, 

either through direct recruitment or 

through Career Advancement Scheme, 

shall be in accordance with these Rules. 

The constitution of the Selection 

Committee for Associate Professors and 

Professors in Colleges under Career 

Advancement Scheme shall be as 

specified in University Grants 

Commission Regulations dated 

18.7.2018. 

The constitution of the Selection Committees and Selection 

Procedure as well as the Assessment Criteria and 

Methodology for the above cadres, either through direct 

recruitment or through Career Advancement Scheme, shall be 

in accordance with these Rules. The constitution of the 

Selection Committee for Associate Professors and Professors 

in Colleges, including private and constituent Colleges 

through Career Advancement Scheme shall be as specified in 

University Grants Commission Regulations dated 18.7.2018. 

In addition Government nominee shall be member of these  

committees. 

The quorum for these committees in all categories shall be 

three which will include one subject expert/university nominee 

and Government nominee.    

7.3.  

VI. i. 

If a candidate applies for promotion on 

completion of the minimum eligibility 

period and is successful, the date of 

promotion shall be from that of 

minimum period of eligibility. 

If a candidate applies for promotion from Level 10 to Level 11 

and Level 11 to Level 12 on completion of the minimum 

eligibility period and is successful, the date of promotion shall 

be from that of minimum period of eligibility for both 

Colleges and Universities. 

If a candidate applies for promotion from  level 12 to 13 A and 

Level 13A to Level 14 on completion of the minimum 

eligibility period and is successful, the date of promotion shall 

be the date of selection by CAS for both Colleges and 

Universities. 

If a candidate applies for promotion from Level 14 to Level 15 

in Universities on completion of the minimum eligibility 
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period and is successful, the date of promotion shall be the 

date of selection by CAS. 

7.3. VIII. The requirement for Orientation course 

and Refresher course for promotions 

due under the CAS shall not be 

mandatory up to 31st December, 2018. 

The date for requirement of Orientation course and Refresher 

course for promotions due under the CAS shall not be 

extended up to 31st December, 2018.   

9.0. g) For fixation of pay of an employee in 

the Pay Matrix as on 1st January, 2016, 

the existing pay (Pay in Pay Band plus 

Academic Grade Pay) in the pre-revised 

structure as on 31st December, 2015 

shall be multiplied by a factor of 2.57.  

The figure so arrived at is to be located 

in the Academic Level corresponding to 

employee’s Pay Band and Academic 

Grade Pay in the new Pay Matrix.  If a 

Cell identical with the figure so arrived 

at is available in the appropriate 

Academic Level, that Cell shall be the 

revised pay, otherwise the next higher 

cell in that Academic Level shall be the 

revised pay of the employee.  If the 

figure arrived at in this manner is less 

than the first cell in that Academic 

Level, then the pay shall be fixed at the 

first cell of that Academic Level. 

If a situation arises whenever more than 

two stages are bunched together, one 

additional increment equal to 3 percent 

may be given for every two stages 

bunched, and pay fixed in the 

subsequent cell in the pay matrix. 

For fixation of pay of an employee in the Pay Matrix as on 1st 

January, 2016, the existing pay (Pay in Pay Band plus 

Academic Grade Pay) in the pre-revised structure as on 31st 

December, 2015 shall be multiplied by a factor of 2.57.  The 

figure so arrived at is to be located in the Academic Level 

corresponding to employee’s Pay Band and Academic Grade 

Pay in the new Pay Matrix.  If a Cell identical with the figure 

so arrived at is available in the appropriate Academic Level, 

that Cell shall be the revised pay, otherwise the next higher 

cell in that Academic Level shall be the revised pay of the 

employee.  If the figure arrived at in this manner is less than 

the first cell in that Academic Level, then the pay shall be 

fixed at the first cell of that Academic Level. 
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10.0.I. The Pay of the Pro-Vice Chancellor of a 

University,  presently at existing AGP 

of Rs. 10,000 in PB Rs. 37,400-67,000/ 

HAG scale, shall be fixed at Academic 

Level 14/ Academic Level 15, as the 

case may be, with the existing special 

allowance of Rs.9,000/- per month. 

The Pay of the Pro-Vice Chancellor of a University,  presently 

at existing AGP of Rs. 10,000 in PB Rs. 37,400-67,000/ HAG 

scale, shall be fixed at Academic Level 14/ Academic Level 

15, as the case may be, with a special allowance of Rs.9,000/- 

per month. 

10.0. II. The pay of the Vice Chancellor shall be 

fixed at Rs. 2, 10,000/-(fixed) (Figures 

obtained by using the IOR of 2.81 on 

75,000/- and rounding off the figures to 

nearest five thousand) with the existing 

special allowance of Rs.11, 250/- per 

month. 

The pay of the Vice Chancellor shall be fixed at Rs.        2, 

10,000/-(fixed) (Figures obtained by using the IOR of 2.81 on 

75,000/- and rounding off the figures to nearest five thousand) 

with a special allowance of Rs.11, 250/- per month. 

11.0.(i) The Pay of Principals shall be 

equivalent to the pay of Associate 

Professor i.e. at Academic Level 13A 

with rationalized entry pay of Rs. 1, 

31,400/- with the existing special 

allowance of Rs. 4,500/- per month. 

The Pay of Principals shall be equivalent to the pay of 

Associate Professor i.e. at Academic Level 13A with 

rationalized entry pay of Rs. 1, 31,400/- with a special 

allowance of Rs. 4,500/- per month. 

11.0. (ii) The Pay of Principals shall be 

equivalent to the pay of Professor i.e. at 

Academic Level 14 with rationalized 

entry pay of Rs. 1, 44,200/- with the 

existing special allowance of Rs. 

6,750/- per month. 

The Pay of Principals shall be equivalent to the pay of 

Professor i.e. at Academic Level 14 with rationalized entry 

pay of Rs. 1, 44,200/- with a special allowance of Rs. 6,750/- 

per month. 

12.0. The incentive structure is built-in in the 

pay structure itself, wherein those 

having Ph.D/M.Phil/ PG Degree in 

Professional Courses will progress 

faster under CAS. Therefore, there shall 

be no incentives in form of advance 

increments for obtaining these degrees. 

The incentive structure is built-in in the pay structure itself, 

wherein those having Ph.D/M.Phil/ PG Degree in Professional 

Courses will progress faster under CAS. Therefore, there shall 

be no incentives in form of advance increments for obtaining 

these degrees with effect from 1.1.2016. 

16.0. Study leave, maternity leave, casual 

leave, medical leave shall be admissible 

to the teachers at par with the state 

government employees. 

Study leave, maternity leave and casual leave, shall be 

admissible to the teachers at par with the state government 

employees. 
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25.0. i. As per the provisions of the 

Maharashtra University Act 2016, 

Universities are primarily responsible 

for ensuring equitable and quality 

education in their jurisdiction by 

adopting all possible measures 

especially proper selection and 

appointment of lecturers etc. In view of 

above, Universities shall fix the revised 

pay of all the teachers and equivalent 

cadres under their jurisdiction as per 

this scheme and further certify that.  

“ All the teachers have been lawfully 

appointed,  

“ The pay of each teacher has been 

properly fixed as per this scheme and  

“In case it is found that any excess 

payment has been made on account of 

incorrect fixation and unlawful 

appointees the same shall be recovered 

by the Government from the grants 

(including salary grants) payable to the 

Universities and Colleges”. 

As per the provisions of the Maharashtra University Act 2016, 

Universities are primarily responsible for ensuring equitable 

and quality education in their jurisdiction by adopting all 

possible measures especially proper selection and appointment 

of lecturers etc. In view of above, Universities shall fix the 

revised pay of all the teachers and equivalent cadres under 

their jurisdiction as per this scheme and further certify that.  

 “ The pay of each teacher has been properly fixed as per this 

scheme” and   

“In case it is found that any excess payment has been made on 

account of incorrect fixation and unlawful appointees the same 

shall be recovered by the Government from the grants 

(including salary grants) payable to the Universities and 

Colleges”. 

Illustration 

5 

An Associate Professor drawing a Basic 

Pay of Rs. 53,820/- as on 01.07.2015 in 

the existing Pay Band Rs.37,400-

67,000, AGP Rs. 9,000. His pay in the 

revised pay matrix as on 01.01.2016 

shall be fixed as follows: 

An Associate Professor drawing a Basic Pay of Rs. 53,820/- as 

on 01.07.2015 in the existing Pay Band Rs.37,400-67,000, 

AGP Rs. 9,000. His pay in the revised pay matrix as on 

01.01.2016 shall be fixed as follows: 
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 1.Existing Basic Pay (Pay in Basic 

PB+AGP) 

                                                               

= Rs  53,820 

2.2.57 x Basic Pay                                = 

Rs 138317.40 

3. Rounding off the resultant figure to=   

Rs 1,38,400 

 the nearest Rs 100= 

4.level corresponding to AGP Rs 9000  

=    Level 13 A 

5.Revised Pay in Pay Matric (Eigher    

=  Rs 1,39,400 

Equal to or next cell higher to Rs 

138400) 

 

1.Existing Basic Pay (Pay in Basic PB+AGP) 

                                                                   = Rs  53,820 

2.2.57 x Basic Pay                                = Rs 138317.40 

3. Rounding off the resultant figure to=     Rs 1,38,300 

 the nearest Rs 100=  

4.level corresponding to AGP Rs 9000  =      Level 13 A 

5.Revised Pay in Pay Matric (Either      =    Rs 1,39,400 

Equal to or next cell higher to Rs 138400) 

 

He shall be fixed at Basic Pay of Rs. 1, 

39,400/-. The next date of annual 

increment shall be 1st July, 2016 and 

pay after increment is Rs. 1, 43,600/- 

He is eligible for promotion under CAS 

(AGP Rs. 9,000 to AGP Rs. 10,000/ 

Level 13A to Level 14) on 10.12.2018. 

On promotion, he shall be re-designated 

as Professor, he shall be given a 

notional increment in Level 13A and his 

basic pay would be Rs. 1,56,900/-.  

Locating this figure Rs. 1,56,900 in 

Academic level 14, a cell identical to 

Rs. 1,56,900 or next higher cell in level 

14  is cell no.4 with entry Rs. 1,57,600/-

.  

His revised basic pay as on 10.12.2018 

shall be Rs. 1, 57,600/- and the date of 

increment shall be 1st July, 2019, and 

pay after increment is Rs. 1, 62,300/- 

He shall be fixed at Basic Pay of Rs. 1, 39,400/-. The next date 

of annual increment shall be 1st July, 2016 and pay after 

increment is  Rs.1,43,600/- 

 

Illustration 

7 

1.Existing Basic Pay (Pay in Basic 

PB+AGP) 

                                                               

= Rs  75, 420 

2.2.57 x Basic Pay                                = 

Rs 1,93,829.40 

3. Rounding off the resultant figure to 

the nearest Rs. 100 

=   Rs 1,93,900 

 4.level corresponding to AGP Rs 

10,000  =    Level 15 

1.Existing Basic Pay (Pay in Basic PB+AGP) 

                                                               = Rs  75, 420 

2.2.57 x Basic Pay                                = Rs 1,93,829.40 

3. Rounding off the resultant figure to the nearest Rs. 100 

=   Rs 1,93,800 

 4.level corresponding to AGP Rs 10,000  =    Level 15 

5.Revised Pay in Pay Matric (Eigher    =  Rs 1,99,100 

Equal to or next cell higher to Rs 1,93,800) 
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5.Revised Pay in Pay Matric (Eigher    

=  Rs 1,99,100 

Equal to or next cell higher to Rs 

1,93,900) 

 

 

2. This Government Corrigendum of Maharashtra Government is available at the 

websitewww.maharashtra.gov.in. Reference no. for this is 201905101154016508. This corrigendum has 

been signed digitally. 

By order and in the name of the Governor of Maharashtra. 

 

 

                                           ( Vijay E. Sable ) 

                                         Under Secretary to Government 

 

To, 

 

1. The Secretary to the Governor Raj Bhavan, Malabar Hill, Mumbai, 

2. The principal Secretary to the Chief Minister, 

3. The Secretary to the Government of India, MHRD (Department of Education New Delhi), 

4. The Secretary to University Grant Commission, New Delhi, 

5. The Private Secretary to the Minister, Higher and Technical Education, 

6. The Director, Higher Education, Maharashtra State, Pune, 

7. All Regional Joint Director of Higher Education,  

8. The Registrar of all Non-Agricultural Universities, 

9. The Account General (Accounts) Maharashtra-I and II, Mumbai and Nagpur, 

10. The Account General (audit), Maharashtra-I and II, Mumbai and Nagpur, 

11. The pay and Account Officer Mumbai, 

12. All District Treasury Officer, 

13. The planning Department, Mantralaya, Mumbai, 

14. The Finance Department, Mantralaya, Mumbai, 

15. The personal Assistant to the Chief Secretary, 

16. All Desk Officer , Higher and Technical Education Department, 

17. The Director General of Information & Publicity, Mumbai (with request to issue a suitable press 

note and send 25 copies to the Department) 

18. Select file UNI-1. 

 

http://www.maharashtra.gov.in/

